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Separate Paging is given to this Part murder that it may be filed as a separate compilation 

MPT II—3—(U) 

- PARTH—Section 3—Sub-section (ii) 

MHd 410*17 % tfsITcTMf ( <Vf\ lIsUeTO ) gUI *lrfl TlffafaeF 

Statutory Orders and Notifications Issued by the Ministries of the Government of India 
(Other than the Ministry of Defence) 


M 21 3TW, 2003 

^ ^T.3TT. 2493.—smfw ofedl 1973 (1974 

2) MRT 24 3Wtr (8) 3?fc RtHI, 2002 28 W 

^51 IPlPT ^ *H°hl< #’SRRT ^RTR 
M-dftf, 2flk BlfR, 

mW* 1*1 j l M ^ %7T 3TK.7ft. 

2('^M)/2003A[^RI^-1/ 1 ^r ; 3^^-'1/^f?JcT% (*Vi Hi^m^ 
%M) WSIRMt. 5(T^V 2003/^r^- 
i / i(R4h{r)-i./^ Rioh-O tot %m) 


(TO Tffifr) 7WT *4 ^ 


[M. 225/24/2003-^.1^.^4] 
^JMraTfR, 


CABINET SECRETARIAT 

New Delhi, the 21 st August, 2003 

S. O. 2493. —In exercise of the powers conferred 
by Section 28 of The Prevention of Terrorism Act, 2002 
(Act No. 15 of 2002) , the Central Government hereby 
appoints S/Shri. Jayant Kumar M. Panchal and Suresh G. 
Thakur, Advocates, Ahmedabad as Special Public Pros¬ 
ecutors for conducting the trial of the cases RC 2 
(S)2003/SIU-I/SIC-I (Haren Pandya murder case) and RC 
5 (S)/2003/ SIU-I/SIC-I (Attempt to murder of Jagdish 
Shubhaji Tiwari) in the court of Special Judge (POTA 
cases) Ahmedabad and appeals/revisions or other mat¬ 
ters arising out of these case in revisional or appellate 
courts established by Law. 

[No. 225/24/2003-DSFE] 
SHOBHA THAKUR, Under Secy. 


24200/2003 


(6061) 



6062 


THE GAZETTE OF INDIA . SEPTEMBER6, 2003/BHADRa" 15. 1925 |Par r 11 —Skc. 3(h) j 


ftcrdl, 22 3FIW, 2003 

2494. — (m % g li wfcl 

3i%r) frm, 1 976 % ftFF i o % (4) 

% 3PJTO % ^ % ft Hefted «FT 

?th T@r% ^ ftt wit 80 % ^ ^ 

^rm % F gg RafM 3 % t>d^gK i wt t: 

1. chl^td’H 3^ F^lftOST^, 

%30Fft^TF (51KiaS) ! 

2. 'iftl^i 3F' H*lft<1^, 

firoy (1 %k) i 

3. “hl^fd^ <JM HS?iftO<y°h, 

%^T frw4 Hd , ( ^R f dch ) I 

4. <bW\*M MSlftdW, 

Uai<4 "^T, (%TeT) I 

5. sm ■jftw 3T FSlfttfKTFT, 

IJF^F?;, %»ifN 1w$ FrT, 4 J l<rJ< (eh-lftoh) I j 

[370 12017/1/2002 

ti%s fm, ft^i4> (wpi) 

MINISTRY OF HOME AFFAIRS 

New Delhi, the 22nd August, 2003 

S. O. 2494.—In pursuance of sub rule (4) of Rule 10 
of the Official Languages (Use for Official Purposes of the 
Union) Rules, 1976, the Central Government hereby 
notifies the following offices of the Ministry of Home 
Affairs where the percentage of Hindi knowing staff has 
gone above 80% : 

1. Office of Dy. Inspector General of Police, 

Central Reserve Police Force, Jamshedpur 
(Jharkhand). 

2. Office of Dy Inspector General of Police, 

Central Reserve Police Force, Muzaffarpur 
(Bihar). , : 

3. Office of Dy. Inspector General of Police, 

Central Reserve Police Force, Bangalore 
(Karnataka). v 

4. Office ofDy. Inspector General of Police, 

Central Reserve Police Force, Pallipuram (Kerala). 

5. Office of Addl. Dy. Inspector General of Pol ice, 
Group Centre, Central Reserve Police Force, 
Bangalore (Karnataka). 


' 22 3TTRT, 2003 

WHT. 2495.—F3: TPWTT (3^% ' ^ p RiUt FFfaftf 
% %< 1f*ihT) ftFF, 1976 % ftPW 10% '3R (4) % 

3T^FRW %»fTTcT TmR, ^ 15-11-1993 

w&\ 12017/2/93-f^i %.'mrn 
wr^iftfr^r, %3 $f ■j&rct ^ ftcvfl 

% "JJF M’tici'H % 33 «ht '5F?o^o 2 FT Vtlf*-T<rf 

feqrFFT <^4 n tfl <fr4^nP<4T 

f51 tR^ti 80% ^ srftrar tft «fh am: 373 

ftFTF> 12-11-93 FTl3F?T 3Tft|^xH| ^ -5RTT *ngqr 2 FT VllfH<rt 
"F57 11*7 F)t tjrJ) i^nqgKi 

^TFT FMT t 3f4Tfth 333 3TF 33 FJTFfafF 373 37f7?TC3 3 

F^ftl 

[Tto 12017/1/2002-#%] 
ft# ft^TTFT (t|4l%tim) 

New Delhi, the 22nd August, 2003 

S. 0.2495.—Whereas in pursuance of sub rule (4) 
of Rule 10 of the Official Languages (Use for Official 
Purposes of the Union) Rules, 1976, the office of the 
Deputy Inspector General of Police, Special Range, Central 
Reserve Police Force, New Delhi was included at SI. No. 2 
in the 1 i st of offices of the Ministry of Home Affairs where 
the percentage of Hindi knowing staff had gone above 
80% vide Ministry ofHomeAf&irs notification No. 12017/ 
2/93, dated 12-11-1993. Now, therefore, the name erf the 
aforesaid office included at Sr. No. 2 of the said notification 
dated 12-11-93 of the Ministry of Home Affairs is hereby 
deleted from the list of notified offices as no office of the 
said name is in existence now. 

{No. 12017/1/2002-Hindij 
RAJENDERA SINGH, Director (OL) 

ftfinfalrW 

(rrawfawr) 

31 2003 

^FT.OT, 2496 .— 3TFTZR 1961 (i%i ^143) 

flrcno %^pg (23-n) %^rchg (v) m ff 

F%T ^ gR^I^VI'SO rfftR, 

SR^JT, ftfeTT 1996-97^ 1998-1999 71^5% 

fr ft «ikw| ffT % ftwifhRsrfl yi?ff % arafa T^t "p; wr 
"3F 75F5 % u4hBU«l 37^Ftf^RT Fvtfft %, 3T%^ ; — 

(i) FiTftFfftfft3TTFF7F^T?tF7c1 3 ?gp?T^ f% t 3TTF°BT 
?TTF>T 3TWT 1 J%TFT 7WT 
%^n, f%% 3*nFFT 

t. 


[No. 12017/1/2002-Hmdi] 
RAJENDRA SINGH, Director (OL) 



*irer ~3>T : 1272F3R 6, 2003/^ 15, 1925 


[ MFTII—73**5 3(ii) 1 

sprfa % t^pt *ttct ii (5) # 

f%77) 37*T7T srfasp 'cTTNfTt* 

^ uO<*>l‘ ^ <s«et>l fpf*7 (#R-‘3raj%7RT ) ihHlqt 

37*7^7 fafRft 3P*7 RTTJ 37tft % *^7 3 37F7T ?T«TT 
^r^5<=h 3i7i<yi ^f^l) W Rplui ^ff ^TTT 378^“^ 
^Hl ^7 e tX c ll 

(iii) ^ fa*T l ^1 37PT% W7^i W^ds7 gVf l ^ 

%^K^K^3TTRT^TH W37fMcTPT^r^r^7%^fT 

ort Mfwt % ^ 3nf^r % %tt 

'simte 

(iv) 377*7^7: -3 7 fqfH*H , 1961 % 57 1 3*714! 

srpft 3 tft frowt fWnr ^ 3 to 5n fq°h i fl % 

^P7$T T F>T^T =tA.Mi; 

(v) faqcq 3 ft 5 * 73 !) srfrif^irfw^ HfUinfarit 

BBFT "3^Tf ^ «r»rfef Wtt ^ ^mpft I 

[3TfWjq»n ««hi : l87/2003m 77. 197/90/2003- arm^fri. 1 ] 

37fl?. T ft. TR7. f«7^! , 3737 tlfq3 

MINISTRY OF FINANCE 
(Department of Revenue) 

Central Board of Direct Taxes 
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(iv) the assessee will regularly file its return of income 
before the Income-tax authority in accordance with 
the provtsi ons of the Income-tax Act, 1961; 


(v) that in the event of dissolution, its surplus arid thfl 
assets will be given to a charitable organisation with 
similar objectives. 

4 

[Notification No. I87/2003/F. No. 197/90/2003-1TA-IJ 
I. P. S. BINDRA, Under Secy. 


fSPvTt, 31 2003 

37B75R 

W.37T. 2497.—3TFP7R Sffalw?, 1961 (1961 34 43) 
^ 10 % TO ( 2 3-■n ) % HKWS ( 5 ) 5TO wTffarqf 

37ritn ^ TRW ■gKT l * # 31T3H T=T3 R^F^tH, 91, 

^TWTT 4s, qid°h^cH, '5 i: Sf^-400006 ”^Rt 3*1 2002-2003 ^ 
2004-2005 friqfcur 3*ff % %tr fifHPdfad wf % 

37#T ^TT TRRt WS % 5P7Nm«| 37 ^m)I^<! 3Rcft f, 


(i) 3R3 tf?^3T33T-^tot arpr 33 
3?p7 %%TI 77WT ^M-41 cT«TT 3H^d4l 
■ 3 ^ 3^41 % ^ttt, f^r% T*rmr 3 ft pf 

t; 


New Delhi, the 31st July, 2003 
(INCOME TAX) 

S. 0.2496.—In exercise of powers conferred by the 
sub-clause (v) of clause (23C) of Section 10 of the Income- 
tax Act, 1961 (43 of 1961), the Central Government hereby 
notifies the “Shri Dwarkadhishji Man dir, Dwarka-Distt. 
Jamnagar” fox the puiposoof the said sub-clause for the 
assessment years 1996-1997 to 1998-1999 subject to the 
following conditions, namely:— 

(j) the assessee will apply its income, or accumulate for 
application, whplly and exclusively to the «bjects 
for which it is Established; 

(ii) the assessee will not invest or deposit its fund (other 
than voluntary contributions received and 
maintained in the form of jewellery, furniture etc.) 
for any period during the previous years relevant to 
the assessment years mentioned above other wise 
than-in any one or more of the forms or modes 
specified in sub-section (5) of Section 11; 

(iii) this notification will not apply in relation to any 
income being profits and gains of business, unless 
the business is incidental to the attainment of the 
objectives of the assessee and separate books of 
account are maintained in respect of such business; 


(ii) 3R34<|cw 3RftmrwRrif ^TPicr ^4 3rd 3*ff 

^ Hi 37*tf*T % *TRT 11 Wt *3*7*7171 ( 5 ) "*¥ 
faf'ift'* y°f> 37«ran^r^ 3rf^-^ 37 * 7 ^ 1 -criNf 
^ nW ^ frif*7 (#T7:-*5fEfT%7l<T, * 6 h7^K 
37*7^1 %77t 3R7 37Tf^ % ^7 -qf 37T*<T <T«7I 37^fe7T 

37WT ^ f^T) ^TTT 37?7^T ^ 

(iii) *q!TarfsRJ^TT 27727 %47^*7rf cTF^^TFf ^ 

f=t> ^ TTFTT '^TTH 7T«TT '37fi7eTP7 ^ TToR f^T^TTT 

"«bl4t«iK fri*7ffr?fr % 3^4)’ 5nfRf % %tr 

yi4Rl«t) ^77*71 ^fjRRfR %774*7^ 37^n7^^73T 

va\ H; 

(iv) ^Rf3>4ff<ril377*7^ 37f4Pi44, 1961 %'57I^*7rrii%a7^7R 

H-ft 3TFT Pqc(<uh friqfim ^*7 ^ 37F7^T -jrrfwrfT % 

47*7^1 4^4 fl; 

47HH *Rt4 fFTOT I 

[37f4^-eMI 4 <shi : 188/2003^.27. 197/88/2003-371.^5. t3.-I] 

•37T|. 4l. T7TJ. 37^7 Ttf^f 
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New Delhi, the 31st July, 2003 
(INCOME TAX) 

S. O. 2497.—In exercise of powers confened by the 
sub-clause (v) of clause (23C) of Section 10 of the Income- 
tax Act, 1961 (43 of 1961), the Central Government hereby 
notifies the “Shri KavaleMath Samsthan, 91, Banganga 
Road, Walkeshwar, Mumbai-400 006” for the purpose of 
the said sub-clause for the assessment years 2002-2003 to 
2004-2005 subject to the following conditions, namely- 

(i) the a ssessee will apply its income, or accumulate for 
application, wholly and exclusively to the objects 
for which it is established; 

(ii) the asscssee will not invest or deposit its fund (other 
than voluntary contributions received and 
maintained in the form of jewellery, furniture etc.) 
for any period during the previous years relevant to 
the: assessment years mentioned above other wise 
than in any one or more of the forms or modes 
specified in sub-section (5) of Section 11; 

(iii) thi s- notification will not apply in relation to any 
income being profits and gains of business, unless 
the business is incidental to the attainment of the 
objectives of the assessee and separate books of 
account are maintained in respect of such business; 

(iv) the assessee will regularly file its return of income 
before the Income-tax authority in accordance with 
the provisions of the Income-tax Act, 1961; 

(v) that in the event of dissolution its surplus and the 
assets will be given to a charitable organisation with 
similar objectives. 

[Notification No. 188/2003/F. No. 197/88/2003-ITA-I] 
I. P. S. BINDRA, Under Secy.. 

13 3PRU, 2003 

tiW 01/2003 (RTR-tftiF ) 

cFT.3T, 2498.— ' 4 IPT 7R3JR, fart 

'gKT 01 -07-1994 ^ Rtit 

wm 33/94 ntitT ^FT (#1 ^ W ^ 

-stiWTi ?tt. ’til. TFT. 7TO, 

l jyt 

TTTR 

3#}fWT, 1962 (1962 52) tlRT 9 ^ % 

31NTT, WF& WW % 

! </f*T r T tittifil "3R TFTI 

[RTI. ti. ( 19 )3Tt TTR-11/2003/440] 

TRT. 3(31, 3TT^fT 

OFFICE OF THE COMISSIONER OF 
CENTRAL EXCISE 

Pune, the 13th August, 2003 
No. 01/2003 C.E.(N.T) 

S. O. 2498.—In exercise of powers conferred on me 
by the Notification No. 33/94-CUS (NT) dated 01-07-1994 


of the Government of India, Ministry of Finance, 
Department of Revenue, New Delhi, I, D.S. SRA, 
Commissioner of Central, Excise Pune-I Commissionerate, 
Pune, hereby declare village Kanhe, Tal-Maval, Dist-Pune 
in the State of Maharashtra to be Warehousing Station 
under Section 9 of the Customs Act, 1962 (52 of 1962) for 
setting up of Private Bonded Warehouse. 

[F. No. VGN (19) OM-I1/2Q03/440] 
D. S. SRA, Commissioner 

(^fhpnwm) 

22 3RR*f, 2003 

^fjT.atr. 2499.— 4f»*h i 0 Mwp stfafinm, 1949 
(1949^10)^W53^TOr^lPPmf^Tll4lti 

titW wfsRI RRT 13 ^ 15 ^ 

7WI (1 ) % fW4T RT w ^ 

[■951. ti. 11/15/2001-^^] 

ist it. Ttfe 


(Department of Economic Affairs) 

(Banking Division) 

New Delhi, the 22nd August, 2003 
S. 0.2499.—In exercise of the powers conferred by 
Section 53 of the Banking Regulation Act, 1949 (10 of 
1949) the Central Government, on the recommendation of 
Reserve Bank of India, hereby declares that the provisions 
of Section 13 and 15 (1) of the said Act shall not apply, for 
a period of five years from the date of this Notification to 
Vijaya Bank. 

[F.No. 11/15/2001-BOA] 
D. P BHARDWAJ, Under Secy. 


M 26 3PR3T, 2003 

1EFT.3H. 2500.—tifawd faftWT STfaftRR, 1949 
(1949.W 10 ) ^ «IRT 53 3T^rr ^»T IriitiT 

TR45R, Wtit tifW 

titirr %, ~*R 31 20037 ^^ 

«isi <H4>I 

tif c f>4'il xttti 'jyil ^ 30% 

3prf%i^> ■spt ^PR^nfoiT ^ $ 1 

[m. ti. 13/6/2003-^3^] 

"St. til. ‘HUcl'S!. 3R5R TTf^PT 


New Delhi, the 26th August, 2003 
S. 0.2500.—In exercise of the powers conferred by 
Section 53 of the Banking Regulation Act, 1949 (10 of 
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1949) the Central Government on the recommendation of 
Reserve Bank of India, hereby declares that provisions of 
Subjection (2) of Section 19 of the said Act, shall not 
apply to the \ysya Bank Ltd., Bangalore for a period upto 
31st October, 2003 in so far as they relate to its holding of 
the shares ofM/$. Tangerine InformatiqueLtd., in excess of 
30% of the paid up share capital of the company as pledgee. 

[F. No. 13/6/2001-BOAJ 
D. P. BHARDWAJ, Under Secy. 


(czmfaMR) 

M Rcrtil, 26 3PTOI, 2003 

^T.OT. 2501— ^0*1 *H4>k) (aroifaftf 

1971 (1971 40) 

tJTCT 3 ^RT 3P^T ^ sfa VRST % 

fqn (*q*r fanm) ^ atfiHfrtii u 408i <rrfrst 

18 1976, ^T.^n. 5208, TTTCtor 30 1985, 

m 3TT. 5209 TTrcfta 30 1985, ^5T.3a 5211 

30 <84^ , 1985, ^T.STT. 5212 30 1985 

7ST.3TT. 4188 TnfhST 9 1986, 1616 #3 12 

■r£ 1988 ^T.3TT. 3379, 24 1994 ^ % 

f&m W 4><<1 ^ ^ Pb^l T P £ n t 

fri l M fww t, -ite W«f l %WT (I) 

4^, ■# 4ft4jR % tl’JlM'fad 

% % f^Tt( 3tftTO5lfi 'Prj^Rf *tKdl %, 

M % T7T*f ( 2 ) newi'H faPiR^ m^iO T*lpft 

% atfwftcrr ^ FihTT'Sfl % *rfcrc 

5KI ^3TvN, y^Tl V)p«l4f 

^5T m^JIm , a?U T TT«*ifa<llHU e h4 <st il ^61 Ml^*l °i»Vii — 


1# 



^WRtWty%wt 

.. f* .. ^ * 

3Tm<*>lk<|) ^PT **tH)*t 

1 

2 


wfapi^f 

\ . r» nr f> .—• 

WtS WR iHg<RI W W TRT 
t, qgf -31 Mg > ^ta f 4>R (W- 
7FR) HrilH HtM^<SH4>U. C#GH 
^tterrH *bt <3'JT^Min, 

-n^prc, 

-mite, y&mz 

4M H8l^l«l«4>IC z ir3W 

C179T«RR Hg«KI 4?1 IWW 
t, 4M (3T71T- 

W\) Hg l ^l3H4>K (^33T 
■q^ir) *Nnera, 3t^t 


■g'rirr M?i^tai4)K ('#orr 
■q%r)-l <i^h4mm, 

H C 4 3t& t , ^ i fcKH, HgKI% 

%Wrif 

hR<h< I 


3rriH (^731 

T^T) 

■ST^TT, fW 7 !, 

m^hI «i'iKn, «hlei«wni, 
1 PIR ) 4sl , l^ 3RW, yefltjiel 


1 2 

gftr fw t, —= 

Wm, T^lW, t 7'5l 4 l<S, 

3RPT, g^l8l4l ^ 

[m -R ti-11013/1 /2003-i^f] 

^TK, ^ «Phq 


(Department of Expenditure) 

New Delhi, the 26th August, 2003 

S. 0.2501.—In exercise of the powers conferred tty 
Section 3 of the Public Premises (Eviction ofUnauthonaed 
Occupants) Act, 1971 (40 of 1971) and in supersession of 
the notifications of Government of India in the Ministry of 
Finance (Department of Expenditure) numbers S.0.4081 
dated 18th October, 1976, S.O. 5208 dated 30th Octobfer, 
1985, SO. 5209 dated 30th October, 1985, S.O. 5211 dated 
30th October, 1985, S.O. 5212 dated 30th October, 1985, 
S.O. 4188 dated the 9th December, 1986, S.O. 1616daled 
12th May, 1988 and S.0.3379 dated 24th September, 1994 
except as respects things done or omitted to be done before 
such supersession, the Central Government hereby 
appoints the officers mentioned in column (1) of the Table 
below, being a gazetted officers of that Government to be 
the estate officers for the purposes of the said Act, who 
shall exercise the powers conferred and perform the duties 
imposed on estate officers by or under the said Act, within 
the local limits of their jurisidiction in respect of the public 
premises specified in the corresponding entry in column 
(2) of the said Table, namely:— 


TABLE 


Designation of the 

Categories of the public 

officer 

premises and local limits 


ofjurisidictioin 

a) 

<?) 


Senior Deputy Accountant 
General or in case where no 
Senior Deputy Accountant 
General is so appointed, the 
Deputy Accountant General 
(Administration), Office of 
the Principal Accountant 
General (Audit)-I, Rajasthan, 
Jaipur, Madhya Pradesh, 
Gwailor, Maharashtra, 
Mumbai, Uttar Pradesh, 
Allahabad. 


Premises under the ad¬ 
ministrative control of the 
Principal Accountant 
General (Audit)-I, Rajas¬ 
than, Jaipur Madhya 
Pradesh, Gwalior, 
Maharashtra, Mumbai, 
Uttar Pradesh, Allahabad. 


Senior Deputy Accountant 
General or in case where no 
Senior Deputy Accountant 
General is so appointed, the 
Deputy Accountant General 
(Administration), Office of the 
Principal Accountant General 


Premises under the ad¬ 
ministrative control of the 
Principal Accountint 
General (Audit) Meghafya, 
Arunachal Pradesh, 
Mizoram, Shillong, West 
Bengal, Kolkata, Punjab, 
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(Audit), Meghalaya, Aruna- Chandigarh, Assam, 
chal Pradesh and Mizoram, Guwahati. 

Sillong, West Bengal, Kolkata, 

Punjab, Chandigarh, Assam, 

Guwahati. 

[F. No. A-l 10I3/1/2003-EG] 
MAHENDRA KUMAR, Dy SeCy. 
(atify* <m4$wpt) 

(few) 

T i 28 3TW, 2003 

°FTF.3tT. 2502.—fafWPT SffafWT, 1949 
(1949 ^T10) ^t«nRT53 ytfa l rif ^ fq, 

%-^Tq mwi wm 4^41 PhwRvi *41 m tj ii 

t 3tfrifWT ^ «IRT 11 ^ WTTCT ( 1 ) 

rt4, 

2004 <rer ^rNt?t tt 

[RJT.^f. 1(26 )/2003-R.41.] 

■TOTTtT^, 3FR 4lp4«( 

(Department of Economic Affairs) 

(Banking Division) 

New Delhi, the 28th August, 2003 

S. O. 2502 .—In exercise of the powers conferred 
by Section 53 read with Section 56 of the Banking 
Regulation Act, 1949 (10 of 1949) the Central Government 
on recommendation of the Reserve Bank of India declares 
that the provisions of Sub-section (1) of Section 1 1 of the 
said Act, shall not apply to District Co-operative Bank Ltd., 
Dehradun, L ttranchal, from the date of publication of this 
notification in the Official Gazette till 31 March, 2004. 

[F.No. l(26)/2003-AC] 

MANGAL MARANDI, Under Secy. 

(rit.ih.yi.lWPT) 

^ fcc't'fl, 26 '3t 7 RrT, 2003 

3FR.3TT. 2503.—TRlfe rifcft ari*PSRl (-?m 
^5[7) 1948 (1948^41^) ^hriRI2%ar^(^) 

% 3FJW4 ri l^SK! VRrT^T 

ri rilRcft ■g^rqierfri Ru<w<. 41 26-8-2003 ri 4 uh< 4 ) 
% %tr “f | 

[ri.^. 4330/01/2003] 


MINISTRY OF EXTERNAL AFFAIRS 
(C.P.V. Division) 

New Delhi, the 26th August, 2003 
S. O. 2503. —In pursuance of the clause (a) of the 
Section 2 of the Diplomatic and Consular Officers (Oaths 
and Fees) Act, I948(4Iofl948),theCentral Government 
hereby authorise Smt. Puspalabi Sircar, Assistant in the 
Embassy of India, Muscat to perform the duties of 
Assistant Consular Officer with effect from 26-8-2003. 

[No. T. 4330/01/2003] 
U. S. RAWAT, Under Secy. (Cons.) 
^ Rcrfft, 26 4bit<i, 2003 

UT.3R. 2504.—TFSprfw (Wt Rri 

^>) 1948 (l948^TT4lril)^Fl«lRr2%3rif>(^) 

% 3PJRTJT ri 4 h<^K i^O^SKI 

4 # ri*fa HHri^iriTl 26-8-2003 4 qfoidl srftmri 

"^T <*i4 e tK^ % frin 4>fril % I 

[ri. A 4330/01/2003] 

^4*^ fri^TI®RT, ('ftl^t) 

New Delhi, the 26th August, 2003 
S.O. 2504.—In pursuance of the clause (a) of the 
Section 2 of the Diplomatic and Consular Officers (Oaths 
and Fees) Act, 1948 (41 of 1948), the Central Government 
hereby authorise Shri Sanjeev Manchanda, Assistant in 
the Assistant Embassy of India, Berlin to perform the 
duties of Assistant Consular Officer with effect from 
26-08-2003. 

[No. T. 4330/01/2003] 
U. S. RAWAT, Under Secy. (Cons.) 

tostu tfeflPicri) 44Md 

CsrarfcTHMi) 

28 3PR3T, 2003 

^ff.3ir. 2505.—VaWMfWT, (riri% urihsH 

%fetfRriPT), 1976%fwn0%3TTlWT(4) 

*K4>K, '5Rf> frWRT % 3t«frR*T 

-3RJ^-qri ^?rik 'SF^^l 80 yfdVUI <fr4rilft4)' 

4>4^lR41 ^19te«t>0 % TtlRt 

"^R Icmi 3ifq*j[r*ci qj<q1 % I 

[ "4.11017-2/2003-7T. riT. ] 
rif. Ri<i*i<=t> (TriWNT) 

MINISTRY OF COMMUNICATIONS AND. 
INFORMATION TECHNOLOGY 

(Department of Posts) 

New Delhi, the 28th August, 2003 
S. O. 2505.—In pursuance of Rule 10(4) of the 
Official Language (use for official purposes of the Union) 
Rules, 1976, the Central Government hereby notifies Post 
Office, Katra subordinate office of the Department of 



[win—-ms 3(ii>] 
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Posts where 80 per cent staff has acquired the working 
knowledge of Hindi. 

[No. 11017-2-2003-OL] 
D r. PUSHPLATA SINGH, Director (OL) 

( £1 * 41mi ) 

5 upRfl, 2003 

^>T. 3IT, 2506*—4)HI fafa f'WHiqtfl % 
3 PimR-iHski f i 

f^rt oqPw srt # ^ 4)ch ^PtT 

T& 31% fwrc 3T%WT 3fcn snifter ^Iht 

^ '«rWT % 3W*T 5 3fTCt 3>. ^ ^TCTSRT 

10 cilia 3>. «t>< "ainpft I 

"5W 'Jilq’i #RT MT%%4f ^3f ^iret 3>. "eftI ^btT 31% 
^ 3ft*n ^pfl arofa 

Tjsta ftqrf 3 3T#«PT 3IRt Tnfter 3* 

3WPft#UI 

glil HVlIfafl PHH WflM't I 

[3T. 25-3/2003-l?ST3TT$] 
T rfh, ^ H?isn^«h 

4l«fcM4 Piftl «bl Uvilftjd PUIH 3 

%*R 3 : 2, 2-^T, 2-^T SriRT 2-^1 % 

3T*fa-5RR3 W%TftfaTUT^ ^FTTOf, ^faFT^Fl 
'^fhrr ’#tt, ^Wt, -qf^nHta sn^faR ^Wt, Tfijrct 

4N wr y w qm i «H*4 i 3TW3rMt <f l ^ wq i wmh t 
•# 3R^> 20,000/- 31/10,000/- 3. *&31% 

'sftrTT 3?l3 W%T%3R*T 

$ $ 51 TR mr ?. W 3RJ 41 h I <hT %3flra 3 ^TT^t 

3T*ft Aft4T ^1 Hfb Ul«l HW MUSI 3. ^ 3rf*Rj^!ff 3 ft 

tfettRft: 1 *4<j*l 3T%WT iOHHHf *P>HT *F3% % 
<3R«lfQtl 4Tf<h%<iT 3^3 uft^feram 113 ^ %*n *T«n 

$ (3TrsfteR 3?l3 «iq)«it<fl ff3fTd f^n 

3mRn ‘3% 3rrer t. ^ «rf*w> 31 % snsfcnr 
<rfNtI P>H%Rm 3Rlf% > 3|6 t t<fli ?Vll:— 

(^) 33i^3ng50^ (3Pmr3Ri%RT) •Ssfaz 

Hg7 

(^r) 3TftR Tf%3ft, ^taT3l%3$T ^TRST ?. ^fl 

t, % Sftfo<R ^?r ywn *+{ 

(■q) % ^FTFT, TsfHh^W#qhrip <hv i <;m, 

3T^ ■apfl 'STT% ■qr^ jgicT3T% 3-H«hl HlRH^>h 3TPI% 


60% ^ arft^i ^ ^Nt <T*n "531 3TRFT ^f>t 
n1n«II "SRV 311^0 I 

(■^t) 't’l^ ■si°h «0*ii mTRi«I ST^Pin 

^ 11W 3tRFT ^tW ^TTrtft I 

(Directorate of Postal Life Insurance) 

New Delhi, the 5th August, 2003 

S.O. 2506.—The President is pleased to make the 
following amendments to Rule 3 of Post Office Insurance 
Fund Rules. 

The maximum limit of sum assured ofallPLI policies 
taken together by a person shall be raised from Rs. five lac 
to Rs. ten lac in respect of Whole Life Assurance and 
Endowment Assurance policies. 

The limit of sum assured of Rs. ten lac for PLI 
policies will be effective for a period of three years and 
shall be reviewed thereafter. 

The amendment to Rule 3 ibid shall be effective from 
the date of issue. Hindi version will follow. 

The amended Rule by this notification is appended. 

(No. 25-3/2003-LI] 
V PATI, Dy General Manager 

AMENDED RULE 3 OF POIF RULES 

Rule 3 : Any person who is eligible to the benefit of Die 
Post Office Insurance Fund under Rule 2,2-A, 2-B or 2-C, 
may effect an insurance—Life Assurance, Endowment 
Assurance, Convertible Whole Assurance, Anticipated 
Endowment Assurance or Yugal Suraskha or all of them 
on his life for a sum not less than Rs. 20,000/10,000 in each 
class but not more than an aggregate of Rs. ten lac in 
respect of Whole Life Assurance and Endowment 
Assurance and Rs. five lac in respect of other insurance 
taken all classes of insurance together. 

Note: 1 In calculating the aforesaid maximum limits, Die 
policies that have been surrendered and taken payment 
on maturity (except Whole Life and Endowment) will not 
be taken into account The Whole Life and Endowment 
Assurance of sum assured of more than Rs. five lac, will 
be subject to following conditions :— 

(a) His/her age should not exceed 50 years (Next 
Birth Day); 

(b) The minimum premium paying period of Die 
last policy, which makes the sum assured as 
Rs. ten lac, will be ten years. 

(c) Aggregate outgo against payment of 
premium, contribution to GPF/CPF, income tax, 
installments of housing loan and other 
payment does not exceed 60% of his/her 
monthly income and a declaration will be made 
to this effect. 
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(d) He/she has not surrendered any PLI policy in 
the past. A declaration is to be given to this 

effect. 

^1^#, 18 3TW, 2003 

^T. 3TT. 2507.—fwi 2, 2-^3^! ^<*1 

2- 7 T%2TOt ; T 4N SHI SM 41 h! «tlHI (’^^1) 

«iIh! (4icit*0 hTIci^iI srftiqKPT 

•stfj "HIhi Icm 'Si c t> te K ^brr Pifa Pi*hi°u!i) f^FPT 5 

cmr-^FT dlfcfcbl-1 afa ^if^oW-III 
Mifcinri'Hi arfa'tiftq 3n^ Rtar 55 ^rnVi 

2. ^ 'illO ^ dl<l<a ^ #TT I 

[*T. 25-5/2003--q^3TT^] 

qt. T rfh, *i5iyq-t|ct) 

diR*t>i-i 

3T^T, 1983 ^ ytfim 

^bn % fab; «Tbrr 


( 1000 /-■afar % fan Hifcw* jflfwO 


ylfnqq twim tfft qft 

^5 

31^71% tTFT 

3TT3 

1 


2 


3 


55 

58 

60 


19 

1.50 

1.45 

1.40 

19 

20 

1.55 

1.50 

1.45 

20 

21 

1.60 

1.55 

1.50 

21 

22 

1.65 

1.60 

1.55 

22 

23 

1.70 

1.65 

1.60 

23 

24 

1.75 

1.70 

1.65 

24 

25 

1.80 

1.75 

1.70 

25 

26 

1.85 

1.80 

1.75 

26 

27 

1.95 

1.85 

1.80 

27 

28 

2.05 

1.90 

1.85 

28 

29 

2.15 

2.00 

1.95 

29 

30 

2.25 

2.10 

2.05 

30 

31 

2.35 

2.20 

2.10 

31 

32 

2.45 

2.30 

2.20 

32 

33 

2.55 

2.40 

230 

33 

'34 

2.70 

2.50 

2.40 

34 

35 

2.85 

2.65 

2.50 

35 

36 

3.00 

3.00 

2.65 

36 

37 

3.20 

2.95 

2.80 

37 

38 

340 

3.10 

2.95 

38 

39 

3.60 

3.25 

3.10 

39 

40 

3.85 

3.45 

3.25 

40 

41 

4.15 

3.65 

3.45 

41 

42 

4.50 

3.90 

3.65 

42 


1 

2 



3 

43 

4.90 

4.20 

3.85 

43 

44 

5.35 

4.50 

4.10 

44 

45 

5.90 

4.85 

4.40 

45 

46 

6.55 

5.30 

4.75 

46 

47 

7.35 

5.80 

5.15 

47 

48 

8.40 

6.35 

5.55 

48 

49 

9.80 

7.05 

6.05 

49 

50 

11.75 

7.90 

6.65 

50 

51 

' 

9.80 

8.27 

51 

52 


1130 

921 

S2 

S3 


lyl 

10.37 

53 

54 



11.89 

54 

55 



13.98 

55 


feuiuft i: mfcpbi % yrftm % 'yftn %tm 3ng‘ 

*=11^ JiHfPi'l "m % I 

2 : 20,000/- *. -qr ^ ift q iftufl % 

20,000/- «flHifrd A ^ hm>ih 4 
i 

3 : m «bcT ftaidi j ku *ij4 

W'qfi; ^07 qsi 3 ttt 50 ^ ^ aifaq? ^ q* 

01 *1^ fclMl 'ail^ll 3frt50^^«r>*1 $1} t H 

i 

tnfvrar-n 

5iq»MtqlHlftfa-1 1983 ^ M^xJ iftftqq 

*nqfa*foRT%%*^tar 
(iooo/- ?. %^rt% Rrii^ mfa» sfifoq*0 


^7T% iflftqH OHIHI qft 31FJ 




1 2 

3 



35 

40 

45 

50 

55 


60 


19 

5.10 

3.75 

295 

2.40 

2.00 

1.85 " 

\75 

19 

20 

5.45 

3.95 

3.10 

2.50 

2.05 

190 

& 

20 

21 

5.85 

4.20 

3.25 

2.60 

2.10 

1.95 

1.85 

21 

22 

6.35 

4.45 

3.40 

270 

2.20 

2.00 

1.90 

22 

23 

6.95 

4.75 

3.55 

2.80 

2.30 

2.05 

1.95 

23 

24 

7.60 

5.10 

3.75 

2.95 

2.40 

2.15 

2.00 

2A 

25 

8.40 

5.45 

3.95 

3.10 

2.50 

2.25 

2.10 

m 

26 

9.40 

5.85 

4.20 

3.25 

2.60 

2.35 

2.20 

26 

27 

10.65 

6.35 

4.45 

3.40 

2.70 

2.45 

2.30 

27 

28 

12.20 

6.95 

4.75 

3.60 

2.85 

2.55 

2.40 

28 

29 

14.30 

7.60 

5.10 

3.80 

3.00 

2.65 

2.50 

29 

30 

17.25 

8.40 

5.45 

4.00 

3.15 

2.75 

2.60 

30 

31 


9.40 

5.90 

4.25 

3.30 

2.90 

2.70 

31 

32 

10.65 

6.40 

4.50 

3.45 

3.05 

2.80 

32 
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33 

1220 

6.95 

4.80 

3.65 

320 

290 

33 

34 

14.30 

7.65 s 

5.15 

3.85 

3.35 

3.05 

34 

35 

17.25 

8.45 

5.50 

4.05 

3.50 

320 

35 

36 


9.45 

5.95 

4.30 

3.70 

3.35 

36 

37 


10.65 

6.45 

4.60 

3.90 

3.55 

37 

38 


1225 

7.00 

4.90 

4.15 

3.75 

38 

39 


14.35 

7.70 

5.20 

4.40 

3.95 

39 

40 


17.30 

8.50 

5.60 

4.65 

4.20 

40 

41 



9.50 

6.05 

4.95 

4.45 

41 

42 

* 


10.75 

6J55 

5.30 

4.70 

42 

43 



1235 

7.15 

5.70 

5.00 

43 

44 



14.45 

7.80 

6.15 

5.35 

44 

45 

•3 


17.40 

8.65 

6.65 

5.75 

45 

46 




9.65 

725 

6.20 

46 

47 




10.90 

7.95 

6.75 

47 

48 




1250 

8.75 

7.30 

48 

49 




14.60 

9.75 

&00 

49 

50 




17.55 

1100 

8.85 

50 

51 





13.06 

10.49 

*1 

52 





15.07 

11.71 

52 

53 





17.84 

1324 

53 

54 






15.25 

54 

55 






18.01 

55 


3Tf>TSPT WT T#tf*PR ^ ^ <ll<l« % ^ 

^*TT&3TT5^11 

2 : 20,000/- ■?. ^ 3?fa^> Ufa ^ Mileitil % 

20 , 000 /- ^ 

$ 'antfl % I v 

3 : w*s^f <ft fow i «H*wh 

^FT "aBI 3TCT50 *fT T^ 9T 

afr so^^^Ffr ^ 

»1« fail *11^ U I 

New Delhi, the 18th August, 2003 

S. O. 2507.—The President is pleased to amend 
Rule 5 of PQEF Rules and Table-I and TaWe-II appended 
thereto for enhancing the upper age limit for effecting a 
PL1 Whole Life Assurance (Suraksha) and Endowment 
Assurance (Santosh) policy by a person eligible under 
Rule 2,2-A, 2-B or 2-C ibid,.The upper age limit for these 
policies will be 55 years. 

2. This amendmentwill bc effective from the date of 
issue. . 

: ; 3. Hindi version is enclosed. 

[No. 25-5/2003-LI] 
V. PATI, Dy. General Manager 
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TABLE—! 

POST OFFICE INSURANCE FOND—PREMIUMS IN 
FORCE FROM THE 1st OCTOBER-1983 WHOLE 
LIFE ASSURANCES 

(MONTHLY PREMIUMS FOR AN ASSURANCE OF 
Rs. 1000/-) 


Age at Entry Premium closing 

at age of 

Age at Entry 

L 


2 


3 


55 

58 

60 


19 

1.50 

1.45 

1.40 

19 

20 

L35 

1.50 

1.45 

20 

21 

1.60 

1.55 

1.50 

21 

22 

1.65 

1.60 

1.55 

22 

23 

1.70 

1.65 

J.60 

23 

24 

1.75 

1.70 

1.65 

24 

25 

1.80 

1.75 

1.70 

25 

26 

1.85 

1.80 

1.75 

26 

27 

1.95 

1.85 

1.80 

27 

28 

' 205 

1.90 

1.85 

28 

29 

215 

2100 

1.95 

29 

30 

* 225 

210 

205 

30 

31 

235 

220 

210 

31 

32 

2.45 

230 

220 

32 

33 

2.53 

240 

230 

33 

34 

270 

250 

240 

34 

35 

285 

265 

250 

35 

36 

3.00 

3.00 

2.65 

36 

37 

3.20 

2.95 

280 

37 

38 

3.40 

3.10 

295 

38 

39 

3,60 

3.25 

3.10 

39 

40 

3.85 

3.45 

3.25 

40 

41 

4.15 

3.65 

3.45 

41 

42 

4.50 

3.90 

3.65 

42 

43 

4.90 

4.20 

3.85 

43 

44 

5.33 

4.50 

4.10 

44 

45 

5.90 

4.85 

4.40 

45 

46 

6.55 

5.30 

4.75 

46 

47 

7.35 

5.80 

5.15 

47 

48 

8.40 

6.35 

5.55 

48 

49 

9.80 

705 

6.05 

49 

50 

11.75 

7.90 

6.65 

50 

51 


980 

8.27 

51 

52 


11.30 

9.21 

52 

53 


13.34 

10.37 

53 

54 



1189 

54 

55 



13.98 

55 


Note 1: For the purpose of this table “Age at Entry” means 
the age next birthday on the date of payment of 
the first premium 
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Note 2: For a policy of Rs. 20,000/- or above, rebate @ 
Rupee 1/- pier month for each Rs. 20,000/- sum 
assured is allowed. \ 

Note 3: Wherever the monthly premium arrived at for a 
policy is in a fraction of Rupee, it will be founded 
of to next whole Rupee if fraction is 50 paise or 
more and if fraction is less than 50 paise, it will be 
ignored. 

TABLE—H 

POST OFFICE INSURANCE FUND-PREMIUMS IN 
FORCE FROM TH£ 1st OCTOBER-1983 
ENDOWMENT ASSURANCES 

(MONTHLY PREMIUMS FOR AN ASSURANCE OF 
Rs. 1000/-) 


Age at 

Entry 

Maturity Age 

Age at 
Entry 

1 

2 

3 



35 

40 

45 

50 

55 

58 

60 


19 

5.10 

3.75 

2.95 

2.40 

2.00 

1.85 

1.75 

19 

20 

5.45 

3.95 

3.10 

2.50 

2.05 

1.90 

1.80 

20 

21 

5.85 

4.20 

3.25 

2.60 

2.10 

1.95 

1.85 

21 

22 

6.35 

*4.45 

3.40 

2.70 

2.20 

2.00 

1.90 

22 

23 

6.95 

4.75 

3.55 

2.80 

2.30 

2.05 

195 

23 

24 

7.60 

5.10 

3.75 

2.95 

2.40 

2.15 

2.00 

24 

25 

8.40 

5.45 

3.95 

3.10 

2.50 

225 

2.10 

25 

26 

9.40 

5.85 

4.20 

3.25 

2.60 

2.35 

2.20 

26 

27 

10.65 

6.35. 

4.45 

3.40 

2.70 

2.45 

2.30 

27 

28 

12.20 

6.95 

4.75 

3.60 

2.85 

2.55 

2.40 

28 

29 

14.30 

7.60 

5.10 

3.80 

3.00 

2.65 

2.50 

29 

30 

17.25 

8.40 

5.45 

4.00 

* 3.15 

2.75 

2.60 

30 

31 


9.40 

5.90 

4.25 

3.30 

2.90 

2.70 

31 

32 


10.65 

6.40 

4.50 

3.45 

3.05 

2.80 

32 

33 


12.20 

6.95 

4.80 

3.65 

3.20 

2.90 

33 

34 


14.30 

-7.65 

5.15 

3.85 

3.35 

3.05 

34 

35 


17.25 

8.45 

5.50 

4.05 

3.50 

3.20 

35 

36 



9.45 

5.95 

430 

3.70 

3.35 

36 

37 



10.65 

6.45 

460 

3.90 

3.55 

37 

38 



12.25 

7.00 

4.90 

4.15 

3.75 

38 

39 



14.35 

7.70 

520 

4.40 

3.95 

39 

40 



17.30 

8.50 

5.60 

4.65 

420 

40 

41 




9.50 

6.05 

4.95 

4.45 

41 

42 




10.75 

6.55 

5.30 

4.70 

42 

43 




12.35 

7.15 

5.70 

5.00 

43 

44 




14.45 

7.80 

6.15 

5.35 ‘ 

44 

45 




17.40 

8.65 

6.65 

5,75 

45 

46 





9.65 

7.25 

620 

46 


1 

2 


3 , 


47 

10.90 

7.95 

6.75 

47 

48 

1250 

8.75 

7.30 

48 

49 

14.60 

9 . 75 ; 

&00 

49 

50 

17.55 

11.00 

8.85 

50 

51 


13.06 

10.49 

51 

52 


15.07 

1171 

52 

53 * 


17.84 

1324 

53 

54 


' 

15.25 ' 

54 

55 



18.01 

55 


Note 1: For the purpose of this table “Age at Entry' means 
the age next birthday on the date of payment of 
the first premium. 

Note 2: For a policy of Rs. 20000/- or above, rebate @ 
Rupee 1/- per month for each Rs. 20000/- sum 
assured is allowed. 

Note 3: Wherever the monthly premium arrived at for a 
policy is in a fraction of Rupee, it will be rounded 
of to next whole Rupee if fraction is 50 paise or 
more ami if fraction is less than 50 paise, it will be 
ignored. __ 

TJJWTSflfcc UWC°I 

31^1^, 2003 

m*n. 2508.—*srafafiraft (w^r) 1983 % 

fwr 7 afr 8 % RW qd fa fo ft STfaft qn, 195 2 (1952 
*&37)^«ntr5^'3'rom (i) ^ri ^ ttcPt 

$ 24^2001^^‘ % 

nonfat hmi«h m\W< frrei 

^ frpiPF 30-9-2003 W ^Tt 

’ft "St, I 

[TO TT. 809/3/2000-^ (#)] 

it. it. 

MINISTRY OF INFORMATION AND 
BROADCASTING 
New Delhi, the 31st July, 2003 
S. O. 2508 .—In exercise of the powers conferred 
by sub-section (1) of Section 5 of foe Cinematograph Act, 
1952 (37 of 1952) read with rules 7 and 8 of the 
Cinematograph (Certification) Rules, 1983, and in 
continuation of this Ministry’s earlier Orders op the 
subject, the Central Government is pleased to re-appoint 
upto 30-9-03 or until further orders, whichever is earlier 
the members of the Advisory Panel of the Central Board 
of Film Certification at Bangalore, which was constituted 
vide this Ministry’s orders dated the 24-3-2001. 

[F.No. 809/3/2000-F(C)] 
P. P NAIR, Section Officer 
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31 ^Tlt 2003 

g>To OTo 2509—(OTT*) fa^FT, 1983 % 
1W7 7 3?tX 8 % TTT*T 'RfS?! "^ffifafsPFf 1952 (1952 

*Fl 37) 95t tTTXI 5 ^Sf-rreixr (i) sixr 9>T 3T«ftn 

9vfll TO TXT 1 R*falTFT % T TT^ % 

if mm, txt 9 *itft% fipiw24-3-2001 %sn^if % 
<|$fl '|P<W1 Wto pR*T 9HIT1 

^ fVli'fr 30-9-2003 719> 3T*WT 3Flxf 3ntfXTTR>, ^ Mf 
9TTfTf, -JT: wftl 

[95T. XT. 809/2/2001-T^ (TTf) ] 
it. it. 9T9X, 3?gMFT 3ff%rarft 
New Delhi, the 31st July, 2003 
S. 0.2509.—In exercise of the powers conferred by 
Sub-section (1) of Section 5 of the Cinematograph Act, 
1952 (37 of 1952) read with rules 7 and 8 of the 
Cinematograph (Certification) Rules, 1983, and in 
continuation of this Ministry’s earlier Orders on the 
subject, the Central Government is pleased to re-appoint 
upto 30-9-2003 or until further orders, whichever is earlier 
the members of the Advisory Panel of the Central Board 
of F ilm Certification at Mumbai, which was constituted 
vide this Ministry’s orders dated the 13-6-2001. 

[F.No. 809/2/2001-F(C)] 

P. P. NAIR, Section Officer 
31 ^jpni 2003 

0 FT 0 3Tfo 2510.—(«Him) f*PPT, 1983 % 

fwr 7 sftx 8 % «in hRm srfafim, 1952 (1952 

37) «nrr 5 9>f Bturo (1) sixnrcxr xrfarrif 95npfrr 

^ "m txt 9x ttorft %9T^ * % 3 * 3*9 

if XTFFTX, TXT WR % f^TT^ 24-3-2001 % anfcff % 

WTt 9fe?T ^^9 PbtrH MHIWH % wus*™* % 

30-9-2003 X1*3T*19T 3PT^ 3n^?f W, # Hf 
9T^Tt ^T: 95# t1 

[951. XT. 809/5/2000-TpF (#)] 
9f. if. 9PTX, 3T3HFT 
New Delhi, the 31st July, 2003 
S. 0.2510.—In exercise of the powers conferred by 
Sub-section (1) of Section 5 of the Cinematograph Act, 
1952 (37 of 1952) read with rules 7 and 8 of the 
Cinematograph (Certification) Rules, 1983, and in 
continuation of this Ministry’s earlier Orders on the 
subject, the Central Government is pleased to re-appoint 
upto 30-9-2003 or until further orders, whichever is earlier 
the members of the Advisory Panel of the Central Board 
of Film Certification at Chennai, which was constituted 
vide this Ministry’s orders dated the 24-3-2001. 

JF. No. 809/5/2000-F(C)] 
P. P. NAIR, Section Officer 



9$ 31 ^Tt£ 2003 * 

^To 3TTo 2511.—(W»R) foPT, 1983% 

7 3fa 8 % uw 4 Qki twF8iIShi»I '3tWfft, 1952 (19$2 
tw 37 ) # «nxr 5 *f •arcvrxr ( 1 ) sixr TrfWf 9>r 'st^pt 
9 # XT9T TXT 9X99TCFT % 9T^f % % ST^R 

$ xtx^ix, txt Fsnm % far# 24-3-2001 % % 

9 T9 9f3?T %#9 f*PS9 y*lW 9f£, qAnwnnf % 
^9FT%XT5X*if 9>t f^TFF 30-9-2003 IFF 3m 3FT& 3Ttfct 
XJ9?, 9jf Mf 9tf^ Tf, S*T: 95# 11 

[95T. XT. 809/7/2000-R9> (tftl)] 


T h. it. ^TFTX, ^T^TFT •STf^HXt 


New Delhi, the 31st July, 2003 


S. 0.2511.—In exercise of the powers conferredjby 
Sub-section (1) of Section 5 of the Cinematograph Act, 
1952 (37 of 1952) read with rules 7 and 8 of the 
Cinematograph (Certification) Rules, 1983, and in 
continuation of this Ministry’s earlier Orders on the 
subject, the Central Government is pleased to re-appoint 
upto 30-9-2003 or until further orders, whichever is earlier 
the members of the Advisory Panel of the Central Bo$rd 
of Film Certification at Kolkata, which was constituted 
vide this Ministry’s orders dated the 24-3-2001. 

[F.No. 809/7/2000-F(C)J 


P. P. NAIR, Section Officer 
^^#,31^^,2003 

gjTo 3TTo 2512. — 1 (TPTFPT) fWT, 1983 % 

fwr 7 3 ?rx 8 %xrw 1952 (1952 

T$t 37 ) ^ «nxr 5 %F 'BWTT (1) ©XT ■SRfrr Tlf^RRlf ^*fPT 
^ ^ XT^XT TTT '9X MXKrl^ % t tT^ ^ 'STT^Xlt % 3T^R 

i\ XTX^R, TXT 24-3-2001 % 3T1$# % 

4T< 1 Mfe ff 4l4, 

% Tl^l' 30-9-2003 IFF «!«WT ST 1 ^ ^TT 

tice ■ah ut Ttl. Pi«r«w ^ I 


[95T. XT. 809/6/2000-Tpp (Xft)] 
if. if. 9PTX, 3 T 3 VFT 


New Delhi, the 31st July, 2003 
S. 0.2512.—In exercise of the powers conferred by 
Sub-section (1) of Section 5 of the Cinematograph Act* 
1952 (37 of 1952) read with rules 7 and 8 of the 
Cinematograph (Certification) Rules, 1983, and in 
continuation of this Ministry’s earlier Orders on the 
subject, the Central Government is pleased to re-appoint 
upto 30-9-2003 or until further orders, whichever is earlier 
the members of the Advisory Panel of the Central Board 
of Film Certification at Thiruvananthapuram, which was 
constituted vide this Ministry’s orders dated the 
24-3-2001. 

fF. No. 809/6/2000-F(C)] 
P. P. NAIR, Section Officer 
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M 31 t 2003 

RTTo 3no 2513.—(3FTFR) fWT, 1983 % 
f^PPT 7 sftr 8 % 7Tf$T 4fcJd ^rf^f’PTR, 1952 ( 1952 

37 ) *THT 5 TWO (1) 5RT ‘SR^rT TflfjRPff 3TqPT 

A RWT, W Wl % ftpTFF 24-3-2001 % STT^jf % 
WcT Tf3cT fW? 3ITO % Rd!5**>K 

% H^vTt faiiq* 30-9-2003 n't) S-FIt?) 3u<^i fl«h, 
f[, fa^=M ^ftf I 

[m R. 809/2/2000-^TJ (At) ] 
Ft. Rt. '1I 4 K, '3T5'TT T T <nfaf«t>lO 

New Delhi, the 31st July, 2003 

S. O. 2513.—In exercise of the powers conferred 
by Sub section (1) of Section 5 of the Cinematograph Act, 
1952 (37 of 1952) read with rules 7 and 8 of the 
Cinematograph (Certification) Rules, 1983, and in 
continuation of this Ministry’s earlier Orders on the 
subject, the Central Government is pleased to re-appoint 
upto 30-9-2003 or until further orders, whichever is earlier 
the members of the Advisory Panel of the Central Board 
of Film Certification at Cuttack, which was constituted 
vide this Ministry’s orders dated the 13-6-2001. 

[F. No. 809/2/2000-F(C)] 
P P. NAIR, Section Officer 

qifa 1*9 o«1*i *(qiciq 

((||fb|v*| flpTPT) 

M f^C#, 22 3PTRT, 2003 

Rffo 3TTo 2514.—W=bl<, TTSPIM 
yqi'51'ii Jt4l j i) Piq*i, 1976%f*iqn 10%(4) 
% ar^TtVI Tf q[far*q fRMFT % 3T?pfa 3TT^ ^ fanfalRsfl 
wW 3tfaRjf^t wl t, frraftr 80% 3 

W\ 3TFft RR f^PTT % 

1. *u<cf|q faqin qi u i 4 ni<i) Pi 4 ih f^T. 

7^f^faTcT, T^RRiZFRf, 

770 ■3pTf RT^, 

600002 

2. Tr^f ?T*TT STT^TTf f^pqftT RRtfa 

WWFT Wt, 

WFT wr, tn?o3^o Jte t 

WF${— 302003 

[7?.i-11013/3/99-fNt] 
■qcT. -qt. -&%, (TT^TTRT) 


MINISTRY OF COMMERCE AND INDUSTRY 
(Department of Commerce) 

New Delhi, the 22nd August, 2003 

S. O.2514.—In pursuance of Sub-Rule (4) of Rule 
10 of the Official Language (Use for Official Purposes of 
the Union) Rules, 1976 the Central Government hereby 
notifies the following offices whereof more than 80% Staff 
have acquired a working knowledge of Hindi:— 

1. Export Credit Guarantee Corporation of India Ltd. 
7th Floor,* Spancer Towers, 

770 Anna Slai, 

Chennai-600002. 

1 Jem and Jewellery Export Promotion Council, 
Regional Office, 

Rajasthan Chamber Bhawan, 

3rd Floor M.I. Road, 

Jaipur-302003. 

[No. E-l 1013/3/99-Hindi] 
L. P. SAINI, Director (O.L.) 


OTjhw Hwfl , wfafaur ’PwT^r w\m 

+u*id fa^FT) 

M fe#, 25 3PR?T, 2003 

^T« 3ffo 2515.—TOt m, A. HfaNH T^FT 
5^*0 Rifai^S, 6R, TlFtft *1‘K, RHTT^^T (^J.) "*1*^-400055 
5RT 7 T^ Atl 'auiquO fqqK ^R^ % 

RRTVH * KRuff 3 ' &a A ^ A t % 

faR W sfa "RPT HMih ('fat R?! RRpi) fWT, 1977 At 

M A q q r faft i f fr g trpR> mRhi«i A 

<s*iqj| 'jyfa: tqqiRrui RrqjjjfffRT RTTbT % ^ 

^ .... f-.. .* . .. o. .. . A * r- , . rs vi" 1 - * f\ 

qqpifl q»<*) % Rrm, <<q> RT 3tfR^ <uqi ("^t) «RT 

fR^ u i faiq, fs'3115*1 3TTOTft^> tOHul 

nfanifan RRT^f, U)UR ^^Tcft 

t; 

■®R1;, 3PT, %*?fN tuq^K, qie -3^7 *us ^fafaq+i, 
1976 (1976 ^60)^RRr83%3RNRRR^W3^Rn 
q'f^q) fWT, 1977 %"fWT 5. % SKI 
y<;tl VI1=M^i ^5T5IRFT^>RT^, mo §T-5 i tl raTHifi, 

61L V!m 1 *iM<, TTRTTf^T (\o ) ^^—400055 3Tfv^T 

% U«bl«H ^ 5^^t 

H^ii*i % sRqn 



[MFTII—3(ii) ] 


TOT^T < I '51H^ : 2003/MT5 15, 1925 


ftef# 3TT ri to 'HIMiJt # 450 ft#., 900 ft.#., 3.60 "#Jt, 

9 cfte3ftl8^te%3TR5R^f ftq ft*=#tftrfT 

riflf % 3Ttzrtfft t, 3T#(:— 

0) 3TTOto«Wift%1^^^3r : ?P^%<HlflR4fl, 

ft»*(l <*11^11 ft> 

ftrq3tiqto wnft%3fofarcfte'3 5 TTTO>(#) 

ft^lft % ?ftT ftif «H$U) m 

4»uj<i(|4f>fl ft # WW ^ PHrlFTl ^ll^Tl I 

(ii) % hR*R % IriH 

«f|$|<) fild UW 4<w 4># SKI 

3ftf^%5%ftnsft#^)^tft^ T R 
fta>*t #*rct i 

(iii) % ’’IR % ##* ^ w 

3 ft mmh ft? * ^mnfftr w# ft#^f) 
fadl’l %> ^•’i# ^ 3i-n4^ <tai< 

^e^>Tft?G*PJc% xftl <riW<°fll*«i #t#ft 
%TP1H^#fc' z TT'gfoT ^rft# I TTI 

(iv) 'B^T ■sfpftt, # ^5 3T^P^ 3ft -3^% 
fTsf % #ft 3 ft# f?TO % 4 tWI*R 

*#l 

(v) 3troifft> wnft # ^ 3Rft^j # ^aift ^=r 

■sftfiftnr 3 t^5rt snri# #^ra?r ftft? nf^n % 
313m, ft^ra», ftf*re» him ft*n ft ^ftr 

sro, ftfftfar^r h(Uk ^ 1 

(vi) 3ift«RR ftara riftrcr ..% ^r 

ft#»4| *hfta 3twto x<to 4lfau 
#^n#i 

[mU1^20(2)/2003] 
3N< *(fa«l 

MINISTRY OF CONSUMER AFFAIRS, FOOD AND 
PUBLIC DISTRIBUTION 
(Department of Consumer Affairs) 

New Delhi, the 25th August, 2003 

S.0.2515.—Whereas the Central Government, after 
considering the technical data and information furnished 
by M/i. Asian Paints India Limited, 6A, Shanti Nagar, 
Santacruz (E) Mumbai-400055, is satisfied that for technical 
reasons it is not possible for the said company to pre-pack 
paints for delivery through their fully automatic 
computerised dispensing machine for paints in the standard 
quantities as specified in the Third Schedule to the 
Standards of Weights and Measures (Packaged 
Commodities) Rules, 1977; 
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And; Whereas, the fully automatic computerised 
and mechanical dispensing machine is designed to mix one 
or more colourant(s), to prepare the selected shade, and is 
controlled by a pre-programmed computer, in a pre-defined 
quantity of base material; 

Now, therefore, in exercise of the powers conferred 
by the proviso to rule 5 of the Standards of Weights and 
Measures (Packaged Commodities) Rules, 1977 
made under section 83 of the Standards of Weights 
and Measures Act, 1976 (60 of 1976), the Central 
Government hereby authorises M/s. Asian Paints 
India Limited, 6A, Shanti Nagar, Santacruz (E) 
Mumbai 400055 to pre-pack base material of paints in size 
of450ml, 900ml, 3.60 litres,- 9 litres and 18 litres for making 
paints to be delivered through the said (Computerised 
machine, for a period of five years from the date of 
publication of this notification, subject to the following 
conditions, namely:— 

(i) On the base material tin, in addition to net 
content, it shall be clearly mentioned that it is a 
base material for paint and the filial paint shall 
be after addition of the colourant(S), which shall 
be added by the dealer with the help of the 
computerised machine. 

(ii) In the dealer ’s premises, the dealejr shall display 
the retail sale price of the paint 6n addition of 
the colourant(s) for the shadefs) required, as 
fixed by the said company, at a conspicuous 
place for the information of the consumers. 

(iii) The dealer shall issue a cash receipt or printed 
computer slip with address, and identification 
mark of the dealer with details of name of shade, 
net content of finished paint after addition of 
colourant(s) to the base material^ the sale price 
of the finished paint, price per litre of the paint 
and the date. 

! 

(iv) The said company shall be responsible for any 
complaint in respect of the nejt content and 
shades of the paint. 

(v) The net content checking shall be carried'out of 
the base material at manufacturing premises with 
respect of the above mentioned permitted tizes 
by the Director, Legal Metrology or the 
authorized person, according to the prescribed 
procedure. 

(vi) The retail sale price of the base paint in the form 

of Maximum Retail Price.(Inclusive of all 

taxes) shall be declared on every package 
containing the base paint. 

IF. No. M20(2)/2003] 
SATWANT REDDY, Addl. Secy. 
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M 28 3TW, 2003 ' ■ ' 

2516.—%^! ^T, f^rf%TT fiKl <j£| TTFp ftRti ' t R % MSMIfl, ^ 

W fHti ^ ^f*w ■'Tfe^r oft* ^71$ 1976 (1976 60) WR Wm m 

(~qfg# -5RI gT^TT ) fWT, 1987 ^ Wf 5 !!% % WTOTC U%TWmTSPT 

^4l4<1l m’TPlTTSfrTT'Sftl fmfHH HRf^rfMf "*¥ 8H^4?I T^HT; 

VTO36^^TORr(7) ^WfRT (8) STCT3f^ ^T tNW ^ 

s^ i fr* ^sr ftmra, 3T#^ fera mfa: % fad. fwhm -^-411017 m ^«n«^ 

( q qnfaj M 3 ) ^ n T^. i. T£ET. it. it. " J fl5eTT% 3*wqifin<h ^Tf%7T n\<nn «w< u i (^ £ 

TO) f^%TO^T^T u ^5n u * 5^ TO^w*fe*W»raTt) afafMt or^i 

T^T'st/09/2002/70 fsfTmrmmT^, ^ 3 * 1 ^ y^f^i^ra w=Mprm «&<.$%; 

gqq tffefl ^ i\m mTClfa ^ armifel <H4>4> ^fe< 1 <ftcH 8 M<Mm % I ^fWFT W! 10 fa. TIT. 3Tfo wmm 

■RTRH SRTCRiT m>I T1H 2 TIFT % aflfa ’T^FT "*T«IT*f?IT (m*TT*ftn mi 3) "& TRfafi 11 Wt ipK W7T sw4<* 

(T^ i ^t) 11 "TORm 230 3?ft 50 TWffif ^RT faS£T W T R'^ 11 



«k, %r$N^rcfr arfatwr mi mKT36 wircr ( 12 ) srcr smxt *iP«T«i) mi mitm 4to«u «w<ft t fa 

TRT^T % TR WTO % aMn, ^ fj^rr % <E f*ll«f?n ;3Ttl "W'tacn ^ ^ ^cFT Mt #t P>n^l 

, 3^ 3FffiT50 fo. m ire?t 3lfc P*mi rqpHHW l <KTt ftMfll SKI 4^1 t4H4*icl, f^TI^T sfainfft T^hi wtl^RT^ 

~Tfec1 «ET ^ I^RT TTf % afo PnH% X 1 ^) 100 f^T. UT. 2 TIT. TT^> 100 ^1,000 

^^TW%3^5 500^10,OOO^^^tTT^^TO>T , ^ , ’^rT1 x 10 % , 2 x 10 % ^TT 5 x 10 % 

% 1^3^f *%' yHrj,<rM t"l 


[mi ^*T. 21 (153 )/2001 ] 

it. ^wii^Rf, Pi^i<*>, fmfw wr fm?FT 









[«HTTII—3(ii)] 


'TOT^TTT^m : fW*TC6, 2003/^ 15, 1925 
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New Delhi, the 28th August, 2003 

S O. 2516._Whereas the Central Government, after considering the report submitted to it by the prescribed 

authority, is Satisfied that the Model described in the said report (See the figure given below) is in conformity with the 
provisions of the S tandar ds of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights aiMT 
Measures (Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy overpenod of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by Sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby publishes the certificate of approval of the. Model of, non-automatic .weighing 
instrument (Table top type) with digital indication of (LED) of medium accuracy (Accuracy class III), SEWS-TT series 
with brand name “SAMSUNG” (hereinafter referred to as the model), manufactured by 
M/s. Samsung Electronic Weighing Systems, Dange Niwas, Behind AsKoka Chitra Mandir, Pimpngaon, Pune-411017 
and which is assigned the approval mark IND/09/2002/70; 

The said mndel is a strain gauge load cell based weighing instrument (Table top type) with digital indication 
of maximum capacity of 10 kg and the verification scale interval V is 2g. and belonging to medium class accuracy 
(accuracy class-III). The display unit is of light emitting diode. The instrument operates on 230 V and 50 Hz alternative 
current power supply; 



Further, in exercise of the powers conferred by Sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the model shall also cover the weighing instruments ff 
similar m?kp accuracy and performance of same series with maximum capacity up to 50 kg with verification scaje 
interval (n) in’ the range of 100 to 10,000 for ‘e’ value of lOOmg to 2g and with verification scale interval (n) in the range 
of 500 to 10,000 for ‘e’ value of 5g. or more and with ‘e’ value 1 * 10 k , 2 x 10 lt or 5 X 10 k , ‘k’ being the positive or negative 
whole number or equal to zero manufactured by the same manufacturer in accordance with the same principle, design 
and with the same materials with which, the approved model have been manufactured. 

[F.No. WM-21(153)/200I1 
P. A. KRISHNAMOORTHY, Director, Legal Metrology 
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^jT.3ir. 2517.—^ifWiO 5RT ^ ''RI^T^TT^ Wf^FT^t % 

^cT RhV 4" Tf&RT nisei (4t4 ^ ^ 3TTf>f?r 4*4) «TR srk-^TTT TfJW 3Tp#FFT f 1976 (1976 =fiT 60) ^*?T W 'HFT HH9> 
(4fec4 fwr, 1987 %'3 1 Wlf % f TT»TI*HT% fer-d'lklK 3TqW q4 3TSrf^ 4* *j)4T5FT 

wfcTT wm T^TJT 4fc ftftFT HRRqM 4 3H^K1 4q i ^<m -#TT; 

^Tcl:, 3R, ^Ih *u<=r>K «»w 3Tf«rf=m^KiRr36'^'5 T Pn^(7) ( 8 ) °ET m 41 j I $^4^4 

■^T^I ^iPi* f4*^R, fro, fa* 414<% i: ff&, J f^rTfhTFT—" 5 ^ 1-411017 5 TCT l^PlPlfl^TWr^rqi 4 fll ( qq i 4 fll q 4 
3)^“Trg. 3 t^t%ct ai^ch ^ ^ <swm (v&. i 'it ) ( ^«*4> i 4 tpbtc) %^fer^T, 

f^ra%TO^n^Fr <i 4*T7pT” t (f^r4 w4 w4r 4 t5ft ^51 oqi t) 44far4 3Fj44ql^r 3 ^■ 5 ) 709 / 2002/71 

«H^fad w f, 3 t^ft wra y^ifvin t ; 

3^T 4n5cT (STTflfa 4*4) «T^FT T#TT 4^f %T -HR 4?T ' C R 3TRnf4l TlteFT ^ W»f ( i<rWl4 TPKK) 11 ^4 

344wt8jr<tti50%.ttt. ^wrmwrn#fiwT^T-qH20irRt 8 w 4«» s i 4te Co^-s)) t 

230 4lr? 44 50 WTT^ff tlRT 4rcj<T W RT qRTTT 11 



3TK TTCTTT "3^ 3{f^fWT *IRT 36 ^ 3WCT (12) "53TT W^( Trf^FTf <*TT TiqpT ^r 4 ^TT ^ 4lqu|l qRTlt f % 

TOci' % w ^iHKd ^>tHi u i h^i % sift ^aw%34t4^, 44 ^ 4^ c4ft-^ wor 4t#t 4 ffct4 

ST^rnffT STTTT sO 4fi. TIT. 4 300 %. UT. TT^FT% 44f«H^>T f4f4l4r"541 faPWdl £RT 3Tft‘f4.&ifl, fs^d 44 3T4 MHlft 4 Pfrdl 
wcrrt4T*r4 3Tfqtf^r 4fecr^ t f¥^FrWfenwf4rTT^rm* inhhsttrri(tt^) witstit.^T3 TpiHr%**^ M 
^FT%%Ti 500^4 10,000 ^^4 tTT«TTfe^T*‘^ M 'qFn x 10 % , 2 x 10 % ^IT5 x 10 % t^Rl4' *%’ i|U|f<fr 

^TT f I 

[TO TP?. 21(153 )/2001 ] 
4t. ti. ^wrnjfif, fr4vi«h, P^h 










^s*g 3(ii)j _ : ftKWT 6, 2003m IS, 1925 _ 6077 

New Delhi, the 28th August, 2003 

S.O. 2517.— Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the Model described in the said report (See the figure given below) is in conformity withpe 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over period of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exefcisd Of the powers conferred by Sub-sections (7) and (8) of Section 36 of the said 4ct, 
the Central Government hereby publishes the Certificate of approval of the Model of non-automatic weighing instrument 
(Platform type) with digital indication of (LED) of medium accuracy (Accuracy class III), SEWS-PT series with brand 
name “SAMSUNG” (hereinafter referral to as the Model), manufactured by M/s. Samsung Electronic Weighing 
Systems, Dange Niwas, Behind Ashoka Chitra Mandir, Pimprigaotl, Pune-411017 and which is assignedthe approval 
mark IND/09/2002/71; 

The said Model is a strain gauge lead cell based weighing instrument (Platform type) with digital indication 
of maximum capacity of 150kg. and the verification scale interval V is 20g. and belonging to medium class accuracy 
(accuracy class-III). The display unit is of light emitting diode. The instrument operates on 230 Volts and 50 Hdrtz 
alternative power supply. 



Further, in exercise of the powers conferred by Sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the Model shall also cover the weighing instrument^ of 
similar make, accuracy and performance of same series with maximum capacity above 50 kg.and upto 300kg. t^ith 
verification scale interval (n) in the range of500 to 10,000 for ‘e’ value of 5g. or more and with ‘e' value of I * 10*, 2*10* 
or 5* 10*, k being the positive or negative whole number or equal to zero manufactured by the same m a nufa cture^ in 
accordance with the same principle, design and with the same materials with which, the approved Model have bpen 
manufactured. \ 

[F. No. WM-21(153y20jPll] 
P. A KRISHNAMOORTHY, Director, Legal Metroibgy 


2420 G 1/2003—3 
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'^T.3TT. 2518.-%'^ «<*!< siftranfl STO ^ JRffT frfc* ^ 7^ t^TCH ^ f % 

^rf&T?r Tqrf^T ^ 1976 ( i976 60) 

f™, 1987 %TOtff*3T3wtafc*r*Ri 
W«hn ^HTft TT^TT sfa fafa-H ^f(f%«|ffl qf if WJ2RT 3RJR T^TT; 

i&fam, 3T#*f^riffr%ite, f^(Hm-^-4ir0i7^ ftfi fi fa ia w <w i & h (^wNfar^f 

3) ^ u i7T.i tt^. it. it.” Jf^n% (^gqqrf ^HRqrfH te) 

2002/72 IT^fw taT TRT f ( 373 *^ WTO 

' ^ ' ITfe?T ^ ^ ^ aq^7 TJ^T 7#!T <ftrR 3WT ( *TOfo??fr ftfK) f t ***ft arfwm 

W 300 %. TIT. 100 Tim t sfa-q»ftr trf 7rf 3) £ 7T#ffi 11 IT^^B 

(^ i^) 11 «H«t»<«i 230 itee sfftsoi^i wmft m ir mm 1 1 



31ft, arf^fwr^t *J17I 36 qftWTf7T (12) 5I7T30^f ?lfcw4f 30 3Rftr p; itW3ftit t 

■qrs^r % ^r ^iftr? wtti % sftritt, "3# *jwn &r Trit -for, #7 ^rahreH * 57 $ crftn 'swtm it ifi fan4*0 

'3Tfw?f^q *tf Trff -~0 fw. 70. 3 500 %. 70. cPS t 3?ft ftTHl '37$ fftftFTfcn ^TTT ^it fg^^T stft "3# TTRlft ^ f^T? 

^fROf ftjFTFi 3i’i*0fqa ftfSTl 30 fafW ,J i %3 TtrIT% -3^7 fii^? TTc^PET "^fOPTH 3T07R0 (TftTj 3$ >7^1 5 70. 31 

*TH%%7$0C3 !0,000^^T^t<T«nf^m'i M ^1 X 10*, 2* 10*315* 10* f f^TTR *%’WT3?31W*T^-^ 

3r % 7 ? 3^3 * 1 


[ 30.3. 3^J. TT*T. 21 (153 )/2001 ] 
it. fq^|4*>, 
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2003/HR 15,1925 


New Delhi, the 28th August, 2003 

S O. 2518. — Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the Model described in the said report (See the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by Sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby publishes the certificate of approval of Model of, non-automatic weighing instrument 
(Platform conversion kit) with digital indication of “LED” of medium accuracy (Accuracy class III), series SEWS-PC 
with brand name “SAMSUNG” (hereinafter referred to as the Model), manufactured by M/s. Samsung Electronic 
Weighing Systems, Dange Niwas, Behind Ashoka Chitra Mandir, Pimprigaon, Pune-411017 and which is assigned the 
approval mark IND/09/2002/72; 

The said Model is a strain gauge load cell based weighing instrument (Platform conversion kit) with digital 
indication of maximum capacity of 300kg. and the verification scale interval V is lOOg. and belonging to medium class 
accuracy (accuracy class-III). The display unit is of light emitting diode. The instruments operates on 230 Volts and 50 
Hertz alternative power supply. 



Further, in exercise of the powers conferred by Sub-section (12) of Section 36 of the said Act, the Centlal 
Government hereby declares that this certificate of approval of the Model shall also cover the weighing instruments of 
similar make, accuracy and performance of same series with maximum capacity from 50 kg.upto 500kg. with verification 
scale interval (n) in the range of 500 to 10,000 for ‘e’ value of 5g. or more and with ‘e’ value of 1*10\ 2*10 k or 5*10* 
kbeing a positive or negative whole number or equal to zero manufactured by the same manufacturer in accordance 
with the same principle, design and with the same materials with which, the approved Model has been manufactured. 

[F. No. WM-21(153)/2001] 
P. A KRISHNAMOORTHY, Director, Legal Metroloev 
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^T.3fr. % 

^hrffer (im ^ 3Ti^r ^f) w affc *rnr w 1976 (1976 ~m 60) wrTO#t*imTwqw 

(ET^it^T 3T^rr^) fwr, 1987%^m^%3T^Tt3fkw^W ^#mHTt% W I WK 

^rrgfar ^ttit afa fsrfir^r ^RR^Ri4f ^ m<;h * 


m:, 3FT, %3fcr*K«hK 8<w ^^m^^TRT36^W^rtl(7) 3fa '3WTT (8) SRTTO#RRf m 3Pf|»THRft^ 
f^FT !>*«**) * 1 , 3/4 fte, ^5cTT-364515 ^RT fafoftffl *>T afo 3^51 f^TjT 

' w i, TjRFm imfm wt 1 1 


3^r^fer (3TT5pf?T^Bf) lOTftatfwre «5Frar ioftr.ur, ti 



^k, %**!') TRc^k STfatwr^ft «TRT36 ^ <sh*)KI (12) 5TCJ xqn TlfaRtf t % hT-561 

% ^ W>I^ % 3T?pf<T, »psryK%^ft^7, W# 3fa qifrl ^ foFFfit STATOR 

mw 50 fe. Tn. <rert '<£k frHchi EiPihH 3^1 faMdi sri <kA fa4M, •fe^nyr 3fa adl «Rifl 3r^fr% 

hT-ScH ^FT foM"! f^FTI ^FTT f | 


[“W.*. "**% ^.-21 ( 202 )/2002 ] 
t w n#, Pfem, 
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2003/^Ig 15, 1925 

New Delhi, tSfc£9th August, 2003 

S.O. 2519.— Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the Model described^ the odd report (See the figure given below) is in conformity with 
the provisions of the Standards of Wrights and Measp^Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over period of 
sustained use and to render accurate service under varied conditions ; 

Now, therefore, in exercise of the powers conferred by Sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of the Model of counter machine 
(herein referred to as the said Model), manufactured by M/s. Vijay Industries, 3/4, Amreli Road, Savaikundla-364515 
(Gujarat) and which is assigned the approval mark IND/09/2003/123; 

The said Model (See the figure given) is “counter machine” working on the principle of beam with maxium 
capacity of 10kg. 



Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares th^t this certificate of approval of the said Model shall also cover the weighing instru¬ 
ment pf similar make, accuracy gnd performance of same series with maximum capacity up to 50kg, manufactured by 
the same manufacturer in accordance with the same principle, design and with the same materials with which, the 
appproved said Model has been manufactured. 


[F. No. WM-21(202)/2002] 
P. A. KRISHNAMOORTHY, Director, Legal Metrology 
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^>T. 3 ir % 2520 . 4 K*hK H>T, 'xlRfoid SRT^ ^ ci -r*i * ■«*> 

R*M Hh5d (HT^ ^dO HRT 3?ft HR 1976 (1976 “SRI 60) TT«IT HRHHT HRHRW 

(HTs?ll H>T RWH, 1987 % "t sfhTSHHR H>t HHRHT % 1% RHRR HHtR H>t STHfH^f ~5^T hT'ScH 

•q«nsf?n hhr 333Ptt sfo; Wh hRR^M 3 t£ht ; 


m-., 3m, ^ nfaRm ^t*nr? 36 h^^tort (7) srt wfi hjt hhFt ^ -fcrcf i ^ft. 

H>RTT*i)?ll mi^Ac RlRt^S, 28/1, jj<iii ’PR, TjHHT ■&?, *RT*R HHt, Tit <1-5 ^'411014 5TRf^f¥%HtHHHHT^ 

M (W^H*f 3) 7JW «R3TBITf^, (^ST mfftlfo %j) W<f> H%?T Ht?R 

% mT-sct ^t, fHH% hts h>t hth t ■q^r^^RT hts^f w hht t) 

TfT Tf/09/2003/114 HH^fTRT fen HHTt, W>m ^ <&l !4°hlPvM HR<ft t; 


<tcw (<«lf>fci ) ^TH "far HTHlfRf HR TSRIR Hi! dfam % 1 hRRkJH ^RcTT 30 3?R ^?Jsrh 

^FRJT 400 iHf. UT. % I «cqm * 11 ^ 11*1 3RRTR (^) Hrt HR 20 fo». TIT. $ I "SH^f T3HT HT^H^cR % fwRcRT ?T?T hRtTRT 
Hlftfl STISfajJSR HHlHf I y=bl¥l <W«4«b SI^S y^i <i)<rH hR«J|IH 'wf^m. HRR113WT 230 Htee HR 50 ^3T 
3RHRcff HRT fR^cT WT *R HiRf HR?TT1i 


tfld ciHMI : «iRmm % ^ilaRc^ e^c^f ^RR7 % %TTH#T ^ ^ % %it - 5^ «R(t 

1 



^ ?sm Hfirfwr RRJ36 HftwiKr (12) gRTITC R yiRkl4I ^T TX^PlJ^f ^ u» f HT5R 

% %gRpRr, 4 h1 sk i 4h1 Ruj-<i %3^hr gfR 4^1 H i HiO ^ <ih1 «fisrgn%^ 

# ^P, H«ni|w «l4*«cn % liPeR 1 TIT.RT Hfw% ” HR 500 ^ 10,000 W%^3T 

^ (W Hf^ ^HRHldtf 3fR “^ M HR 1 x 10 % , 2 xiO % HT5x 10 % % f 

^ «RRHHT HT 'JHNj t HT ^ % HH?^ t i 


[H5I.H. 1^H.-21 (12 )/2001 ] 

■ft H- $ w l»*lft Rl^l<+>, fM%R7HRft?R 
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New Delhi, the 29th August, 2003 

S.O. 2520.— Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the Model described in the said report (See the figure given below) is in conformity with 
the provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions ; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) of Section 36 of the said Act, the 
Central Government hereby issues and publishes the certificate of approval of the Model of the self-indicating, non¬ 
automatic (conversion kit for weigh bridge) weighing instrument with digital indication “ELP” series of Medium 
accuracy (Accuracy class III) and with brand name “EAGLE” (herein referred to as the Model), manufactured by 
M/s. E. G. Kantawalla Private Limited, 28/1 Old Nagar Mundhwa Road, Damadar Negar, off: Nagar Road, Kharadi, 
Pune-411014 and which is assigned the approval mark IND/09/2003/114; 

The said Model (See the figure given) is a strain gauge type based load cell weighing instrument with a 
maximum capacity of 30 tonnes and minimum capacity of 400kg. The verification scale interval (e) value is 20kg. It has 
a tare device with a 100 per cent subtractive retained tare effect. The Light Emitting Diode display indicates the 
weighing result. The instrument operates on 230 Volts and 50 Hertz alternate current power supply ; 

Sealing : In addition to sealing the stamping plate, sealing is done to prevent opening of the machine for 
fraudulent practices. 



Further, in exercise of the powers conferred by sub-section (12) of the said Section of the Central Government 
hereby declares that this certificate of approval of the said Mode] shall also cover the weighing instrument of similar 
make, and performance of same senes with maximum capacity-above 5 tonne and with number of verification scale 
interval (n) in the range of 500 to 10,000 for e’ value of 1kg. or more and with e‘ value 1 * 10*, 2* 10*, or $ x i0\ k being 
the positive cr negative whole number or equal to zero, manufactured by the same manufacturer in accordance with 
the same principle, design and with the same materials with which, the approved Model has been manufactured. 

[F No. WM-21(12)/2001J 
P. A. KR1SHNAMOORTHY, Director, Legal Metrology 
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Iriti qWn hT^ci (it^lft 7 ^ W 3?k^TET 7 TfT«SK vHfapFIH, 1976 (1976 ^160) 1WT*IR1WT’TFT *IHib 

(•RT5^ : otyiWO IWT, 1987 % "3Wff % 3*^ % tfnjQWG WWFV t fe W l lflK ST-frl Sffrffr»ft ^T^rfeST 

■^Ett afo Wft *qf^sifNf wpwr Ttar tt^r ^r?it #ni; 

^^^^^waiW 3 m^t?Ri36^vnro(7) % wot (8)gro jw i ^iTrrtnW^; 

#(F? %. ^JTR, ^r^Sdl-364515 (^SRRT) £RT faftflftf 1T#T % -J#5R ^T, faFH% ITTff ^T ^ 

M t (f^ wm t) afrcfarft 3 EfRt^r fas <%\i Tt^r^09/2003/59 UH^tyxi farqr tpn%, 

■5RFFnf wztfm wt 1 1 

WiffecT 3TTfft ^') TT^7 *T#T1 1 §P7?TT 10 TIT. 11 


* 



WX 36 ^TTVTTT (12 ) SRI ¥lflw4f "*R Jl4t J l ^ 45 b|)c|U|| 4>«fl f ^ 

^hIcT 5 TH|uih 3 % ^n'tn, ^<g<yii% A<tt, 44Tfefclli 3fa ^^mkth ~5pft TTt^TTifffr 3d*I3?flq qpfln 

so ft?. 7 it. wf ftrw ftft^fai fo>4 i *im i t ftra^ 3rprtft?r 7 rto 

*TT ftftvfh f^TT T T -f TT f ! 


[^.'^ ^.-21(201 )/2001 ] 

^ n. ^n*iftf, fa$¥i*>, fam 



['nil—3(ii) ] 
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New Delhi, the 29th August, 2003 

S.O. 2521.— Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the models described in the said report (see the figure given below) is in conformity with 
the provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions ; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act 
the Central Government hereby issues and publishes the certificate of approval of the model of counter machinj 
(herein referred to as the said model), with brand name ‘LIBERTY’ manufactured by M/s. Saurastra Scale Co., Maid 
Bazar, Savarkundla-364515 (Gujarat) and also assigned the approval mark IND/09/2003/59; * 

The said model (see the figure given below) is a “counter machine’*. The maximum capacity of 10kg. 


i 



Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Centr^j 
Government hereby declares th at this certificate of approval of the said Model shall al& cover the weighing instnw- 
ments of similar make , accuracy and performance of same series with maximum capacity up to 50kg, manufactured 
the same manufa cturer in accordance with the same principle, design and with the same materials with which, the said 
approved model has been manufactured. 

[F. No. WM-2 l(201)/2001j 


R A. KRISHNAMOORTHY, Director of Legal Metrology 


2420 GI/2003—4 
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Rwfl, 29 anror, 2003 

^rr frfti ^ ^P4d fli-Sci (■#% M aTFfrfd ^) ~%\Z 3% ^ ^TTW 31%%^*, 1976 (1976 ^»T 60) TfSETT «fTZ W tfN 

(Tfeff %m, i987%^^*%«[^t w*fer 

^mr T#TTT 3% faf^T ■qirf^rfNf 3 WJ^RT '^T 3^ T^TI; 

sm:, 3TO, ^O'H *IWR *<rci 3rrfqfd4H # «TRT 36 < 3 fft'3 T T*TRT ( 7 ) 3% ^5WTf (8) ^TU$|%|4i^»T SFlt 7 ! 
TteeK-^fcigl fclfH^S, 3Ri;%?T, ^%Hqyrcftg, gKI (-qqrgfaryf3) Hflft 4 *# 

*jis^% ^^ifdd, 3%^T^7fe firs% 

t ^giwt) afrf^STjMkd ft$3TI$T^/09/2002/l26 HHj^ld Mm t, TOlfSTC 

I 


<m to ^ ■*% m -^r rf% tftePt w n°pr vm) <fcpr tow 1 1 

JTfN^?R ^FRTT10%. m 3% >\na*i WIT 5 HI. 11 wmHi ^IM^H 3RRPI5T (i) ^T’TFT 5 ITT. 11 ‘5% ^ 

m «1T=+>^1I W«t) «l4[« 4ftuiH ^TT11 

230 alt? 50 T^3T yrMiqdl *TRT "SR^T ^ ^RTTT11 



aftr, %^^hq ^wk '3^ arf^m ^fr «trt36 ^T^swtt ( 12) sRry^‘?Tf%^’^ i 5r%T'^n^^^'s%Tifi'^%%%'3^Tif^ 

% a^T^f % ^ ^rFTTTm % 3T?rr%, f%f%RT?n ^ %T^?T fe5TT^ % ^ ^ %T%f^ ^ 

^t^^8irvf(TT3% «m4win% ntan 100% m% 2TTFT^‘ < ^ tt 'qpT%%^ 100"^ 10000 <re>%^Nr5 flWlHd 

■RmRafra^eT (t^) #T5Tn.^T^F% 3T%^% “^ M TTB%%ir500^ 10,000 4f<Uki^^331 ^T%T50 

fem^^3rflpWR«qm^f 3% U <"HR 1x10*,2*10* ^5x10* f 
■qT^%7TOTJ^?tl 


[^.U T^.-21 ( 276 )/2001 ] 

4 fwiFp, 1%, fafa^-qn 
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New Delhi, the 29th August, 2003 

S.O. 2522. — Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the models described in the said report (see the figure given below) is in conformity wit^i 
the provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over period Off 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by subjections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby publishes the certificate of approval of the non-automatic weighing instrument (table 
top type) with digital indication belonging to medium accuracy (accuracy class-III) of ‘TC’ series with brand namje 
“METTLER TOLEDO” (hereinafter referred to as the model), manufactured by M/s Mettler-Toledo India Pvt Ltd|, 
Amar Hill, Saki Vihar Road, Mumbai and which is assigned the approval mark IND/09/2002/126; 

The said model is a strain gauge type load cell based non-automatic weighing-cum-counting instrument (table 
top type). The maximum capacity is 10kg. and minimum capacity lOOg. The value of verification scale interval (e) is 
5g. It has a tare device with a 100 per cent subtractive retained tare effect. The Light Emitting Diode (LED) display 
indicates the weighing result. The instruments operates on 230 Volts, 50 Hertz alternate current power supply ; 



Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Centml 
Govemment hereby declares that this certificate of approval of the Model shall also cover the weighing instruments 
of similar make, accuracy and performance of same series with maximum capacity up to 50kg with verification scale 
interval (n) in the range of 100 to 10,000 for *e’ value of lOOmg to 2g and with number of verification scale interval (i) 
in the range of 500 to 10,000 for *e’ value of 5g or more and with ‘e’ value 1 x 10*,2 * 10*, or 5 * 10*, k being a positive 
or negative whole number or equal to zero, manufactured by the same manufacturer in accordance with the same 
principle, design and with the same materials with which, the approved model have been manufactured. 

[F. No. WM-21(276y2004] 
P. A. KRISHNAMOOKTHY, Director, Legal Metrology 
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*1* Rcril, 29 3R1RT, 2003 

2523 —^T, faftcT TCTfwft SIR tR ft?IR ^ R* RRTVFT ft RRT t ft? 

WT 3 rMcT RTSeT (ft% ft ^ ^TT^rfcT ftaf) ^3^^ RFRF 3ft#RTR, 1976 (1976 ^>T 60) RRT RR WHN RIW 
(Rfeft til STjqfcT) fWT, 1987 ^ RMpspTT% % tf'IMK Rftn ftt ST^ft ft W Rfe?T 

Rqrftrr ipm i ftr ftf*FT #*W ft wpffi ft*n wi rjrtt 

S=Rl:, 3i'«T, ftrftR ^<«6K WT srfafaRR ftt *IRT 36 ft '<mRT (7 ) ft* WIRT ( 8 ) SRT RStT VI fad ft ^FT Srftn R?ft ^ 
Ruft ^(-dlVr^l ftSRT yi^<; SRR ft?T, Rift fftR fts, SRT fafafftfl 8^ <<*Hl4<ll Rft (RRlftlT R*f 2 ) ^Jlft * * ft 

TRT7001 T{tFft” ^3cIT%3RWf^?T ( 3fa^TJT-TRfftt ftn^W>T (ftcWHFTTO) %RT5R^FT, falU^ ftS'STT W "ft^SR 
T ^ t (ftjft^Rft ftl-Sri <*?! wt) fttfarft 1ft •* 3^^^/09/2002/127 *i*i;jft<id t^n-Hi mmi%, h*u'*H3i 

T^Tf^lcT 1? I 

"ci^RT RTScT STR ftR MR ftR 'STTRlfft ^TFTRlf^RT (^SRT ^JPI H^TR) ft^ 5 ! "3 T T^R , >T % I 5*1*»>) RR1TT 7100 TIT. ftc 

^jidH m<K 5 TFT % IWTFPT HIHHH 3RRlcT (^) ^TRH 0.1 TR. 11 Rlft-M^rH *jfttT ft f^RTOI R?T mR|¥M WTO6 HKH«b 

ftftT ^TT^T^ePT RRTR % I y«hu?i 3w4«h sifts (TJ^T^ft) TISVT ftcri hR u ii*i snftvfa ^tvJRfl % I «h«ij<«i 230 qlw ft* 50 
HcRTTff RRlf^T WTRT^Rf RTRTlt I 



ft*, ^RTM Wftftmft RRT36ftwiRl(l2) SKI SI<W ftftft ^ 'gftn^ |rqR5 'ftw 4>«fl ft few ftgfr 
%dl^qi %TR HMl u lH3t ft? SRTftl, <jft fafaftfll &KI <ift % 3fl*JRR ft* <S*ft tiiHVil ft fafaMd -ift *J'0T6H ft? ^ 

ft ft^FRRlftn ft* «hl4HI6H % TTt^PT 1 ft. TIT, ^ 50 ft. TTFT 7R> ,, ^ M 100 ^ 5000 7T^>%^8T^ 

^!4HTOR'3RRM (R 5 !) 3^100ft.mRT3R^3Tftq>% 5000^ 50,000 TRF^^T^f MWW HIH*TH 

3ftTT^^RWRf^50%.Tn.^^^fWR ^RcTTRI^f 3ft 44 ^ M TTPf 1 x 10 % , 2 ><10 % RT5*10* f ^ «RR«RFRT 
^uiicHoh t RT 7^1 % 11 

lHL R. Tft.-21 ( 276 )/2001 ] 

■ft R. ft^F, ftft^F H I M ft?PT 
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New Delhi, the 29th August, 2003 

S.O. 2523.— Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights arid 
Measures (Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods Of 
sustained use and to render accurate service under varied conditions ; .4 

Now, therefore, in exercise of the powers conferred by sub-section (7) and ( 8 ) of Section 36 of the said Act, 
the Central Government hereby publishes the certificate of approval of the non-automatic weighing instrument (table 
top type) with digital indication belonging to high accuracy (accuracy class-II) of ‘PS 7001 FD’ series with brarid 
name “METTLER TOLEDO” (hereinafter referred to as the model), manufactured by M/s. Mettler-Toledo India P*. 
Ltd., Amar Hill, Saki Vihar Road, Mumbai and which is assigned the approval mark IND/09/2002/127; I 

The said model is a strain gauge type load cell based non-automatic weighing instrument (table top type£. 
The maximum capacity is 7100g and minimum capacity 5 g. The value of verification scale interval (e) is 0. lg. It has 
a tare device with a 100 per cent subtractive retained tare effect. The Light Emitting Diode (LED) display indicates the 
weighing result. The instrument operates on 230 Volts, 50 Hertz alternate current power supply; 



Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the Model shall also cover the weighing instrument 
of similar make, accuracy and performance of same series with maximum capacity up to 50kg with verification scale 
interval (n) in the range of 100 to 5000 for ‘e’ value of lmg to 50 mg and with number of verification scale interval fa) 
in the range of of 5000 to 50,000 for ‘e’ value of lOOmg or more and with ‘e’ value of lx 10\ 2* 10 k , or 5* 10 k , ‘k’ bcihg 
the positive or negative whole number or equal to zero, manufactured by the same manufacturer in accordance wfth 
the same principle, design and with the same materials with which, the approved model have been manufactured* 


[F. No. WM-21(276)/20pl] 
P. A. KR1SHN AMOORTHY, Director, Legal Metrology 
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M 29 iflW, 2003 

^T.3?T. 2524.—yifa^Kl ^RT ^ 3R?pT ^ fa^R WEfR RRT t ft» 

3^T fWi'i R HOScl ^ ^ aiTffft WZ 3lft RFT HH<t> 3Tfafwi, 1976 (1976 60) TI«TT W W RTR RPR) 

(■Rtseff rit st^rkr) fm, 1987 % "sw-if % srj^r t 3^^^ ^t?rp!ht$ far hmwk 
■qqr«f?TT '4RR T#m 3$T Mrr ##ff Wpfcf ift\ W ^vRTT #TT; 

3-R1:, 3R, WT 3TNwt ^ RRT 36 Rft WIRT (7) 3^ WIRT (8) ERTTRRT*FT IRIPt^R? t^njr 

y\$kz fcifnis, 3 rr fcoT, rfrI f%R Tte, ij«n£ srt f^f^rfNrr R«zm ^f (•spnsfaT R*f 3) 

“fe” % 3R^T!fera, 3 T^> 7#cf < fr rTH 1WI (R^Tirf 3PPR)%RTS^^T, fi wSb "fi Hfoa ” f 

(^ ETRFT *^I Hhi 1) 3Tr^T^^/(^/2002/128.RR^f?Rf IWTRTrt, T renfoffi 

I 

nfsci ^ 'HR WITfRT ^tqqilcia t<T ^T (’<rU't>i4 3R>K) 34^1 f I 3Tf^<+r1H SRRTT 60 

%.m vk ^rrtt 100 m 1 1 jmn wim hihhm (f) rirh 30 fr.m ^ mtn <re> 5 m afa 30 m ^ 

3Tfe60 %. m CRHO TTT. 11 ^f ^ SJT^HcJciH ff^RFRT'MTlf^RI *I<**Him RlftcT W^^cRT TPTTR t I RRR1# 500 
■fR.Hl. x ^OOfR.RT. ^ ^TRT 3RRM^R f I W7I «Jw4«b (t^T ^ ^) 3R^ ITtcET mR»IW wf^T ^OTT11 

WRR 230 ^Z 3^ 50 UrHRcff Rm WR TR ^>1*1 ^5R!T t ( 



3?k, RRR WT 3lfvfwT'3?lRRT36'3ftwSKT (12) SRT yiRwqf^IM^H <=6^^ ^ ^4 ’ J| (~5FRft% I^K ' W I HT^rl 

% 3T^%H % WTO % 3RTfa, Wt WFrfcn ^RI f^RT 3*fc Sift RRRft ^ Wrf% ^ Jf3RTT % 

i\ °m4hici-i% alcn 3H^i’Ht#t^t5mRT3R^3^f«Rr% l< ^ M ■RR%%R500^ 10000R?qm 
RH3RRRTRf?1T 50%.RT. ^ 3Tft^>^ 300 %.RT. 3#J5RR ^Rn^f 3?^ "^’lIFT 1 x 10 % , 2 *10* RT5x 10 % f 

^ RT ^.u||cH<+ RI % I 

[m R. -5^. TRT.-21(276)/2001] 
Rt. R. ^IFJpf, fH^I4>, WRTRn 
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New Delhi, the 29th August, 2003 

S.O. 2524.— Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions ; 

Now, therefore, in exercise of the powers conferred by sub-section (7) and (8) of Section 36 of the said Act, 
the Central Government hereby publishes the certificate of approval of the non-automatic dual range weighing in* 
strument (Platform type) with digital indication belonging to medium accuracy (accuracy class-III) of ‘MIC* series 
with brand name “MINICAT” (hereinafter referred to as the model), manufactured by M/s Mettler-Toledo India Pvt. 
Ltd, Amar Hill, Saki Vihar Road, Mumbai and which is assigned the approval mark IND/09/2002/128; * 

The said model is a strain gauge load cell based non-automatic dual range weighing instrument (Platforai 
type). The maximum capacity is 60 kg. and minimum capacity is lOOg. The value of verification scale interval (e) is 
5g. up to capacity of 30 kg and lOg above 30kg up to 60kg. It has a tare device with 100 per cent subtractive retained 
tare effect. The lod receptor is of rectangular section of side 500mm * 400mm. The light emitting diode (LED) display 
indicates the weighing result. The instrument operates on 230 Volts, 50 Hertz alternate current power supply. 



Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the Model shall also cover the weighing instrument 
of similar make, accuracy and performance of same series with maximum capacity above 50kg and up to 300kg with 
verification scale interval (n) in the range of 500 to 10000 for ‘e’ value of 5g or more and with ’e’ value of 1 * 10 k , 2 * 10 k , 
or 5* 10 k , k’ being a positive or negative whole number or equal to zero, manufactured by the same manufacturer in 
accordance with the same principle, design and with the same materials with which, the approved said model have 
been manufactured. 

[F. No. WM-21 (276)/2001] 
P. A. KRISHNAMOORTHY, Director, Legal Metrology 
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2525.—W<$Rm, fa ft? a yifa^i-O 5UI RmI<£ m fa-^R % 4^1 T T*IT% % 

3 H%?T*lfSer TTET *TFR> affafaqH, 1976 (1976 m 60) W^TZW*TnT‘*TPfSff 

Iwr, 1987 %^-qsref % 3Tp^^VTSHTt fa cPIKIH TE^TSTCfV^ 

*Wl4sir ^TTTi T^PlT faf^FT 'qftfwM <TTg3RT ^®fT WT mTTT Tt^TT; 

3RT:, 3TO, %^'«^^^3lfMf¥R^«lRI36'^TOtro(7) sfo 3WU (8) ETC 31^171%r4f m Jl4fa ^ 
$**4K i o-^t^ 3fNM*w> y&z, *pk%w, wrfcrite, ^) gff^-40i 107 gm fePiWfl 

wfm (•*wi«hiT^f 2 )^ u <ftanf% M <feren%3ftararfcm, <h<w> ufefl titrHswm %mg?rm, 

fan% “JHiftqV t cM^f $*& hvni^8«w HTsM^mnt) afrffrrfr 3n$ipr^/09/2002/38 

Tfl %, 3^4hFI <4HI«W) t y^iftKi ^Rcft f; 

: 5^ T fer (vflrfifii ^ t) ^ to vr ^ to m aiw^ifufl, 3%y ^w” i 11 

12 ton. 3 ?fc^^«jiTp|i»m t ^ 4 #Tm< i 1 1 worn tor 

^wrt) 1 1 li^f itm 3 R 5 pr j<Wi «ui 414 » ym 1 1 -awn* 230 4 tee afo so ?<** swieuff «irtij^pt 

"9T “ft! 4 efK^I fl'# > 

-'*-*•*■ *y-%> 



3?hc, 4>'4 )<h 'WthK '^Rr3rf^fwr^^ra36^'8WRr(l2) wfe?! 

3f3*i%i wravai %^i<i j fa, "3# w*fcn 9 »i4hwh ^^srfsrmPT 

8jR?n 50%, m. TT^F> t faH*hl fafalfal fafanftll gKT Riffle, fe*ll5H #Tg# mHifl % t fftw fr 

■RT^Tm fafa*ifai toll 'Wif dfti WMIH^RH•3REM (TT) WIT 1 fa.TJT. %50%UT. 100^ 

50,000 ^N^ff afo 100 % JH -*U“-f'TtTH%f^r 5000^ 50,0001 x 10 % , 
2 x10 % 'ZTTSx 10 % t *%•' ^ ^ ^ ^ ^ f I 


Cm -q^,-21 ( 93 )/2001 ] 
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W ^ TT3m : iw^T 6, 2003/*115 15, 1925 


6093 


New Delhi, the 29th August, 2003 

S.O. 2525.— Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority is satisfied that the Models described in the said report (See the figure given below) is in conformity with 
the provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions ; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said 
Act, the Central Government hereby publishes the certificate of approval of model of, non-automatic weighing in¬ 
strument (table top type) with digital indication (hereinafter referred to as the model), belonging to high accuracy 
class (accuracy class-II) and “VIK” series with brand name “SATWIK”, manufactured by M/s. Satwik Scale Indus- 
tries 10 Cham Cham Industrial Estate, Near Azad Nagar, Kashmira Road, Bhavander (E), Thane-401107 and which is 
assigned the approval mark IND/09/2002/38; 

The said Model is a strain gauge type load cell based non-automatic weighing instrument (table top type), 
with digital indication of maximum capacity 12kg., minimum capacity 50g. and belonging to high accuracy class (ac¬ 
curacy class-II). The value of verification scale interval V is lg. The display unit is of light emitting diode type. The 
instruments opeHftes on 230 Volts, 50 Hertz alternate current power supply. 



Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government- hereby declares that this certificate of approval of the said Model shall also cover the weighing 
instruments of similar make, accuracy and performance of same series with maximum capacity upto 50kg^ and with 
number of verification scale interval (n) in the range of 100 to 50000 for ‘e’ value of 1 mg. to 50mg^ and with tht 
number of verification scale interval (n) in the range 5000 to 50000 for ‘e’ value of lOOmg. or more andwrthe value 
of 1*10* 2x 10* or 5><lO k , k being a positive or negative whole number or equal to zero manufactured by the same 
manufacturer in accordance with the same principle, design and with the same materials with which, the approve# 
Model have been manufactured. 

• n? Wn wm- 9 iro3V20ftlil 


R A. KRISHNAMOORTHY, Director of Legal Metrology 


2420 G1/2003—5 
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__ 3TT ° 2526 -~fr%?T 3nfrot snr ^ fNt£ tc f^R ^ % toft, ^ w t 

3nH.^'mtn T R5F 3lP#Pm, 1976 (1976 ^60) OTIHTC 

■^FTP-FTl ^FiW WOT 3TF Efrf^rftFTt R’ TTT4tT ^FT cfir?TT Tt^TT; 

3^ : ^ 3 Tf¥^R ^ >m 36 ^tWTKT (7) ^WIRT (8 ) 5KT ^ ^fqf ^ WT ^ Aw$ 

3^1*1, 10-^T %T 3TMT^ w^wra, WfRl Tfe, (^) *41^-401107 %RT f^FiFid *rS*R 

^k\ 3^^^7T^Fr^FRTJi %etsr^t, 

^rm ‘‘fiiFW ’ t (faE wF TB% ^wt?t etsr Tr^Twrt) srgm-R ^ t^t ^t/09/2002/39 

W^lvm fe^TT WT f, ^'HI’-T-M 3Fmf?R cf^eft f; 

(Wf '4TTTTR W WT^WTfWcT, 3FfR7^T3 #?T<TRr 11 

10 ^^T. 3fR^P3 smr 20 in. I4 itiwr w-frr^f (w-frn *ri 3) 3 wrfw f i wm etwt sheet 

(i) Wi ITH. t n*af T*Wi y+w 230 ^4 * so^ ^ %trt tai tt^fttc^t4 

wi 1 1 



*TET 36 ^ W4ET (12 ) £EI T^fTTTlf^ETf ^T3PTPT ^"^1^ ^Rlfl f RT^R % SFpTER 
%w 'TH 1 "'IH 4 % aici Mtf, wf %TEt' w, •sftr ^<i4hicR cfR^T^ 7TRTT ^94>P4 ^ ^ ^ETTTT 50 %.m ?R> 

% 'ifir f^H^-i foPiHi ,J l ^S'vft fa Pi H 111 ■gRl^fl P«^, fa^-l sfR'g’El 4TH‘il ^ fafiET^TT cTT 1?1-4 W ETW^T f^RlHlDI 

W ? bTR W% tirnni 4ITO 34ERM (W) ^ ^WkR 100 fa.m E 2 TTR WT% M ^ M EH 100^ 10,000^ 

^T^'t 3TTt7Wr^WIH aiEEI^KT^)^^! 5 TnE3rft4oF%*^’» t^r500 ^10,000 3^^^^%^ 
FiPW f T 7T T 1 1 x 10^, 2 * 10^’ ? 1T5x 10^'^ FTE^' 1 %’ ETTET^j' ^ '^ , JII? i: Ri' T T ^f^ ^IT ^ 3TE^W ^ I 


[ T4. E. TTE 21(93)2001] 
^■T- ^H#, i%T, EN 
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New Delhi, the 29th August, 2003 

S. O. 2526.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the models described in the said report (See the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measure* 
(Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of sustained use and to 
render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of section 36 of the said Act, the 
Central Government hereby publishes the certificate of approval of model of, non-automatic weighing instrument (table top 
type) with digital indication (hereinafter referred to as the model) belonging to medium accuracy class (accuracy class-III) 
and “VIK” series with brand name “SATWIK”, manufactured by M/s Satwik Scale Industries, 10 Cham Cham Industrial 
Estate, Near Azad Nagar, Kashmira Road, Bhayander (E), Thane-401107 and which is assigned the approval mark 
1ND/09/02/39; 

The said model is a strain gauge type load cell based non-automatic weighing instrument (table top type) with digital 
indication of maximum capacity 10kg, minimum capacity 20g and belonging to medium accuracy class (accuracy class-III). 
The value of verification scale interval ‘e’ is Ig. The display unit is of light emitting diode type. The instruments operates 
on 230V, 50Hertz alternate current power supply. 



Further, in exercise of the power conferred by sub-section (12) of section 36 of the said Act, the Central Government 
hereby declares that this certificate of approval of the said model shall also cover the weighing instruments of similar make, 
accuracy and performance of same series with maximum capacity up to 50kg and with number of verification scale interval(n) 
in the range of 100 to 10,000 for ‘e* value of lOOmg to 2 g and with the number of verification scale interval(n) in the range 
500 to 10,000 for ; e’ value of 5 g or more and with ‘ e’ value of 1 * 10*, 2 x 1 fr or 5 * 10“, ‘k’ being a positive or negative whole 
number or equal to zero manufactured by the same manufacturer in accordance with the same principle, design and withtlie 
same materials with which, the approved model have been manufactured. 


[F. No. WM-21(93)/2001] 
P. A. KRISHNAMOORTHY, Director of Legal Metrology 
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M fert, ;>9 mw, 2003 

RRo 3R o 2527.—%%R Rif, RlfRRld »RT % 3TRpT Rqli T f%R R% % RS? -HHiRM RRT f fRT 
rrr fr% o Rfrm rtsr (% % wfsftr %f) rr % rtr rhrt Rfafwr, 1976 (1976 rh.60) ct«tt rr: R*rr rtr rtw 

(RP%t R1 R%RR) faRR, 1987 % % RFJISR t 3fR RFT RSt RRTRRT t eFTRTR RRPl R7t RRfa ^ W RT5R 

6- itrrt rrr jwu m fafasr ■qftfwiffprf r rtjtt %t rsr wt t%t; 

rr: rr %% arfRHRR rrt 36 rrrrt ( i ) afk^rm (8) 5RT3PTR viFw4I^>trrFt^5T%^ 

Fif^v r%H io-% % aMfw rir % rrt, R%ftr % w (T-) «%-4 oho7 srt faftfaci rr* 

~Rm ^ r* qi«nn % 2 ) r% * % % %'' ! % srrrt^rt, 3trjrt ^jrr r%r %ft 3wi (^ wf w0 % rtsct r>t, 

TfRR? 6% TSRT RTR 1 ' RlfTOr’’t (1% T% 7%- R7RR*;RRfl RT5R R^T RRlf) % f% ST^RpR f% % T*R ^t/09/2002/40 

WJsrftRT fRRT RRT t, 6T^fm WTO WtTRT % t; 

RRR RT5R (3TTa7f?r R% % i?) ?% % RRK RR R% R>T aTRSRT <4H%i Rf$R 3TRTRTf?RT rtl^H <J4«h<«i f I 
RfRRRR WTT 120 fen. % ^fRR WfT 500 TTT. t Rtt ^ RRTsfaT % (RRT%T % 2 ) 3 RRf% f I WTO HI4MM 3RRRT 
( ^ ) Rq RR 10 TTT. % I 51% yR>R> RRT7T3cR%T -Sill'S RR7R R>[ % | RRRRR 230 RtcrS 3fa 50 "!T% 5RRT%f RRT fRSJR 3RTR T R% 

RRRI^ I 



5TR, %%R *RR>RR«RT 3Tf%RF Rnt RRT 36 RT'3RRR1 (12) ^RT5RrT^l1%^ RJT%RTR%fTiR^ ^M’ J II RRrft f 

% RRFFR % aTcPfcT, %t ^<3^1 % %T %>, R S 1T%T sfrt e 6l4MKrl'1 <31^ ■% '%R 3M t *>< u l Rt ^14 Tn , 1 e »>l arfR^RTR 

^FRT 5D f%.TTT. "^RT 300 feRT. cT^)^' 5TR ^663)1 faPint"! <% SKI <itil Rh.&I'TI, a^RRlRIREh f^iRI >»IK1I ^ 

RR1% >1RRtf% RT5R W\ f%T RRT f f%% OrOI'H HI4RH 6 fRRTR (ttr) % 3?fRWR RW 

5 R. R 3Tfw % u -t”RR%f% 5000^ 50,000 f RRT f%^IRH 1 x 10 % , 2 x 10 % RT5 x 10 % tf^%*%’ 

RRTrRRi RT RRIRRR5 ^JRTRT RT ^ % RR^eR 11 


[TF. R. ^5PT^R-21 (93)/2001 ] 
RT.TT. fRRTRfrf, fR%RT, WrRTRTR f%R 





[^nn—■3(ii)] 


W 6, 2003/^ 15,1925 


6Q97 

New Delhi, the 29th August, 2003 

S. O. 2527*_Whereas the Central Government, after considering the report submitted to it by the prescribed 

authority, is satisfied that the models described in the said report (See the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures 
(Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy overperiods of sustained use and to 
render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, the 
Central Government hereby publishes the certificate of approval of model of non-automatic weighing instrument (platform 
type) with digital indication (hereinafter referred to as the model) belonging to high Accuracy Class (Accuracy Class-II) *nd 
“VDC” series with brand name “SATWIK”, manufactured by M/s. Satwik Scale Industries, 10 Cham Cham InAistrial Estate, 
Near Azad Nagar, Kashmira Road, Bhayander (E), Thane-401107 and which is assigned the approval mark IND/09/2002M0; 

The said model is a strain gauge type load cell based non-automatic weighing instrument (platform type) with digital 
inHirafi pn nf mavimnm rapacity 120 kg, minimum capacity 500 g and belonging to high Accurcy Class (Accuracy Classdl). 
The value of verification scale interval ‘e’ is 10 g. The display unit is of light emitting diode type. The instruments operates 
on 230V, 50 Hertz alternate current power supply. 



Further, in exercise of the power conferred by sub-section (12) of Section 36 of the said Act, the Central Government 
hereby declares that this certificate of approval of the said model shall also cover the weighing instruments of similar make, 
accuracy and performance of same series with maximum capacity above 50 kg up to 300 kg and with number of verification 
scale interval (n) in the range of5000 to 50,000 for ‘e’ value of 5 g or more and with ‘e’ value of 1* 10\2 x 10*^5 * 10*, ‘k’ 
being a positive or negative whole number or equal to zero manufactured by the same manufacturer in accordance with the 
same principle, design and with the same materials with which, the approved model have been manufactured. 


[F.No. WM-21(93)/2P01] 
P. A. KRISHNAMOORTHY, Director of Legal Metrology 
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^TTo 3tfo 2528.—%^ 33^RK ^FT, faf^cT Tlfwft ^ RT fTTR ^ % T^IEt, ^ TFTPIR W t for 

,-pKT 3 RTScT (■#% ^ M an^f% ^f) W 33R RT3 REEF SlfafWT, 1976 ( 1976 ^>T 60 ) cT*TF «TET cT®TT RR REEF 
«T^T^T) fWT, 1987 % % 3EJEN % 33p fFT TRT ^Ft TTREETT t % N'llclK TFlPT Mt ^=RT RESET 

RRT*fcfT «nT^ TTlPTT 3^P fsrfMvT MRr^Rl4l P 3H^WI 'RoTT 'ST^H ^FETT T^RT; 

337T: 33R %Rft*3 *k«hK <J=ET STfapFPi RTCT 36 R>t"STIRKT (7) 33pRRRTCT (8 ) '5KT ^lPw4l R>T MMh ^ ^7373 
T3lfa*F 7%ET 5S^vJ1, 10-^Ff #3 dfifllPl-* J&Z, 33WS W % TW, <**4Ul Tfe, 3# (\) *TT^-401107 ^RT fafaWfl RSRR 
R«7I*f?n (W«fcn^f 3) RT^"^ 331$%" sjnETT % 33REfr 3^3 33%rf TITER <m*u| (t^ET ?P7 3EFTT) % RESETS, 

f%H%%^RTTRTR n R[lTOT"t (^^3P^3%'q?^^RrRT^TW 7 P7Tt) 3^1^33^3^^3 33^^^/09/2002/41 
tar RET %, ST^RpET WTO TOfel ER% t; 

; ^JEERT^ (3TTf>lEEp^E$t) ^ ifo « HRTfcT%£ WTRTSf^lfcEl, 3T<F4> 3Hf^ cilcHH <m*u| f f 
33fRR5?TR 83R7TT 100 f%.TIT. 33p ^HlH ^IHdl 200 TIT. % sfpiiwpi ' SE T K TT^PcTTR*f (RRIsfETR*! 3 ) ^ RRf%T% I THcHlMR MIHHM RERET 
($) ETTRET 10 TIT. % I y<^[ T*4i4i y <3/131 <Jr i H'jf a h STEFS YETI E>T% I <JH C 1H U I 230 qlcrd 33p 50 t?d4 SJrMl'Sftff ET7T t R E.i-4 

«r><ai % I 



3^ qh'^fl*! TTT^fnTREE 33ffcrfERR%t EKT 36 %t d4EKl (12 ) SHI «t>i y ePi <=tKci ■4$ Rl^il 4i3ctl 1? f%RP§ET 

% T*T 33^3t^i 3IRPTO % 4A, EFft *|7IETT % R*ft %F, RRnfar afo =6 l 49 l e1i ^ ^ <ftER Mt #t f^PFFt 33fil^TRT 

WH50 f^T.TIT. ^ ^33! 300 f^F.TIT. cT^FTf 3#[ RtRihI'JI 3THl fqpiHldl SRI PTSW, fe3TI|^ 3fp'3^ft WWlH ^ f^i-MI ^Ml t 
fiWi» RTSET ^?T PfrRT'TRT'l 3fp Rf9J I H RTWH 33RRRT (T^T) ^t’?P34T 5 TIT. '^TT STf^T %“'f ,t TO% 

%55007&J 10,0003I«I1 f^FWf "f %1 X 10*, 2 x 10*^5 x 10* tf^RT^’ %’ 1 M4lrH°h ‘qt ^ I cH^h ~qT 


[TT. T3. ^^PR-21 (93)/2001 ] 
it.TT. -fvonvtfl ft^lob, Wl^T3F3 
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New Delhi, the 29tli August, 2003 

S. O. 2528.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the models described in the said report (See the figur e given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 ofl976>and the Standards of Weights and Measures 
(Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of sustained use and to 
render accurate service under varied conditions; 

Now. therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, the 
Central Government hereby publishes the certificate of approval of model of non-automatic weighing instrument (platform 
type) with digital indication (hereinafter referred to as the model) belonging to high medium Accuracy Class (Accuracy 
Class-Ill ) and “VTK” series with brand name “SATWIK‘\ manufactured by M/'s. Satwik Scale Industries, 10 Cham Cham 
Industrial Estate, Near Azad Nagar, Kashmira Road, Bhavander (E), Thane-101107 and which is assigned the approval mark 
IND/09/2002/41; 

The said model is a strain gauge ty pe load cell based non-automatic weighing instrument (platform type) with digital 
indication of maximum capacity 100 kg, minimum capacity 200 g and belonging to Medium Accuracy Class (Accuracy Class- 
111). The value of verification scale interval ‘e ! is 10 g. The display unit is of light emitting diode type. The instruments 
operates on 230 V, 50 Hertz alternate current power supply. * 



Further, in exercise of the power conferred by sub-section (12) of Section 36 of the. said Act, the Central Government 
hereby declares that this certificate of approval of the said model shall also cover the weighing instruments of similar make, 
accuracy and performance of same series with maximum capacity above 50 kg and upto 300 kg and with number of 
verification scale interv al (n) in the range of500 to 10,000 for V value (if 5 g or more and with V value of 1* 10“, 2 x K^or 
5 x ] o\ k being apositive or negative whole number or equal to zero manufactured by the same manufacturer in accordance 
w ith the same principle, design and with the same materials w ith which, the approved model havebeen manufactured. 

[F.No. WM-21(93)/200I| 
P. A. KRISHNAMOORTHY, Director of Legal Metrology 
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^TT. 31 T. 2529 .—yi(N«M<) SKI TTFJcT T[ Pwk NH 0 *Fnfl T FlT% fa> 

^fufaTtf^T STTfTft^') 1976 (1976^60) NR HTTO ("NT5#‘ 

■5FT 3*^41^ ) fWT, 1987 for rPTTCTR'SPiPT^ 4t d*M nT«M N*4l*fol *RT^ 

t^tt sfk forfor^ Rt-Ml 4f wpRT ifo\ "srq^ T^TT; 

3TcT: 3fof N<«hR atffofFTN ^5t ^ITO 36 <iMNKl (7) 3?ft 3HNKI (8) STCT TT^rT ¥lfad4f 'SPT 3RW ^ 

(#CTT) m %., 147/#, io*ff "4% trtan ^N>, ^Mfow, ^k-560034 skt fafaW<i 2020^ ^1 sfo^r 
Nfe"d ^=w141 <R %T#5cT «FT, foFR%"3T5 "5FT' : TR*‘'3rHT" f (f^^f 5N^> NIScrl 4>§l NNI%) *fk SPjtfftN 

falf-T 3Tf^ 5^/09/2002/141 fojHi NNi %, S+jHlS’i X*li u lH3 I 



Tfrfofo : feifc-JM T ^Z TTfoT % 7TRT NlRri’l 4)4 3^4 ^R^Kf % for^ "N#^ <sTl<rl4 ^ % fon* MrN %^T 

fopjaif <r*n ^rqz^j4 " 5 ^? %tptt 4ter ^ ^i<*H tor "snrpn 1 

"g^RT "NTScT &ftft "»fteC% fora4 3fa"K*re NR4> ^fod TTf^t TTNlfW t i ^ fo<<K4fo % (T«TT 9T3T 

SKI^^3TMR'3^f^"^C?[lt I 'dI tm «ifo frorai *tW< 

"5R wf%"cfto"SETW"GRSfa M±hl¥l gcN^cft Sl4lS fiKl f^TT'^TTcTTt 3fk%wM 12 *jw«r>*i 

«n\c<,^W5T ti«i)«nflp*p?f cT«7T 

cftHd^ui TJ751 fofRFn TffgT 5T ^SO^i I^T *TOF1T • 

[m ^T. 53^TT*t 21(69)/2002] 

f^?^j, ftfw ^rn fw 
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New Delhi, the 29th August, 2003 

S.0.2529._Whereas the Central Government, after considering the report submitted to it by the prescribed authority, 

is satisfied that the model described in the said report (See the figure given below) is in conformity with the provisions of 
the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures (Approval of 
Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of sustained use and to render 
accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, the 
Central Government hereby issued and publishes the certificate of approval of the model of a Taxi Meter with digital 
indication of ‘2020A’ with brand name “PULSAR” (herein referred to as the said model), manufactured by M/s. Pulsar 
Technologies (India) Pvt. Ltd., 147/G, 10th Main, 3rd Block, Kormongla, Bangalore-560034 and which is assigned the 
approval maik 1ND/09/2002/141; 



In addition to s ealin g the stamping plate, sealing shall also be done on the pulse generator, cable connecting points 
and the main fare meter to prevent their tampering for fraudulent practices. 

The said model is a ‘Taxi Meter’ with digital indication incorporated with a distance and time measuring device. Jt 
totalizes continuously and indicates at any moment of the journey, the charges payable by the passenger/Hie fare to pay* 
is a function of the distance travelled above a certain speed and the time occupied below that speed. The readmg of the 
meter is indicated by seven segment Light Emitting Diode (LED). 

[F. No. WM-21(69)/2002] 
P. A. KRISHNAMOORTHY, Director of Legal Metrology 


2420 G1/2003—6 
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28 3FPRT, 2003 

^r° 2530 .—eebr ^ 

!?#T ffal t % ^ TF*T 3 ^qrst (WE?) 
fTF-rm E ^^^1 E*T Hi'IcrMI EET ^Pd^H ~3 T < q T^ ' 

%EfTETpT %%T7 ETET ^%EE ^Kf t^F 

fern *Tpft ET%TT; 

3TT7 m*A< ETt HI5Mdl5i fotfl} %3T%SR% 

3TT^=t> ^rnt forSE frmfl 44d H T ^qcil^H 
*TT%^EETTEi? ^^^^EEPE 
■wrm % :yrfnw epjfa f%Ei wri; 

377T: SR %^q ^£lld49 3^ IlfTO HI|Hdl5H 

(^3 WTm%3^teR^T3T3N) STftfWT, 1962 (1962 

50) ET EET 3 ^t^WE (1) SET ■STStT «fiT 3RW 

^tp, ^ W?m % 3lf%T^E <61 3T#7 ^E% % 3^ 

3TEFT E>t EtE^TT =tn<i) i?; 

^Tf^cT, # Eftfa ^ fecHst, 

3ET ET^13 TT f^EETt ^E 3Tftj^i| ^ ^T EE(T % E^ET, Eft 
E%ET ETETE EEm Eft cPEPfcj EET ^ *TT?ft f, 21 (^E^ftE) 
f^T % HER ^ ^ ETp^Ip lESflft % EE*f witn 

% 3TfEETE% 3 ejH%eee^ sftift/tft. eieet, wm Eiterft, 

-EEEP£ TT^ETT^T fEETR EREftJMI, ER?T 
E4<hH*m fNfais, Et/19P, TEftEE. 78, ^EE. 5, Ti.Et 
frs, T%-452010 (E«E E^T)# faftSRT EE -ft' «TT^ ^ 

E%ET! 


'd^Eld : TFJTJT fm\: EEEpft E*3: E<E e^T 


ETE E4ETE 

E^f 4W< 

ft'39>d t^*E 

1 

2 

4 

l. 

80/2 

0.0210 


81/7 

0.0720 


24/2,27/3 

0.3060 


24/1/3,26 

0.2160 


42/10 

0.0050 


75/8 

0.0350 


62/2 

0.0800 

? E'ET^ 1 

56/4.56/5,56/6 0.3350 


99/1 

0,2920 


99/3 

0.0435 

3. eeei^i 

1 

0.0720 

4. EFEEf 

84/3 

0.2880 


66/3,66/4 

0.5670 


ERpft 

88/3,89/3 0.1150 


89/7 

0.1210 


96/4 

0.1980 


73 

0.0756 


84/3 

0.2880 


219/2 

0.1670 

5. ftNSKrft 

15/3 

0.1920 


15/2/3] 

1 



0.1140 


16/1/2J 

1 


12 

" 0.0859 


9/8 

■ 0.0384 


9/1 

0.1800 

6. ^flqiPw 

126/2 

0.1120 


119/3 

g|?ai3oo 

. .. e: 

218/4 

0.2630 

7. ftE5!T 

210/5 

0.0790 


210/7 

01980 


183 

0.2340 


64/1 

04367 

8 EETEl 

555 

01778 


551 

0.0530 


w 545 

00720 


488 

01490 

9. EKrlE*^ 

20/9 

0/1760 


125/2 

0.0540 


107 

0.0281 

’• • 

126,127,129 0.1168 


20/8 

00584 

10. EETp 

77/5,77/6 0.3390 


71/2 

0.0220 

li. Emten 

162 

0.0290 


156/2,240/14/2 0.3600 


164/4 

0.1170 


240/14/1,240/12 0.0920 


130 

0.0500 


253,259/6,259/1 0.0056 

. • « ■ -'. ■ i ... 

[E5T. E. 3TR-31015/24/2001-3ft 3TRH] 
5tWr 3>*m, 3F%t Epqq 
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MINISTRY OFPETROLEUM AND NATURAL GAS 
New Delhi, the 28th August, 2003 

S. O. 2530.—Whereas it appears to the Central 
Government that it is necessary in the public interest that 
for the transport of petroleum products from the Panewadi 
(Manmad) terminal in the State ofMaharashtra, an extension 
pipeline to Manglya (Indore) in the State of Madhya 
Pradesh should be laid by Bharat Petroleum Corporation 
limited; 

And, whereas it appears to the Central Government 
that for the purpose of laying such pipeline, it is necessary 
to acquire the right of user in land under which the said 
pipeline is proposed to be laid and which is described in 
the Schedule annexed hereto; 

Now, therefore, in exercise of the powers conferred 
by sub-section(l) of Section 3/of the Petroleum and 
Minerals Pipelines (Acquisition of Right of User in 
Land) Act, 1962 (50 of 1962), the Central Government 
hereby declares its intention to acquire the right of 
user therein; 

Any person interested in the land described in the 
said Schedule may, within twenty-one days from the date 
on which copies of the Gazette of India containing this 
notification are made available to the public, object in 
writing to the acquisition of the right of user therein for 
laying of the pipeline under the land of Shri V.P. Pathak, 
Competent Authority, MumbarMhiimad Pipeline Extension 
Project, Bharat Petroleum Corporation Limited, C/19-A, 
Scheme No. 78, Slice No. 5, A. B, Road, Indore-452010 
(Madhya Pradesh). 


SCHEDULE 

Tfehal: Rajpur District : Badwani State:Madhya Prade* 

Name of Village 

Survey No. Area in Hectare 

1 

2 

3 

1 . Relwakhurd 

80/2 

0.0210 


81/7 

0.0720 


24/2,27/3 

0.3060 


24/1/3,26 

0.2160 


42/10 

0.0050 


75/8 

0.0350 


62/2 

0.0800 

2 Lingawa 

56/4,56/5,56/6 

0.3350 


99/1 

02920 


99/3 

0/0435 

3. Bakwadi 

1 

0.0720 

4. Basvi 

84/3 

0.2880 


66/3,66/4 

0.5670 


88/3,89/3 

0.1150 


1 

2 

3 

Basvi 

89/7 

0.1210 


96/4 

0.1980 


73 

0.0756 


84/3 

0.2880 


219/2 

¥1670 

5. Nihali 

15/3 

0.1920 


15/2/3] 

16/1/2 J 

0.1140 


12 

0.0859 


9/8 ‘ 

0.0384 


9/1 

0.1800 

6 . Julwaniya 

126/2 

0.1120 


119/3 

0.1300 


218/4 

0.2630 

7. Devla 

210/5 

0.0790 


210/7 

0.1980 


183 

02340 


64/1 

0.4367 

8 Panawa 

555 

0.1778 


551 

0.0530 


545 

0,0720 


488 

0.1490 

9. Balsaimmd 

20/9 

0/1760 


125/2 

0.0540 


107 

0.028r 


126,127,129 0.1168 


20/8 

0.0584 

10. Matmur 

77/5,77/6 0.3390 


71/2 

0.0220 

11. Salikala 

162 

0.0290 


156/2,240/14/2 0.3600 
164/4 0.1170 

240/14/1,240/12 0.0920 
130 0.0500 

258,259/6,259/1 0.0056 
[F. No. R-31015/24/2001-0Jt-11] 
HARISH KUMAR, UnderSecy. 
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SET 

M 7 3FR<T, 2003 

^T« 3Ro2531.—1947 

(1947 Tii i4) mv ^ 

3Fp?V ri<-+K 

A^tT 1, ( tM WTT -11 /2002 ) 

06-08-2003 

fan ?TT t 

[no TicT~42012/172/2001-an^oan^o(#~n)] 
TTno-qto %wi, arfnTRt 

MINISTRY OF LABOUR 

New Delhi, the 7th August, 2003 

S.O. 2531.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 
CG1T-11/2002) of the Central Government Industrial 
Tribunal-eum-Labour Court, Mumbai No. 1 as shown in 
the Anne xure in the Industrial Dispute between the 
employers in relation to the management of Khadi and 
Village Industries Commission and their workman, which 
was received by the Central Government on 06-08-2003. 

[No. L42012/172/2001 -ER. (C-II)] 

N. P, KESAVAN, Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL N0.1 

MUMBAI 

PRESENT: 

SHRJ JUSTICE S. C. PANDEY: Presiding Officer 
REFERENCENo. CGIT-11/2(M)2 
PARTIES : Employers inrelation to the management of 
Khadi and Village Industries Commission 

AND 

Their Workmen 

APPEARANCES: 

For the Management Mr. D A. Athawale, Adv. 

For the Workmen : Mr. Jayprakash Sawant, Adv. 
S ta t e : Maharashtra 


Mumbai Dated, the 23rd July, 2003 
AWARD 

1. This reference is made by the Central Govt, in 
exercise of its powers under clause (d) of Sub section 1 of 
Section 10 of Industrial Disputes Act, 1947 (the Act for 
short) read with Sub-section 2-A of that section. The terms 
of the reference are as follows: 

“Whether the action of the Management of Khadi 
and Village Industries Commission, Mumbai in 
terminating of the services of the workman 
Sh. Jagdish Prasad Prajapati who have worked for 3 
years legal and justified? If not, to what relief is he 
entitled to? 

2. Mr. Jagdish Prasad Prajapati (the workman for 
short) inter alia pleaded that he was employed with Khadi 
and Milage Industries Commission, Mumbai (the employer 
for short) from 06-3-1995 as a Peon continuously till his 
services were discontinued w.e.f. 01-11-1999. Itwas daimed 
that the services of the workman wane discontinued because 
the Chief Executive by letter dated 29-10-1999 that workman 
was continuing for a long time. His services should be 
dispersed with as his continuance is likely to create 
complication regarding permanent appointment. Pursuant 
to the other aforesaid the services of the workman 
terminated without following the provisions of Section 
25F of the Act amongst others. 

3. The employer replied in its written statement that 
the workman was appointed on contract or daily wages. It 
was stated that he was daily wager. He was employed in 
the various departments of the employer. The workman did 
not complete 240 days continuously. It was claimed that 
divisions of the employer were independent of each other. 
The employer asserted that the services of the workman 
were terminated at the instance of the Central Govt, whose 
sanction was necessary for employment of a person. 

4. This tribunal has not referred to other pleadings of 
the either party because it is unnecessary to do so. This 
reference can be adjudicated finally upon the aforesaid 
pleadings in paragraph 2 and 3 here in above. 

5. The workman filed his affidavit and stated that he 
was working as Peon with the employer from 06-3-1995 to 
01-11-1999. The workman submitted that his services were 
discontinued on 01-11-1999 without enquiry, notice or 
retrenchment compensation. He was drawing consolidated 
salary of Rs. 1,500/- per month when his services were 
terminated. He filed certain documents marked as W1 to 
W7 in support of his case. There is nothing to suggest 
fromthe cross examination of the workman thathewasnot 
in service of employer continuously for 240 days prior 
date of his termination. The evidence of EL Antony 
examined by the employer as a second witness supports 




4 
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the workman because he admitted in cross examination 
that workman was in continuous employment from the 
end of January. Therefore, from February 1999 to 
31 st Octob er 1999 the workman has served for more than 
240 days continuously. He also admitted that the 
services of the workman were terminated pursuant to letter 
dated 29-10-99 marked as ExAV6 sent by the Chief 
Executive Order. 

6. Shri Jayprakash S a want argued that the services 
of the workman were terminated on OI-11-1999 in violation 
of Section 25F of the Act He pointed out that the employer 
has not rebutted the evidence of workman that he was 
not given the requisite notice and retrenchment 
compensation. 

7. The learned counsel for the workman relied upon 
the decision of Ratan Singh vs. Union of India (1997) H 
Supreme Court cases 396 Zonal Manager, Central Bank of 
India vs. Union of India 2003 n CLR437. 

8. Shri Athawale on the other hand argued that the 
workman was a daily wager. He could not be said to have 
been retrenched within the meaning of Section 25F of the 
Act. He strongly relied upon the decision of Supreme Court 
in case of Himanshu Kumar Vidyarthi vs. State of Bihar 
1997E CLR15 (SQ1998IILU 5. Jt 1996(2)SC 455 and State 
of UP vs. Labour Court Haldwani 991ICLR541. 

9. Having heard the counsel for the parties, this 
tribunal is of the opinion that the workman has proved 
that he was working continuously for 240 days with the 
employer prior to date of his dismissal. It has also been 
proved that employer did not follow the provisions of 
Section 25F of the Act. The Employer has not alleged in 
its written statement that it is not covered by the Act within 
meaning of Section 2(J) thereof. This point was also not 
argued. Therefore, it is held that Khadi and Village 
Industries Commission is covered by the Act as an industry 
and the employer is an industrial establishment. The next 
question that has to be decided whether the workman was 
retrenched within the meaning of Section 2 ( 00 ) of the Act. 
It may be noted that termination of services of the workman 
was not by way of punishment for any misconduct. 
Therefore, the termination of service of the workman 
pursuant to letter dated 29-10-1999 would prima facie 
amount to retrenchment as per Section 2(oo) of the Act. 
The learned counsel for employer in order to get out of the 
rigour of the main part of definition relied upon exception 
(bb). Therefore, it would be profitable to reproduce the 
main part of Section 2 along with exception (bb) of the Act 
for the sake of convenience. 

( 00 )” retrenchment means the termination by the 
employer of the service of a workman for any reason 
w hatsoever, otherwise than as a punishment inflicted by 
way of disciplinary action, but does not include— 


(bb) termination of the service of the workman as a 
result of the non-renewal of the contract of employment 
between the employer and the workman concerned on its 
expiry or of such contract being terminated under a 
stipulation in that behaif contained therein; or 

The clause (bb) is an exception or an exclusionary 
clause It is in the nature of aproviso. Sit is well established 
that such an exclusionary clause cannot be interpreted 
widely for cutting down the meaning of the main clause to 
which it is an exception, more than warranted by the words 
in that clause. In other words the exclusionary clause should 
be strictly construed. Applying the aforesaid principle, it 
was incumbent upon the employ er to strictly prove that It 
was case of non-renewal of contract on its expiry or the 
contract of service was terminated on account of an 
stipulation in the contract. The employer did not take this 
plea nor did he lead evidence. The exhibit W2 filed by the 
workman is dated as 27-5-1996. The term appointment in 
this document was till 21-7-1996. It had already expired. 
Therefore exhibit W2 cannot be used for justifying the 
termination of service from 01-11-1999. Similarly Ex. W3 
the letter of appointment dated 03-10-1996 expired after six 
months from date as per condition No. 2. This document 
too cannot be used to justify the termination of the services 
of the workman. The workman continued in service 
thereafter. It has not bear shown that the contract of servioe 
was renewed on sametdrms or the workman was employed 
on some different terms. No order has been pressed into 
service. No evidence was led to show the terms of new 
contract and therefore, the employer cannot claim the 
benefit of exception (bb) to Section 2(oo) of the Act. 

10. The learned counsel for the employer however, 
relied upon Himanshu Kumar Vidyarthi vs. State of Bihar 
arguing that the fact that workman was serving as a ‘daily 
wager’ was in it self enough for concluding that the 
workman was not covered by the Act. This argument is 
not tenable. The facts of this case disclose that a writ 
petition was filed by Himanshu Kumar Vidyarthi stating 
that termination of his services was bad in law as per rules 
applicable to him. The High Court turned down the plea. 
At the stage of hearing before Supreme Court it was for the 
first time argued that this was case of the retrenchment. 
Repelling the argument of petitioners the Supreme Court 
stated: “They were appointed in the Co-operative Training 
Institute, Deoghar by its Principal. They are admittedly 
daily wage employees. Their services came to be terminated 
by the Principal. Calling that termination in question, they 
fileda writ petition in the High Court. The main grievance 
of the petitioners before us is that termination of their 
services is in violation of Sec. 25-F of the Industrial 
Disputes Act. 1947. The question for consideration, 
therefore, is whether the petitioners can be said to have 
been “retrenched” within the meaning of Sec. 25-F of the 
Industrial Disputes Act? Every Department of thie 
Government cannot be treated to be “industry". When the 
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appointments are regulated by the statutory rules, the 
concept of "industry” to that extent stands excluded. 
Admittedly, they were not appointed to the posts in 
accordance with the rules but were engaged on the basis 
of need of the work. They are temporary employees working 
on daily wages. Under these circumstances, their 
disengagement from serv ice cannot be construed to be a 
retrenchment under the Industrial Disputes Act. The 
concept of “retrenchment” therefore, cannot be stretched 
to such an extent as to cover these employees. The teamed 
counsel for the petitioners seeks to contend that in the High 
Court, the petitioners did not contend that it is 
a case of retrenchment but termination of their services is 
aibitrary Since they are only daily-wage employees and have 
no right to the posts, their disengagement is not arbitrary. 

"The Supreme Court did not lay down that ‘daily 
wager’ were not covered by the Act. On the other hand, 
the Supreme Court appears to have that the concept of 
retrenchment cannot be stretched to cover of those 
employees”. The case is clearly distinguishable. It was 
distinguished by Mr. Justice Aftab Alam of Patna High 
Court in die case of Zonal Manager Central Bank of India 
vs. Union of India and others reported in 2003 IICLR 437 at 
page 440-14 1 paragraph 13 and 14. This tribunal respectfully 
agrees with that view. On the other hand, this Tribunal 
finds that the learned single Judge of the High Court in the 
case of State of U.P. vs. Labour Court Haldwani (supra) 
wrongly held that the Act was not applicable to daily 
wagers. With great respect, the view of the Patna High 
Court appears to be correct. Moreover, there is the authority 
of Ratan Singh iw Union of India (supra) relied upon by 
the learner counsel for the workman. It is a direct authority 
of Supreme Court, wherein the argument of the counsel for 
the petitioner that section 25F of the Act is applicable to 
daily rated employees of an industry was not accepted. 
The contention of learned counsel for the employer are 
turned down and it held that the workman was retrenched 
from service vv.e.f. l-l1-1999. He is entitled to be reinstated as 
the order of retrenchment without compensation and notice, 
contemplated under section 2 5F of the Act is void. 

11. The next question is if the workman is entitled to 
back wages. The workman has stated that he was not 
employed. He had borrowed Rs. 25,000/- for maintaining 
himself. He has virtually no money. There is rebuttal of the 
version given by the workman in cross examination. It is a 
fact that the removal of workman w as made under the 
direction of Chief Executive Officer given in Ex-W6 dated 
29-10-1999 on the ground that continuance of the workman 
was likely to create complication. In other words, the 
workman was fired from the service because Chief Executive 
Officer did not want to bear the responsibility of continuing 
him in seivice between 1995 to 1999. The direction appears 
to be in bad faith with a view to avoid the likely claim made 
by the workman for absorption in service. In this 
connection, tire workman had placed on record Exhibit 


W-8 a letter written by Mr-Y.S.Ulasar dated 03-7-1999 to 
Chairman Dr. Mahesh Sharma. There is a note to the effect 
that his case shall be considered sympathetically because 
he was had served for some years. However, the result 
was exactly opposite. Looking to all the circumstances 
it is held that the workman is entitled to all the back wages 
from 01-11-1999 to the date of reinstatement at rate of Rs. 

1,500/- per month He shall be entitled to continue in service 
in accordance with law. 

12. The reference made to this tribunal is answered 
by stating that the termination of the workman Shri. Jagdish 
Prasad Prajapati is not legal and justified. He is entitled to 
be reinstated with effect from0l-l 1-1999. He is entitled to 
back wages from 01-11-1999 at rate of Rs. l,500/-p.m. till he 
is reinstated. Accordingly, this award is made against the 
employer. No costs. 

S.C. PANDEY, Presiding Officer 
^ ftS#, 7 SFTRT, 2003 

SFTo 3Ro 2532.—STfatwi, 1947 
(1947 14 ) *TTTT 17 % 3t, XT. 

Tt. TvT. «r>4 e w0* 

stf-srlfw (t'W tw 

.zkri^.Tt./aTTC. /180/91) t, 

-gj) y<cbl< ^ 06-08-2003 TRT *TT 1 

[T« Tlyt-22012/379/90 —(tHI ) ] 

New Delhi, the 7th August, 2003 

S. O. 2532. —In pursuance of Section 17 of the 
industrial Dispute Act, 1947 (14 of 1947), 
the Central Government hereby publishes the award 
(Ref. No. CG1T/LC/R/180/91) of the Central Government 
Industrial Tribunal cum Labour Court, Jabalpur as shown 
in the Annexure in the Industrial Dispute between the 
employers in relation to the management of SECL and their 
workman, which was received by the Central Government 
on06-08-2003. 

[No. L-22012/379/90-IR (C-II)1 
N. P. KESAVAN, Desk Officer 
ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL CUM LABOUR COURT, 
JABALPUR 

CASE No. CGIT/LC/R/180/91 
Presiding Officer: ShriR. K.DUBEY 
Shri C. B. Mehto, 

Through Branch Secretary, 

CSMU, Qr. No. M D./395, 

Dipika Colony, 

Post Gevra Project, 

Distt. Bilaspur Applicant 
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versus 

The Sub Area Manager, 

SECL, Gevra Project, 

Post Gevra Project, 

Distt. Bilaspur No-applicant 

AWARD 

Passed on this 30th day of July, 2003 

1. The Government of India, Ministry of Labour 
vide order No. L-22012/379/90-IR. C. II dated 16-4-91 has 
referred the following dispute for adjudication by this 
tribunal: 

“Whether the management of Gevra Project of 
South eastern coalfields Ltd., Bilaspur, justified in 
notpromoting Shri C. B. Mahto asa Clerk Grade I in 
the DPC of June, 1989. If not, then to what relief the 
workman concerned is entitled to?” 

2. The brief facts of the statement of claim are that 
the workman Shri Chandra Bhushan Mahto worked as clerk 
Grade. II Gevra Project. Workman was an active Union 
member. Workman was harrassed by the management 
because of his Union membership and due to this reason, 
he was not promoted as clerk Grade I but one Mr. C. R. Das 
who is junior to Shri Chandra Bhushan Mehto promoted 
on the post of clerk Grade I. Later Shri Mehto again demoted 
to the post of clerk Grade III pitman. It was prayed by the 
workman that he should be promoted on the post of clerk 
Grade I and the management’s order resulting by which his 
junior promoted may be amended and all the promotion 
benefits be given to the workman on the date on which his 
junior Mr. C. R. Das was promoted. 

3. Non-applicant in its written statement admitted 
that the workman Shri C B. Mehto is not promoted to the 
post of clerk Grade I and one Mr. C. R. Das Junior to 
workman Mehto was promoted resulting in the 
supersession of workman Mr. C. P. Mehto. It was submitted 
by the management that the promotion from clerk Grade II 
to derk Grade I is not automatic but is based on seniority 
cum merit and conducted on the basis of selection by the 
then Departmental Promotion Committee. Promotion cannot 
be Claimed as a mater of right. Promotion from lower grade 
to higher grade can be done only if person is found suitable 
by die DPC. The case of Shri C. B. Mehto was also examined 
by the DPC which held in June, 1989 along with other 
candidates. DPC found Mr. C. B. Mehto unfit for 
promotion therefore he was not promoted and after 
sometime he was chargesheeted on various grounds and 
demoted to thepost of Clerk Gr. Ill, pitman It was prayed 
on behalf of the management that their action in not 
promoting Mr. Mehto is just and proper. 

4. The following are the issues necessary for the 
just disposal of the case:— 

1. Whether the action of the management of Gevra 


Project in not promoting Shri C. B. Mehto as a 
clerk Grade I in the DPC of June, 1989 is justified ? 

Z Whether the workman entitled to any relief ? 

5. Issue No. 1 : It was contented on behalf of the 
workman that the promotion from clerk Grade II to Clerk 
Grade I are always conducted on the basis of seniority but 
it was not supported by any evidence. On the other hand, 
management produces the proceedings of the DPC and 
DE papers. TheDE was conducted against the workman 
Shri C. B. Mehto on various charges. After the meeting of 
the DPC, proceedings of the DPC are clear. According to 
the proceedings 3 senior officials conducted the meeting 
of DPC on 22-6-89. They examined 21 candidates for 
promotion to thepost of clerk Grade I from clerk Grade n. 
In this list candidate No. 9 to 21 have not completed their 
necessary cadre period therefore they dgNA^cpnsidered 
for the promoti Candidate 1 to ^MMKxamined. 
According to the opinion of the DPCpPBrmance of 
applicant workman Shri C. B. Mehto who is working as 
clerk Grade II is poor. In the list another candidate one Mr. 
D. P. Singtfl performance is also rated as av erage. All other 
candidates considered and found fit for promotion. DPC 
out of 8 candidates, recommended 6 candidates for 
promotion. Name of the applicant is one of the missing 
person in thi$ |^t. 

6 . To support the decisionof the DPC, Cf. of workman 

Mr. C. B. Mehto also produced by the workman. This 
CR confirms the opinion of the DPC that the performance 
of the applicant workman is poor. As I mentioned earlier 
after the meeting of the DPC, the DE was conducted by the 
management against the applicant workman on various 
grounds. One of the main ground of the chargesheet is 
that the workman in 1990’s attendance register, shows 

Shri Rajesh Kumar Sahu present from 21-5-90 to 28-5-90 
but actually Shri Sahu was on sick leave at that time. Shri 
Sahu was also paid for this period. On this charge, the DE 
was conducted. The DE papers shows that applicant 
workman was given proper opportunity to defend his case 
by the Enquiry Officer. The workman appointed his co* 
worker examined the witnesses produced on behalf of the 
management. Enquiry Officer’s report based on the 
evidence produced by the parties and after that the final 
order of the authority shows that the workman demoted to 
the cleric Grade III pitman for his misconduct. This fact also 
shows that the work of workman is not up to the mark or 
reached proper level. It is clear from the papers that the 
promotion from cleric Grade II to cleric Grade I was made oh 
merit cum seniority Workman’s work or performance and 
his CR and later the DE confirms the findings of the DPC 
that the performance of the workman is poor. 

7. After the perusal of the DE papers, DPC’f 
proceedings findings and the CRof the workman, it seems 
that the DPC is correct for not promoting the worknph and 
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the view of the DPC also appears to be correct that the 
performance of the workman is poor therefore in my view, 
the action of the management of Gevra Project of SECL, is 
justified in not promoting Shri C. B. Mehto as a clerk 
Grade-I in the DPC of June, 1989. 

8. Issue No. 2 : As I mentioned in the last para, the 
DPC did not found workman as eligible for promotion. 
Management’s order based on the findings of the DPC 
appears to be correct. Therefore workman is not entitled 
for any relief in this respect. For getting promotion, it is 
necessary for the workman to improve the quality of his 
performance. 

9 As 1 found the action of the management in not 
promoting the workman from cleric Grade I to clerk Grade I 
is correct therefore the statement of claim of the workman 
is dismissed. Both parties shall bear their own cost. 
Advocate fees is Rs. 1500 if certified. 

10. r rhe reference made by the Ministry is answered 
that tiie action of the management of SECL is justified in 
not promoting Shri C. B. Mehto as a clerk Grade I in the 
DPC of June 1989 and the workman is not entitled to any 
relief. 

11. The copy pf the award be sent to the Govt, of 
India, Ministry of Labour as per rules. 

R. K. DUBEY, Presiding Officer 
^ fervfl, 7 3FRT, 2003 

■^TTo3TTo 2533.—aMfW 3Tf*rfWT, 1947 

(1947 14) ^ *mr 17 % 

m (^M WIT Tft.-sft.sniA/ 

P^.^./aTR/l 40/94) ^ «h<.ol «it «t>) 

7-8-2003 ^ ITFcT ^3TT I 

[TTo T^-22012/120/94-a^o3mo(-?ft-n)] 

New Delhi, the 7th August, 2003 

S.O. 2533.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), 
the Central Government hereby publishes the award 
(Ref. No CG1T/LC/R/140/94) of the Central Government 
Industrial Tribunal-cum-Labour Court, Jabalpur as shown 
in the Annexure in the Industrial Dispute between the 
employers in relation to the management of SECL and their 
w orkman, w hich was received by the Central Government 
on 7-8-2003. 

[No. L-22012/120/94-IR (C-U)] 
N. P. KES AVAN, Desk Officer 


ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL CUM LABOUR COURT, 
JABALPUR 

CASE No. CGIT/LC/R/140/94 

Presiding Officer: SbriR. K. DUBEY 

Tlie Secretary, 

BJC.M.S. (BMS), 

Churcha West Branch, 

PO Gmrcha Colliery, 

DistL Surguja 0 ... Applicant 

versus 

The Sub Area Manager, 

Churcha Colliery of SECL, 

PO Churcha Colliery, 

DistL Surguja ... .Non-applicant 

AWARD » 
Passed on this 23rd day of July, 2003 

1. The Government of India, Ministry of Labourvide 
order No. L-22012/120/94-IR. C. II dated 19-8-94has referred 
the following dispute for adjudication by this tribunal: 

“Whether the action of the Sub Area Manager, 
Chucha Sub Area of SECL in not regularising Shri 
Tilakraj Singh in the post of Munshi while juniors to 
him have been regularised is legal and justified ? 
If not, what relief the workman is entitled to?’ ’ 

2. The brief facts of the statement of claim are that 
the workman was appointed under the services of the non* 
applicant Initially applicant was appointed as casual woiko - . 
Later he was absorbed against the permanent vacancy of 
Category 1st Mazdoor in the year 1985. He was given the 
work of Munshi. Applicant worked for 3 years as Munshi 
in the loco lines and was eligible and entitled to be promoted 
as Munsh|i but due to corruption and favouritism applicant 
was not promoted and juniors to him have been considered 
for the promotion. Applicant is a Union leader therefore 
with a view to punish him, he was sent underground mine 
where he also worked for 3 months as Munshi. Thereafter 
the job of Munshi was taken away from him. He was asked 
to work at unsecured place. Applicant transferred to the 
category of CHP. It was prayed by the workman that the 
promotion of workman to the post of Munshi be granted 
with full back wages. 

3. Non-applicant admitted that the applicant is a 
category I mazdoor. It was denied that applicant worked at 
any time as Munshi. Other pleadings of the statement of 
claim are also denied by the Non-applicant and it was 
submitted that the promotion to the post of Munshi is 
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made on consideration of classification, vacancy, DPC 
proceedings. Even if some one has worked for few days as 
Munshi, he cannot be promoted. The promotion is to be 
considered on the basis of merit com seniority. Applicant 
has no legal right for the promotion. It was requested by 
the management that the statement of claim be rejected. 

4. The main point for determination of the case is 
that whether the applicant is entitled to get promotion as 
Munshi ? 

5. It was submitted by the applicant in his statement 
that he worked sometime as Munshi. Two witnesses Brijraj 
Singh and Sriram produced on behalf of the applicant also 
supported the applicant but there are important 
contradictions between the statement of Brijraj Singh and 
Sriram. Sriram in his affidavit in para 2 stated that Shri Tilakraj 
Singh sometimes worked as Munshi but Brijraj Singh in 
para 2 stated that Tilakraj Singh worked only as Munshi. 
Applicant in his cross examination inpara 12 admitted dial 
the post of Munshi comes under the post of clerical 
category General Mazdoor after promotion becomes 
Munshi. It was also admitted by the applicant in para 13 
that the promotion order is always in written, no written 
order issued to work in any higher grade. Applicant 
admitted in para 14 of cross examination that no written 
order granted to the applicant to work on the post of 
Munshi. Applicant himself suo-motu worked as Munshi. 
The pay of the post of Munshi not granted to the applicant. 
It is also stated by the applicant in para 15 that due to the 
non-payment of pay of Munshi, applicant himself stop to 
work as Munshi. 

6. Brijraj Singh and Sriram in their cross examination 
admitted that the promotion order were always in die written 
form. Both of these witnesses granted promotion by the 
written orders. 

7. Shri I. N. Das on behalf of the management clearly 
stated that the applicant did not worked at the post of 
Munshi. He was merely casual labour. He was first 
regularised as Category I General Mazdoor and later onhe 
was upgraded and placed in category find Mazdoor. 

8. It is clear from the deposition of both the sides and 
documentary evidence that the applicant were never 
appointed to the post of Munshi. Both the applicant worked 
sometimes as Munshi but this work of the applicant is 
without any authorisation by the management. No orders 
to work as munshi ever issued to the applicant. No pay 
benefits of the post of Munshi granted to the applicant 
therefore it is clear that the applicant has worked at the 
post of Munshi for sometime without any authorisation. If 
any employee without any authorisation worked sometimes 
in any post, it cannot be said that he is authorised for the 
regular promotion on this post. It is also clear from the 
pleadings that there is special proceedure for the promotion 


Sr.' ..SCBKBMSV ■ ' - .— f ‘ | ■ ^ ■■ ■ —— 

to the post of hiunshi such as the DPC etc. Therefore in 
the abstoceofany such proceedings in nty view applfcjmt 
is not tmtiUed to claim his seniority and promotion far the 
post of Munshi 

9. From the perusal of above records, in my vienr the 
applicant is unable to prove his case that he is entitled to, 
promote on the post of Munshi and workman junior to/him 
have been regularised. Thus in my view when the applicant 
is not officially worked as Munshi, then he is not entitled 
to any benefits or promotion on the basis of unofficial 
working. Therefore the action of the Sub Area Manager in 
not regularising applicant in the post of Munshi is 
perfectly legal and proper. 

10. Therefore the statement of claim made by the 
applicant is rejected. Both parties should bear their cost 
including Advocate fees which is fixed as Rs. 1000 if 
certified. 

11. The reference by the Ministry is answered that 
the action of the Sub Area Manager, Churcha sub area of 
SECL in not regularising Shri Tilakraj Singh in the past of 
Munshi while juniors to him have been regularised is legal 
and fully justified 

12. The copy of the award be sent to the Ministry of 
Labour, Govt, of India as per rules. 

R. K. DUBEY, Presiding Officer 
fartfl, 7 df'IM, 2003 

«BTo 2534—1947 
(1947 m 14) tii mu 17 ti, mm 

tit. % utitfiTT % tie^J firitatif tifa % 

tita, ssgtitrti 

srfsmvr it (ti^ti titsqr tit.tit.^.tit./i^.tit./ 
31R./187/89) til MwPvtfl t, tit mm tit 

6-8-2003 tit«n» 

[tie tp-22012/79/89-3Tti<»3TRo (tit-U ) ] 
T^r.tit. %VP^T, ^Fajr 

New Delhi, the 7th August, 2003 

S.O. 2534.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. CG1T/ 
LC/R/187/89) of the Central Government Industrial Tribinal 
cum Labour Court, Jabalpur as shown in the Annexure in 
the Industrial Dispute between the employers in relation to 
the management of SECL and their workman, which was 
received by the Central Government on 6-8-2003. 

% [No. L-22012/79/89-4R (C-II)1 

N. P. KESAVAN, Desk Officer 


2420 G1/2003—7 
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ANNEXURE 

BEFORE THE 02NTRAL<M)VERNMENT 
INDUSTRIAL TRIBUNAL-CUM-LABOITR COURT, 
JABALPUR 

CASE No. CGIT/LC/R/187/89 

Presiding Officer: Shri R. K. DUBEY 

Shri Vijay Kumar, 

Through General Secretary 
Koyla Mazdoor Sabha (UTUC), 

Post: Dhanpuri, * 

Distt. Shahdol .Applicant 

Versus 

The Sub Area Manager, 

Burhar Sub Area of SECL, 

Post: Dhanpuri, 

Distt. Shahdol .Non-applicant 

AWARD 

Passed on this 29th day of July, 2003 

1. The Government of India, Ministry of Labour vide 
order No. L-22012(79)/89-IR (C-H) dated26-9-89 has referred 
the following dispute for adjudication by this tribunal: 

“Whether the action of the Management of Burhar 
Sub Area of M/s. SECL, PO Dhanpuri in terminating 
services of their workmen Shri Vijay Kumar, General 
Mazdoor, Dhanpuri U/G Mine is legal and justified? 
If not, what relief the workman is entitled to?’ ’ 

2. The brief facts of the statement of claim of the 
workman are that the workman worked under non¬ 
applicant on the post of General Mazdoor. Applicant 
injured on 21-5-84 and 21-5-85 at the time of his duty. Injury' 
compensation also granted by the Non-applicant to 
Applicant. Due to this injury', applicant worked on surface 
as a watchman. Assistant Manager issued a written order 
and posted the applicant in the underground mine. 
Applicant objected and again requested for the grant of 
work on surface because of his injury but non-applicant 
did not considered the difficulty- of the applicant and did 
not give the applicant any work. Applicant raised industrial 
dispute before ALC(C), shahdol. After that, non-applicant 
issued a chargesheet against the applicant. It was shown 
in the chargesheet that the applicant remained absent from 
his work from 5-8-87. Applicant also objected the enquiry 
but laferon he is dismissed from service. It was prayed on 


[Part II— Sec. 3(ii)] 

behalf of the applicant that the dismissal order issued by 
the Non-applicant be quashed and applied! sho ul d be 
reinstated in service from 19-2-88 with full back wages. 

3. Management in his written statement admitted that 
the applicant received injury while he Was on duty but it is 
also submitted by the management that the injury 
compensation was granted by the management to the 
applicant Applicant’s injuries are not serious and after 
sometime applicant is able to work underground in mines 
but applicant did not want to work in the mines He is a 
habitual absentee. He was sent to underground by the 
Manager, Dhanpuri to perform his original duties. This order 
was issued only when the applicant declared fit to perform 
the job by the Medical Officer. As applicant r emain ed atvsent 
from his duties without any sanctioned leave, a chargesheet 
was issued again st him. Notice of the enquiry sent to the 
applicant, displayed in the notice-board and published in 
the local newspaper. But the applicant intentionally did 
not take any part in the inquiry proceedings. Management 
considered the report of the Enquiry Officer and due to 
long absence of the applicant, terminated his services. 
Termination order of the applicant is proper and legal. It 
was prayed by the management that the statement of claim 
of the workman be rej ected. 

4. My learned predecessor on 2-8-99, decided the 
preliminary issues and held that the Departmental Enquiry 
conducted against the workman is legal and proper. 
Therefore issue No. 1 & 3 are decided in the favour of the 
management. 

5. At present Issue No. 2 and 4 remains to be 
decided: They are as follows:— 

2. Whether the punishment awarded is proper and 
legal ? 

4. Whether the termination action taken against the 
workman is justified on the facts of the case? 

Both of the issues are same and therefore they are 
decidedjointly. 

5. It is clear from the Departmental Enquiry that the 
applicant wanted only surface work. Applicant did not 
want to do underground duty. It is also clear from the 
Departmental Enquiry papers that the Medical Authorities 
declared applicant as perfectly fit to do his jib. Non-applicant 
is a local company whose main work is digging the coal 
from under the ground therefore every worker of the coal 
company has to do work in the underground. It is also 
clear from the record that the accused int entionally remained 
absent from his duty and from Departmental Enquiry. 
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Applicant himself pleaded in his statement of claim that he 
did not want to do work underground. When any worker 
of a company did not want to do the work of company and 
remains absent from his duties then the only option open 
the coirpany is to remove such worker from the service. 
Alter considering the documents and evidence of both the 
parties and considering their arguments in my view, the 
only option left open to the company is to remove the 
workman from the service and therefore the termination 
order of the non-applicant issued against the workman is 
perfectly legal and proper. 

6. As I mentioned earlier in the last para, the 
termination order of the applicant issued by the company 
i.e. non-applicant is perfectly legal and proper therefore 
the statement of claim of the workman is dismissed. Both 
parties shall bear their own cost. Advocate fees is Rs. 1000 
if certified. 

7. The reference put up by the Ministry is answered 
that the termination order of the workman issued by the 
SECL is legal and justified and therefore the workman is 
not entitled for any relief. 

8. The copy of the award be sent to the Govt, of 
I ndi a, Ministry of Labour as per rales. 

R. K. DUBEY, Presiding Officer 
ftwdi 7 2003 

*RT© 3ffo 2535.—1947 
(i947>»r 14) mi 17 % 3T3*rc<»T 

■#. t^T. 'I hU kUi W fr wff gfa <t>4«hHT 

Win, wm 

256/2001) ^ 

t, ^ r«iK 01-04-2003 w * nr i 

[no H5T-22012/455tf9-3nim Ofr-fl ) ] 

%7rara, ilw 

New Delhi, the 7th August, 2003 

S.0.2S3S.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 256/ 
2001) of the Central Government Industrial Tribunal-cum - 
Labour Court, Hyderabad as shown in foe Annexure in foe 
Industrial Dispute between foe employers m relation to the 
management of SCCL and their workman, which was 
received by foe Central Government on 01-04-2003. 

[No. L-22012/455/99-ffi. (C-II)] 
N.P. KESAVAN, Desk Officer 


ANNEXURE 

CENTRAL GOVT. INDUSTRIAL TRIBUNAL-CUM- 
LABOUR COURT HYDERABAD-500061 

No. ID. 256/2001 

CORRIGENDUM 

Corrigendum to the Award passed in I.D. No. 256/ 
2001 dated 27-8-2002 published in the Official Gazette to 
be published in Paif II, Section 3, Sub-section (iii) of the 
Gazette of India not later than 23-11-2002 vide Notification 
No. L-22012/455/99-IR (C-II) dated 28-11-2002, theparties 
to the dispute read as follows : 

“BETWEEN 

The Vice President, 

Central Council, S. C. Workers Union, 

Coal Chemical Complex. ...Petitioners 

AND 

The General Manager, 

M/s. Singareni Collieries Co. Ltd., 
Sreerampur-504303. ...Respondent” 

INSTEAD OF: 

“BETWEEN: 

1. Shri Katta Madhusudhan, 

Fitter, SR-fl 

R/o Qtr. No. S/D 527, 

Godavari Colony, 

C.C.C.Naspoor. 

1 Sri Devnoori Ashok Kumar, 

Electrician, SRP-n 

R/o Qtr. No. New Delhi-2887, 

Nagaijuna Colony, 

C.C.C.Naspoor, ....Petitioners 


AND 


The General Manager, 
M/s. Singareni Collieries Co. Ltd., 
Srirampur Project Area 
....Respondent” 
E. ISMAIL, Presiding Officer 
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«FT. m. 2536.—SlfafWT, 1947 
(1947 14 ) ^ W 17 % 

9 ^ 1 . % 3R«r?bi % tNts Pi4I«i«bT aftr ^r% °h4°m<T % 

filch %^fpq ^(chK 

(tM wn 257/2001) 

y ^iPfin e h<.dl I 3 , TTT°FR 1-4-2003 y iki 

^37T eni 

[TTo 9^T- 22012/456/99-^ 3TK (^fV-II) ] 
t^t. % %wi, sriwrri 
New Delhi, the 7th August, 2003 
S. O. 2536.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 257/ 
2001) of the Central Government Industrial Tribunal-cum- 
Labour Court, Hyderabad as shown in the Annexure in the 
Industrial Dispute between the employers in relation to 
the management of SCCL and their workman, which was 
received by the Central Government on 01-04-2003. 

[No. L-22012/456/99-IR(C-II)] 
N. P. KES AVAN, Desk Officer 
ANNEXURE 

CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL CUM LABOUR COURT, 
HYDERABABAD-500001 
PRESENT 
No. ID. 257/2001 
Dated the 21 st March, 2003 
CORRIGENDUM 

Corrigendum to the Award passed in I. D. No. 257/ 
2001 dated 27-8-2002 published in the official Gazette tobe 
published in Part II, Section 3, Sub-section HI of the Gazette 
of India not later than 23-11-2002 vide Notification No. L- 
22012/456/99-IR(C. II) dated 28-10-2002, the parties to the 
dispute read as follows; 

‘Between 

The Vice President (Sri D. S. Rao), 

Central Council, S. C. Workers Union 
(AITUC), 

Coal Chemical Complex, 

Distt. Adilabad-504302. .. .Petitioners 

And 

The General Manager, 

M/s Singareni Collieries Co. Ltd., 

Sreerampur-504303 ... Respondent” 

INSTEAD OF: 

“Between 

Sri B. Venkateswar Reddy, 

R/o Qrt. No. 5/D66, 

C. C. C. Naspoor 


And 

The General Manager, 

M/s. Singareni Collieries Co. Ltd., 

Srirampur Project Area, ...Respondent” 

E. ISMAIL, Presiding Officer 

*1^ 7 3PTOI ( 2003 

«FT. 3TT. 2537.—aifaftpm, 1947 
(1947 ^Tf 14 ) qRI 17 % ^f, 

®itt> fMfareif arfr *3^1% ^fcfnrf 

% A' PiR(°e ■3^Trtf*r«+> fararrc; ttwr 

aifofRTxr/sre '^TFir^R, % w (tW 

riw 37/98) ^ wrfyra ^ m*FR ^ 

7-8-2003 ^ UTO 13TT «TT I 

[rio t[cT- 12012/291/97-ar^ 3TR (*ft-H)] 

7 f T TTriri4, 

New Delhi, the 7th August, 2003 

S. O. 2537.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 37/98) 
of the Centra! Government Industrial Tribunal-cwm-Labour 
Court, Jabalpur as shown in the Annexure in the Industrial 
Dispute between the management of Bank of India and 
their workmen, which was received by the Central 
Government on 07-08-2003. 

[No. L-I2012/291/97-IR(B-II)] 
C. GANGADHARAN, Under Secy. 
ANNEXURE 

BEFGRETBE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL CUM 
LABOUR COURT, JABALPUR 

CASENO. CGIT/LCYR/37/98 

PRESIDING OFFICER: SHRIR. K. DUBEY 

ShriQmPrakash, 

S/O Shri Kubcr Singh, 

Gram Nekpur Khurre, 

Post Awajpur, 

Distt Farookhabad ...applicant 

versus 

Tlie Zonal Manager, 

Bank of India, 

Zonal Office, Jail Road, 

Arera Hills, 

Bhopal. Non-applicant 

AWARD 

Passed on this 31st day of July, 2003 


... Petitioner 
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1. The Govemment of India, Ministry of Labour vide 
order No. L-12012/291/97-ffijB.II dated 27-2-98 hasreferred 
the folio wing dilute for adjudication by this tribunal: 

“Whether die action of the management of Manager, 
Bank of India in not allowing Shri Om Prakash, S/o 
Kuber Singh to join duty w.e.f. 22-4-97 is justified ? If 
not, what relief is the workman entitled to?” 

2. The brief facts of the statement of claim are that 
the applicant is Ex-Service man he was re-appointed 
under the non-applicant at the post of cleric cum typist. 
Although he worked much after the office hours but no 
over time allowance ever paid to him. Applicant did his 
work with honesty but applicant’s Officers and colleagues 
unreasonably adopted hostile attitude towards the 
applicant They harassed the applicant. Applicant is not a 
member of any Union. Therefore Union members and 
leaders also are also against the applicant. Applicant’s 
officers, colleagues. Union members and leaders 
unreasonably withdraws many facilities of the applicant. 
Applicant’s superiors withdraw all the work of the applicant 
and from 22-4-97 onwards they do not permit the applicant 
to join his duty therefore applicant on several accounts 
claimed Rs. 1,65,200/- and prayed that he may be permitted 
to join his duty. 

3. Non-applicant denied all the charges on 
allegations of the applicant. It was submitted by the non¬ 
applicant that the applicant’s behaviour towards his 
superior, colleagues and customers of the bank are not 
friendly. He adopte<fhostile attitude. Applicant was in the 
habit of late coming and early going from the office and in 
the noon time during the office hours he leaves office for 
several hours. Applicant was also not in tire habit of signing 
the attendance register and mark the timing at the place 
provided for this purpose. When the applicant signed the 
register, he signed in full and brought several irrelevant 
things relating to his salaries and other facilities regarding 
attendance register. Looking after the unnatural behavior 
of the applicant, he was examined by Dr. Samit Roy on 
4-1-97 at the Bank’s cost Dr. Roy certified that the applicant 
suffered from delusional disorder of paranoid type. 
Applicant advised by the management to take leave and 
undergo proper medical treatment till completely cured. 
Applicant was also examined by the chief Medical, Hamidia 
Hospital, Bhopal for the same reason. But the applicant did 
not want to go on sick leave. As the applicant’s mental 
condition is worseen than the management directed 
applicants to go on the sick leave. It was submitted by the 
management that when the applicant completely cured and 
filed a medical certificate by a competent medical officer in 
this regard then he is allowed to resume his duty. 

4. The following issues are necessary for the just 
— decision of the case:— 

1. Whetherthe applicant is suffering from any mental 
disease ? 


2. Whether the management is entitled to sent the 
applicant forcibly on sick leave. 

3. Whetherthe workman is entitled for any relief? 

5. Issue No. 1: 

I perused the lengthy documents and pleadings 
filed by the applicant Applicant's main theme is thatallhis 
superiors, all his colleagues and all the Union member and 
leaders are against him (workman). Applicant is unable to 
show any reason for all other person’s hostile attitude 
towards him. When any person thinks in these terms that 
all world are against him than in another words it means 
that he suffers from any mortal disease. It is true that 
applicant is exserviceman but nobody is against any ex- 
servicemen. 1 also perused the documents of the other 
party but still I do not find any reason to support the 
contention or submission of the applicant. Applicant was 
' examined by at least 2 doctors one is Dr. Sumeet Roy and 
another is the Chief Medical Officer, Hamidia Govemment 
Medical Officer, Bhopal. Dr. Sumeet Roy clearly submitted 
that the applicant suffered from delusional disorder of 
paranoid tupe. Dr. R N. Sahu, Assistant Professor, Gandhi 
Medical College Hamidia Hospital Bhopal and also a Sr, 
Psychatrist confirms the findings of Dr. Sumeet Roy. 
Applicant claimed that Bank purchased both the doctors 
but this also confirmed the findings of the psychatrist 

6. Management produced Shri S. M. Afaq applicant’s 
boss captain V. Vijayan. Captain V. Vijayan stated that the 
applicant was in the habit of leaving office premises at 1 
PM and returning at 3 PM and again leaving office at 4 PM 
regularly. He was advised and warned by this witness. 
Applicant was also absent from his duties. Dy. Zonal 
Manager, Shri. S. B. Jain instructed through this witness to 
the applicant to meet him immediately But the applicant 
did not meet the Dy. Zonal Manager Shri Afaq also 
confirmed the unreasonable attitude of applicant. 

7. Photocopy of attendance register was also 
produced before the tribunal. Applicant signed one time in 
5 days by one signature and there were many irrelevant 
things written by the applicant in the attendance register 
like pay all dues, arrears etc. Attendance register’s main 
object was only to keep the record of the attendance of the 
employees. No body can write his personal facts or reasons 
on the attendance register. This also shows the unhealthy 
attitude of the applicant. 

8. Thus it is clear from the evidence from the 
documents furnished by both the parties that the applicant 
suffers from the delusional disorder of paranoid type. 

9. Issue No. 2: 

It can be questioned that whether the management 
is entitled to send forcibly any workman on sick leave or 
not but in my view when any workman clearly suffers from 
mental disorder or mental disease adopted hostile attitude 
towards all his superiors, colleagues and all other persons 
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who comes into contact then it is necessary for the proper 
environment of any office that such type of workman or 
person be ordered to take leave to undergo the treatment 
by the proper psychatrist. If any such type of person who 
suffers mental disease or disorder and adopted hostile 
attitude towards all the world allow to do work then it 
resulted in only chaos. The condition of the office is also 
effected by the behavior of such type of person therefore 
in my view, the management is justified and takes just and 
proper action by ordering the applicant to go on sick leave 
and to take proper medical treatment from a competent 
psychatrist. 

10. Issue No. 3: 

Applicant in his statement of claim claimed 
several reliefs like overtime, arrears etc. but these facts are 
clearly outsi de or not in purview of the reference send by 
the Ministry of Labour. It is also clear that this tribunal has 
no inherent power therefore this tribunal cannot consider 
or decide the matters which are not in the reference or 
which do not comes in the purview of the reference. As I 
mentioned eiirlicr applicant suffers from delusional disorder 
o t paranoid type. He is sent to sick leave to undergo proper 
medical treatment till completely cured, then the 
management is justified in not allowing the applicant to 
joint his duties therefore applicant workman is not entitled 
to any relief. 

11. It is clear from the above findings that the 
applicant suffers from mental disorder and the action of 
the management is justified in not allowing the applicant to 
join his duties. Therefore applicant’s statement of claim is 
rejected. Both parties should bear their own cost. Advocate 
fees is Rs. 1500/- if certified. 

12 The Central Labour Ministry’s reference is 
answered that the action of the management of Manager, 
Bank of India in not allowing Shri Om Prakash to joint duty 

w.e.f. 22-4-97 isjustified. 

13 Copy of the award be sent to the Govt, of India, 
Ministry of Labour as per rules. 

R. K. DUBEY, Presiding Officer 

7 wm, 2003 
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New Delhi, the 7th August, 2003 

S. O. 2538.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 170/98) 
of the Central Government Industrial Tribunal-cumTabour 
Court, New Delhi as shown in the Annexure in the 
Industrial Dispute between the management of New India 
Assurance Company Ltd. and their workman, which was 
received by the Central Government on 07-08-2003. 

[No. L-17012/56/97-IR(B-II)] 
C. GANGADHARAN, Under Secy. 
ANNEXURE 

IN THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL-CUM-LABOURCOURT, NEW DELHI 

PRESIDING OFFICER, ShriB. N. Pandey 
LD. No. 170/98 

Shri Pappu Singh 

Through The General Secretary, 

General Insurance Employees Federation, 

Northern Region, C-30, 

Community Centre, Naraina, 

New Delhi-110028 .,, Workman 

Versus 

The Regional Manager, 

The New India Assurance Company Ltd., 

6, Bahadur Shah Zafar Marg, 

New Delhi 

AWARD 

The Central Government in the Ministry of Labour 
vide its OrderNo. L-17012/ 56/97/IR (B-II) dated 18-8-1998 
lias referred the following industrial dispute to this Tribunal 
f or adjudication:— 

“Whether the action of the management of New 
Indian Assurance Co. Ltd. by not absoring Shri 
Pappu Singh, Sub-Staff, S. S. F. (peon) from January, 
94 is lagal and justified? If not, to what relief the 
workman is entitled?” 

2 . The workman has neither adduced any evidence 

so far nor has been appearing for the last several dates the 
management has also absenting. It appears that the parties 
are not interested in prosecuting the ease. 

3. Hence no dispute award in given for want of 
prosecution. 

B. N. PANDEY, Presiding Officer 
Dated4-8-2003. | 

^ fcrft, 7 SFRTt, 2003 J: 
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4t. RWT, 3FTt 
New Delhi, the 7th August, 2003 

S. O. 2539.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 41/94) 
of the Coitral Government Industrial Tribunal-aim4^abour 
Court Jabalpur as shown in the Annexure in the Industrial 
Dispute between the employers in relation to the 
management of UCO Bank and their workman, which was 
received by the Central Government on 07-08-2003. 

[No. L-12012/36/94-IR(B-II)] 

C. GANGADHARAN, Under Secy. 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRTOUNAL-CUM-LABOUR COURT, 
JABALPUR 

CASE NO. CGIT/LC/R/41/94 

PRESIDING OFFICER: SHRIR. K. Diibey 

The Divisional Manager, 

UCO Bank, E 5, 

Arera Colony, 

Bhopal ... Applicant 

versus 

Shri Goverdhan Sharma, 

Secretary, UCO Bank Employees Union, 

Gwalior, Vinay Nagar, 

Sector 4, Box No. 19, 

Gwalior ... Non-applicant 

AWARD 

Passed on this 29th day of July, 2003 

1. The Government of India, Ministry of Labour vide 
OrderNo. L-12012/36/94-IRB-II dated 27-4-94 has ref eared 
the following dispute for adjudication by this tribunal: 

“Whether the action of the management of UCO 
Bank, Gwalior in imposing the panalty of stoppage 
of five increments on Shri Goverdhan Sharma sub¬ 
staff vide their order dated 29-5-93 is justified ? If 
not, what relief the said workman is entitled to ?” 

2. Applicant’s statement of claim in brief is that the 
applicant worked in the Sonagiri districts Datia Branch of 
Non-applicant as peon. He is active member of the 


employees Union. Applicant made several com plaints 
against the then Divisional Manager Shri D.K. Parwaai. 
Applicant worked in his branch on 4/6/91. He reached his 
branch at 10.15 and left the branch at 5.45 PM in the 
evening. A false report against the applicant is lodged by 
Shri D.K.Parwani in the police station on 4-6*91. On the 
basis of the FIR, police arrested the applicant and filed the 
challan before the CJM, Gwalior on 13-12-91. But against 
the 1st Bi Partite Settlement, para 19(4), non-applicant 
issued a charge-sheet against the applicant within a year. 
Shri Parwani himself a complainant and also a disciplinary 
authority therefore Shir K.M.Kothari, Assistant General 
Manager appointed as Disciplinary Authority. Enquny 
Officer conducted the enquiry but the final order was 
passed by Shri KLM.Thakkar who was not a competent 
Disciplinary Authority. There are 5 persons including 
applicant charge-sheeted by the management. 

All the other culprits received warning from die 
management but applicant is severely punished by 
withholding his 5 increments. It was prayed by the applicant 
that the enquiry is vitiated and the Disciplinary Authority 
discriminated the applicant, applicant's case is not different 
with his fellow workers. It was prayed by the applicant 
that the enquiry and the entire action shouldt be declared 
as illegal, unjustified, mala fied inoperative and void-ab- 
initio. 

3. Non-applicant in his reply denied all the pleadings 
of the applicant. It was plead by them that the applicant is 
present on the crucial day at Gwalior. He mis-behaved and 
assaulted mentally, physically and verbally on Mr. ParwanL 
applicant’s conduct did not come within die purview of Bi 
partite Settlement. 1st disciplinary Authority appointed by 
the management is Mr. K.M. Kothari but Mr. K.M. Kothgri 
after some time took his voluntary retirement therefore Shri 
K.M. Thakkar was appointed as a Disciplinary authority. It 
is also submitted by the non-applicant that the case of the 
applicant is different from all other co-workers who charge- 
sheeted by the management. Applicant enticed all his fellow 
workers. He himself attached the Divisional Manager. 
Therefore his case is different Therefore his punishment 
is also different. Applicant’s punishment is very lenient 
and mild. Whereas the offence conducted by him is very 
serious. It was prayed by the management that the 
punishment given by them to the workman is just and proper 
therefore the statement of claim filed by the workman be 
rejected. 

4. Applicant in 13-2-96, admitted the DE papers. I 
also carefully perused the DE papers. It seems that the 
Enquiry Officer conducted the DE in a proper and legal 
manner. Applicant received proper opportunity to defend 
his case. Management’s witnesses are cross-examined by 
his representative. Thus it is clear that the DE conducted 
against the applicant is just, proper and legal. 

5. Issue No. 3 is whether the charges of the 
misconduct is proved from the facts of the ca$e? It is clear 
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that the applicant enticed and abetted his fellow workers 
and fellow Bank officers who entered into the chamber of 
the B ank Manager. All the important bank officials at the 
instance of the applicant leaved the place because applicant 
told them that he wanted to talk to Bank Manager privately. 
It is clear also from the evidence that the applicant thereafter 
physically assaulted and made several threats against the 
Divisional Manager Mr. Parwani. It is true that except Mr. 
Parwani, there is no eye witness in this case but the 
evidence of other witnesses who reached the place soon 
after the incident are also important. Their statements are 
admissible under the principles of res gestae. It is clear 
from the evidence lead by the management that the 
applicant committed the offence and he is also the mailt 
abettor or leader of the crime. Thus in my view, the charges 
of misconduct is sufficiently proved against the applicant. 

6 I ssue No. 4 is whether the punishment awarded i s 
proper and legal? 

As I mentioned in last para, applicant is the main 
leader of the incident. He enticed and abetted other fellow 
Bank officials and staff members against Mr. Parwani. He 
himself physically assaulted the Divisional Manager, Shii 
Parwani. Therefore the case of applicant is different from 
his other fellow conspirators. Punishment awarded to the 
accused is always related to his offence. All other fellow 
conspirators did not take active part in the offence. 
Therefore if the Manager left them with a warning then the 
punishment of warning is sufficient in the case of fellow 
conspirators but looking into the gravity of the offence, it 
was necessary to punish the applicant more severely. 
Management ordered the stoppage of 5 increments of the 
applicant. In my view, this punishment is very lenient. 
Therefore it seems that the punishment awarded to the 
applicant is proper and legal, hi my view, the enquiry 
conducted against the applicant is legal and justified. The 
action taken by Shri K. M. Thakkar is also proper because 
Sliri K.M. Thakkar is not a complainant and he is a very 
senior officer. It is also proved that the management very 
leniently awarded the punishment of stopage of 5 
increments. Therefore, The action of the management of 
the Bank resulting in the penalty of stoppage of 5 
increments of applicant is justified. Applicant’s statement 
of claim is rejected. Both parties should bear their own cost 
Advocate fees is Rs. 1000 if certified. 

7. The reference of the Ministry is answered that 
the action of the management of UCO Bank, Gwalior in 
imposing the peanlty of stoppage of 5 increments of Shri 
Govardhan Sharma is justified. 

R. K. DUBEY, Presiding Officer 
^ Rcnl, 8 2003 

^rr. 3 tt. 2540.—ailsilPich arfafFR, 1947 

(1947 oPT 14) SfTCT 17 % atjtuui -ft', 


atoftrer srftrerm M ftcrfl % w #1101/98) 

WTf?RT -^Tcft f, TOR 7-8-2003 

9F<T]?3TT STTI 

[^ToT^r- 11012/24/97-3TT^3tR (*ft-I)] 

ns. ns. 

New Delhi, the 8th August, 2003 

S. O. 2540.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes tffe award (Ref. No. 101/98) 
of the Central GovemnMit Industrial Tribunal/Labour 
Court, New Delhi now as shown in the Annexure in the 
Industrial Dispute between the employers in relation to 
the management of Air India and their workman, which 
was received by the Central Government on 07-08-2003. 

[No. L-l 1012/24/974R(C-I)] 
S.S. GUPTA, Under Secy. 

ANNEXURE 

IN THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL-CUM-LABOUR COURT NEW DELHI 

PRESIDING OFFICER, ShriB. N. Pandey 
L D. No. 101/98 
Shri Brij Nath Mauiy a, 

CVoGulabdin, 

S 313/112, Purvi Mehram Nagar, 

Palam Airport, 

New Delhi. .,. Workman 

Versus 

The Senior Manager, 

Air, India 
Himalaya House, 

K.C.Marg, 

NewDelhi. ...Management 

AWARD 

The Central Government in the Ministry of Labour 
vide its Order No. L-11012/24/97/-Coal I dated 134-98has 
referred the following industrial dispute to this Tribunal 
for adjudication:— 

“Whether the action of the management of Air India 
is depriving the workman Shri Brij Nath Maurya, 
Casual Loader of regularisation of service as per 
scheme dated 4-3-91 approved by the CGIT. New 
Delhi is just fair and legal? If not, what relief the 
concerned workman is entitled to and from what 
date?” 

2. The Workman filed his statement of claim to direct 
the management to regularise services of the workman from 
the date on which he is entitled to be regularised and also 
to give him other benefits including back wages. 
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3. The claim of the workman was contested by the 
Management of Air India by way of filing a written 
statement. It was inter alip alleged that the claimant was 
given full opportunity to appear before the Management 
for interview for his regularisation but he failed to appear 
and that there can be no regularisation without following 
the procedure laid down in the scheme for regularisation 
and that the claim has been raised after a lapse of nearly 7 
years and that the claim is misconceived and based on 
wrong facts. Hence ii is not maintainable. 

4. A rejoinder to the written statement was also filed 
by the workman reiterating his earlier versions and denying 
contents of the written statement. 

5. In support of his CSSS workman filed his own 
affidavit and the management filed affidavit of Shri Suraider 
Kumar, the then Deputy Manager Personnel of the 
Management. Besides a few document, §hn Surender 
Kumar was also cross-examined by the workman. HowevCT; 
after filing his own affidavit workman did not appear for his 
cross-examination despite several opportunities. Ultimately 
his cross-examination was closed and the case was ordered 
to be proceeded expaite against him. Thereafter he did not 
appear and participate in the further proceeding of the case. 
The management filed its written arguments. 

6. Heard Shri Gyanandra Mishra A/R of the 
Management and none appeared for the workman. Hence I 
perused the file and considered submissions of the A/R of 
the Management. In the evidence of the Management it 
has come that the workman did not appear for interv iew for 
his regularisation despite sending interview letters through 
registered post. That the subsequent letter of interview 
dated 13-12-91 was sent through registered post on the 
workman’s address which w as never received back by the 
management’s office as undelivered. The management 
witness Shri Surender Kumar has also stated in his cross- 
examination that the workman had never appeared before 
me personally in the year 1995, as alleged by him for 
requesting to fix date for his interview, which r emains 
unrebutted. I find that the workman claimant has failed to 
prove as to why he did not appear for his interview when 
he was called for the same by the management. In absence 
of rebuttal there seems to be no reason to disbelieve the 
statement and evidence of the management witness against 
the workman. Therefore, I find no force in the claim of the 
workman. There was nothing illegal, unjust and unfair in 

the action of the management of Air India in not regularising 

his services in compliance with the award of the Central 
Government Industrial Tribunal, New Delhi. 1 also find that 
the workman is entitled to no relief at all. The reference is 
answered accordingly. 

Dated 5-8-2003 

B. N. PANDEY, Presiding Officer 


'■7* i ^veil, 8 2003 

^T. 3tT. 2541.—4ri)P[<*> 1947 

(1947 14) *ITTT 17 % A', 

% 3T5r«r?T5T % 

% «rhq, iW* 

arferrn II, wtr % 

riw 78/93) 

W\ 7-8-2003 *TT I 

[rio 20012/19/92-37^ 3tTT (^-1)3 

New Delhi, the 8th August, 2003 
S. O. 2541.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central' 
Government hereby publishes the award (Ref. No. 78/93) 
of the Central Government Industrial Tribunal/Labour 
Court, Dhanbad II now as shown in the Annexure in the 
Industrial Dispute between the employers in relation to 
the management of CCL and their workman, which was 
received by the Central Government on 07-08-2003. 

[No. L-20012/19/92-IR(C-I)] 
S. S. GUPTA, Under Secy. 
ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRlBUNAL(NO. 2) AT DHANBAD 
PRESENT 

Shri B. BISWAS, Presiding Officer 
In the matter of an Industrial Dispute under Section 
10 (l)(d)oftheI.D. Act, 1947 
REFERENCE NO. 78 OF 1993 

PARTIES: Employers in relation to the management of 
Kargali Washery of M/s. C.C.L. and their 
workman. 

APPEARANCES: 

Onbehalf of the workman : ShriB. B.Pandey, 

Advocate. 

On behalf of the employers : ShriD.K-Venna, 

Advocate. 

State: Jharkhand Industry: Coal 

Dhanbad, the 17th July, 2003 
AWARD 

The Govt, of India, Ministry of Labour, in exercise of 
the powers conferred as the under Sction 10(l)(d) of thf 
I D. Act, 1947 has referred the following dilute to thip 

Tribunal for adjudication vide their Order No. L-20012/13/ 

92-I.R. (Coal-I), dated the NR 

SCHEDULE 

“Whether the denial of the regularisation of Shri 

Noor Mohammed and 125 others, contract labour. 


2420 G1/2003—8 


6118 THE GAZETTE OF INDIA: SEPTEMBER 6, 2003/BHADRA15,1925 [Part II— Sec. 3(ii)j 

. -4- ' ■ ■ ■ ■ ...-■■■ ..- ■ . 


woridng in Kargali Washery of M/s. C.C. Ltd.., by 

the management of Kargali Washery of M/s C.C. Ltd. 

is legal and justified? If not, to what relief these 

workman are entitled?” 

2. The case of the concerned workman according to 
W.S. submitted by the sponsoring Union on their behalf in 
brief is as follows:— 

The sponsoring Union submitted that the concerned 
workmen were recruited on different dates by the 
management for carrying on various kinds of jobs of Kargali 
washery and they were paid through intermediaries i.e. the 
contractors. They submitted that the concerned workmen 
worked for several years continuously and put their 
attendance for more than 240 days in each year. They 
submitted that some of the workmen were attached to M/s. 
Joy Transport company and on their demand for 
regularisation and direct payment, the G.M., 1 Bokaro 
Kargali Area issued instruction by his order dt. 1-11 -79 to 
work under the management by forming a co-operative 
society. They disclosed that the G M. described that the 
recruitment of workers would be under “Slurry removal” 
scheme and their work will be to remove slurry from the 
slurry ponds of Kargali washiery ultder direct control and 
supervision of the management officials. Accordingly, a 
cooperative society was formed under the name and style 
Kargali Sramik Co-operative Society and got the same 
registered on 17-11-80. Thereafter they were entrusted to 
remove slurry from slurry ponds for loading the same in 
the tracks hired by the management for transportation and 
unloading the same at the dump. They submitted that the 
job for removal of slurrywas of permanent in nature and 
the concerned workmen were employed regularly for more 
than a decade on meagre wages in the form of co-operative 
control workers. They alleged that the paper works prepared 
by the management was merely to deny the workmen from 
their legitimate dues by adopting unfair labour practice of 
exploitation. 

3. They alleged that Govt, of india by notification 
dt. 11-12-90 has prohibited engagement of contract labours 
in the washeries on the job of Transport of middlings and 
removal of slurry. They submitted that notwithstanding 
the above notification the management engaged the 
concerned workmen on the job of removing loading and 
unloading slurry, as contractor workers by adopting 
camouflage and tty forming a cooperative society. They 
submitted that the concerned workmen are workmen of the 
management and* not of any contractor as they were 
recruited by the management initially out of workmen of 
M/s. Joy Transport Company and subsequently from other 
contractors in the name and style of workmen of Kargali 
workers co-operative society and they discharged their 
duties under direct control and supervision of the 
management officials with the help of the implements 
supplied by them but in spite of performing jobs directly 
under control of the management they refused to regularise 


them and for which Industrial dispute was raised which 
resulted reference to this Tribunal The sponsoring union 
on behalf of the concerned workmen accordingly submitted 
their prayer to pass award directing the management to 
regularise their service from the initial date of their 
appointment with other consequential relief. 

4. The management on the contrary after filing 
Written statement-cum-rejoinder have denied all the claims 
and allegations which the sponsoring union asserted in 
their written statement. They submitted that Kargali 
Washery is engaged in'washing of raw coal for Its use in 
the steel plant. In this process, same fluid with fine 
particulars of and sand coal rejects floods out of the 
washery and the same are collected outside the washery 
promises in the ponds. SuehTUie particles of sand coal 
rejects are thereafter collected and dumped at a selected 
place. Outside the washery premises for its disposal. They 
submitted that fbrwantof adequate qualities of raw .coal of 
suitable grade the production of the washery has gone 
down in recent years. They disclosed that the management 
had adequate number of departmental workers for the 
removal of slurry and their number was more than 270, 
which now has come down in 230 workers and for shortage 
of slurry these workers do not get sufficient work and for 
which they have been compelleted to direct them to perform 
different other jobs. They submitted that about 20 years 
ago or more there was a Transport company known as 
J.T.C. who undertook contract job of loading raw coal of 
B & K area into the trucks for transportation to Kargali 
washery. At that time the said Transport company engaged 
some workers for the purpose of transportation of raw coal 
but when that contract was stopped those workers of the 
said Transport company became unemployed. Thereafter 
at the intervention of Sri Bindeswari Dubey President/G. S. 
of R.C.M.S. those unemployed workers created a co¬ 
operative society who were given contract to remove shiny 
from the slurry tank specifically marked for the same from 
time to time and the said job included, collection of slurry, 
its loading, transportation mid unloading at the place year 
marked for the same. They submitted that the management 
used to issue pay order in the name of the said cooperative 
society as per contractual rate on the basis of bills submitted 
by them. They submitted that the work relating to removal 
of slurry at no time would have required engagement for 
more than 30 workers per day. They disclosed that as they 
have their own workers for removing slurry there was no 
requirement to engage any workmen from outside but in 
the year1979 as J.T.C. Transport company was dosed their 
workmen became unemployed, that on compassionate 
ground they decided to give contract for removing slurry 
to those workmen through a co-operative sodety and for 
which in no circumstances they should be considered as 
their workmen. They not only denied violation of any 
provision of contract labour (Regulation and Abolition) 
Act but also denied the fact that die job performed by them 
was parenial in nature'and they carried on the same for 
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years together and gave their attendance for more than 240 
days in a year. They also denied the fact of supervising 
their work by their own officials and supplied the 
implements for removing shiny. They categorically denied 
the fact that they exploited the services of the workmen in 
disguise of co-operative society which was created by them. 
Accordingly, management submitted their prayer that the 
claim of die concerned workmen for regularisation finds no 
baas and for which their prayer shall be liable to be rejected. 

5. Points to be decided in this reference are: 

“Whetherdie denial oftheregularisationof Shri Noor 
Mohammed and 125 others, contract labour; working 
in Kargali washery of M/s. C.C. Ltd. by the 
management of Kargalai Washery of M/s. C.C. Ltd. 
is legal and justifed? If not, to what relief these 
workmen are entitled?” 

FINDING WITH REASONS 

It transpires from the record that the sponsoring union 
have examined one witness as WW-1 in order to 
substantiate the claim of the workmen. Management also 
in support of their claim have examined one witness as 
MW. 1. Now let me consider how far the sponsoring union 
have been able to substantiate the claim of the concerned 
workmen for regularisation of their services under the 
management. 

It is the specific claim of the sponsoring union that 
the concerned workmen were recruitted on different dates 
by the management with a yiew to perform various kinds of 
jobs at Kargali washery directly though their wages had 
been paid through intermediaries describing them as 
contractors workers. They disclosed that each and every 
workmen performed their jobs directly under control and 
supervision of the management officials for years together 
and each year they performed jobs for more than 240 days 
continuously and uninterruptedly. They disclosed that 
M/s. Joy Transport company was a camouflage one and is 
disguise of the said company management had exploited 
their services without [There is ilegible matter] They further 
alleged that when the said Joy Transport Company left the 
job direct instruction of the management a co-operative 
society was formed under the name and style Kargali 
Shramik Sahayog Samity Ltd. They alleged that the said 
co-operative society was a paper transaction for carrying 
on the jobs of removal of slurry from slurry ponds of Kargali 
washery belonged to the management for loading slurry is 
the trucks hired by them for transportation and also for 
unloading the same at the dump in the presence and direct 
supervision of the management officials who used to verify^ 
and check the quality of slurry transported and dumpted at 
a very low cost so as to deprive them from their legitimate 
payment as per N.C. W. A. They submitted that removal of 
slurry from the slurry ponds of the washery is a permanent 
and perineal nature of job and they were employed by the 
management about a decadre back on payment of megare 


wages in the form of co-opaiative contract workers. They 
further submitted that the paper works created by the 
manageme nt is merely to deny them from their legitimate 
claim by adopting the measure of exploitation and unfair 
labour practice. They disclosed that Govt of India by 
notification dt. 11-12-90 has prohibited engagement of 
contract labour in the washeries on the jobs of Transport 
of middlings and removal of slimy' It is the contentions of 
the sponsoring union that inspite of specific direction given 
in the said notification management exploited the services 
of the concerned workmen for removal of slurry, loading 
and unloading slurry as contractors workers. 

6. From the evidence of MW-1 it transpire i 
function of their washery is to prepare coal. The process 
for preparing coal is first to bring raw coals from the colliery 
and thereafter it is entrusted to mines M.M and then jt is 
washed in different Sections for separations of stones from 
coal. Waste water after washing raw coal again are recyling 
for extracting reaming part of coal dust and thereafter the 
water is drained out from the washery for recycling purpose. 
Before the said water is used for recycling in the matter of 
washing raw coals the same is stored in 19 tanks situated 
near the washery but of 19 tanks in four tanks, coal particles 
are saturated and the same are collected and removed 
through their own workman. He disclosed that initially 
management used to deploy 271 piece rated workers for 
this purpose which at present come down to 150 due to 
non-availability of sufficient coal particles. 


7. He submitted that before 1979 Transport 
contractors i.e. Joy Transport company was engaged for 
loading coal in the trucks with the help of its workmen. In 
the year 1978 the said contractor left the job and for which 
their workmen became unemployed. Thereafter, at the 
intervention of Bindeswaary Dubey President, R.C.M.S. a 
cooperative society was formed and registered under the 
name and style of Kargali Shramik Sahayog samity Ltd. to 
provide employment of the workmen of J.T. C. become 

unemployed. Thereafter said President of R.C.M.S. had a 
talk with the management and after discussion management 
agreed to allow the workmen of that cooperative society to 
remove slurry from outside two tank and also for its 
transportation on the basis of contract and in this way the 
workmen of the said society worked upto 1999butthereafter 
the said work was stopped as no sufficient quantity of 
slurry was available there. He submitted that the said 
cooperative society being contractor entered into contract 
with the management and on the basis of that contract 
they used to deploy the services of their members for 
extracting slurry form the said two tanks ans alsp for its 
transportation. The work was on contractual basis die 
society used to look after and supervise the work of their 
workmen. This witness further disclosed that the 
management had no business to see how many workers 
the said cooperative society used to employ to perform the 
said job as per contract. He further disclosed that the 
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management used to sanction contractual money in favour 
of the society on the basis of the bills submitted by them 
and they used to disburse wages to their workmen. W W- 
1 in course of his evidence disclosed that initially they 
werethd workmen of Joy Transport Company and on behalf 
of the dnid company they used to collect slurry from tank 
No. 5 & 6. He submitted that when the said company left 
the job of the management they formed a cooperative 
society under the names and style Kargali Shramik Sahayog 
Society and the said society was registered under co¬ 
operative society’s Act, Bihar. He admitted categorically 
that they were the employees of that society and used to 
receive their wages from the said society on thcrbasis of 
work done by them. He admitted that their society used 
to look after everything about their service matter. 
He admitted further that at present no slurry is available 
in the tanks. 

8. In course of evidence management relied on the 
letter issued by Kargali Shramik Sahayog Samity Ltd. to 
show that the concerned workmen were direct employees 
of the said society. 1 find corroboration of this fact 
considering contents of the letter in question Ext. M-l. It 
is the specific contention of the management that on the 
basis of contract and as per work order they used to release 
work to be done, by the society and payment order also 
was to be issued against the work done and bill submitted 
to that effect. The documents marked as Ext. M-2 to M-2/3 
will definitely support the claim of the management. 
Management also relied on the Man Power Budget for 
1997-98 in respect of the Area-Kathara marked as Ext.M-3. 
To rebut the claimof the management the sponsoring union 
have failed to produce a single scrap of paper. It is the 
specific allegation of the sponsoring union that Joy 
Transport Company was a camouflage company and in 
disguise of the said company management exploited the 
services Of die concerned workman. It is their further 
allegation that the cooperative society was formed by the 
management under their direct control and supervision. 
Theseworkmen accordingly worked being workmen of the 
management under their direct control and supervision. 
WW-1 ifi course of his evidence admitted categorically 
that initially they were employees of J.T.C. but when the 
said Cbi«$iany left the job they became unemployed and 
thengfflter they formed a registered co-operative society 
* for gdtingjdb underthe management. From the evidence 
of MW-1 tod WW-I it is clear that die society used to 
take up work ofcollecting slurry as per contract and the 
management usfed to pay bills to the society on the basis 
of work done, thereafter, the said society used to disburse 
wages tofts Workers. 1 find no whisper from the evidence 
of the workmeii I.e. WW-1 that the J.T.C. was an 
.organisation createdby the management. No evidence is 
also forthcoming to show that the said cooperative society 
was also formed under (greet control and supervision of 
the management. Onus absolutely rests on the sponsoring 


union to establish that the management exploited 
the services of the concerned workmen in disguise 
of these two organisations. I find no hesitation to 
say that the sponsoring union have failed to establish 
this fact lamentably and accordingly there is no scope 
to uphold the submission of the sponsoring union in 
this regard. 

9. It is die specific claim of die management that due 
to short accumulation of slurry as they failed to used their 
own manpower they have been compelled to engage a 
good number of workmen in other jobs. This fact could not 
be rebutted by the sponsoring union. As such there is 
reason to say that management is now facing surplus staff. 
WW-1 during his evidence admitted that no slurry has 
been accumulated in the tanks for which they are not getting 
any job, since 2000. It is therefore, clear that the nature of 
job which the concerned workmen performed was not 
permanent in nature. It is not expected that by accepting 
this claimof the sponsoring union the management will be 
over burdened with workmen particularly when they are 
facing surplus staff, 

10. It is to be looked into hare with all importance if 
the management exploited the services of the concerned 
workman errecting two camouflage organisations i.e. Joy 
Transport Company and Kargali Shramik Sahayog 
Samity Ltd. In details I have already discussed above about 
the status and positions of the said two organisations. 
I find no dispute to hold that the said two organisations 
were independent in characters and had no manner 
of direct connections with the administration of the 
management. It is clear that the workmen were the 
workmen of those two organisations who took up 
work of the management on the basis of contract and 
as per work order. These two organisations used to pay 
wages to their workers. As such it is clear that these 
workmen had no manner of direct or indirect involvement 
with the management as of their workmen excepting the 
work done by them being engaged by these two 
organisations. 

Accordingly after careful consideration of all the facts 
and circumstances I hold that the sponsoring union have 
failed to justify their claim and f6r which they are not 
entitled to get relief according to their prayer. 

“The denial of the regularisation of Shri Noor 
Mohammed and 125 others, contract labour 
working in Kargali Washery of M/s. C.C. Ltd. by 
file management of Kargali Washery of M/s. C.C. 
Ltd. is legal and justified. Consequently, the 
concerned workmen are not entitled to get any 
relief.” 


B. BISWAS, Presiding Officer 
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[B. T^-20012/44/96-3Tl£31R. (#-1)] 
P77. TJ7T. ^P<TT, 

New Delhi, the 8th August, 2003 

S. O. 2542. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 33/97) 
of the Central Government Industrial Tribunal-II, Dhanbad 
now as shown in the Annexure in the Industrial Dispute 
between the employers in relation to the management of 
B CCL and their workman, which was received W the Central 
Government on 7-8-2003. 

[No. L-20012/44/96-IR(C-1)] 
S. S. GUPTA, Under Secy. 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL (NO. 2) AT DHANBAD 

PRESENT: 

SHRIB. BISWAS, 

Presiding Officer. * 

In the matter of an Industrial Dispute under Section 
10(I)(d)ofthe I.D. Act, 1947 

Reference No. 33 of 1997 

PARTIES: 

M/s. BCCL’s Katras Area and their 
workman. 

APPEARANCES: 

On behalf of the Workman : Shri K. Chakravorty, 

Advocate. 

On behalf of the Employers : None. 

State: Jharkhand Industry: Coal 

Dated, Dhanbad, the 18th July, 2003 

AWARD 

The Government of India, Ministry of Labour, in 
exercise of the powers conferred on them under Section 
10(l)(d) of the I D. Act, 1947 has referred the following 
dispute to this Tribunal for adjudication vide their Order 
No. L-20012/44/96-IR (Coal-I), dated, the 1st April, 1997. 


SCHEDULE 

“Whether the demand of the Union for the 
assessment by the Apex Medical Board of the 
age of Sh. Habib Mia, Timber Mistry is legal and 
justified ? If so, to what relief is the concerned 
workman entitled ?” 

2. The case of the concerned workman according to 
W.S. submitted by the sponsoring union on his behalf in 
brief is as follows . 

It has been submitted by the sponsoring union 
that the concerned workman was appointed as Timber 
Mistry in the month of July, 1961 at Katras Choitudiy 
Colliery. At that time his date of birth in the statutory 
Form B Register was recorded as 1937. After his 
appointment management issued identity card to him 
wherein also his date of birth was recorded as 1937. They 
alleged that knowing hilly well about recording date of 
birth as 1937 in the Form B Register the management 
illegally and arbitrarily superannuated him fronrhis service 
in the year 1993. They submitted that when the concerned 
workman received notice of his superannuation with effect 
from 3-6-93 he submitted representation to the management 
disclosing that he was being illegally and arbitrarily 
superannuated him from his service in the year 1993. They 
submitted that when the concerned workman received 
notice of his superannuation with effect from 3-6-93 he 
submitted representation to the management disclosing 
that he was being illegally superannuated from service with 
effect from that date as his date of birth in the Form B 
Register was recorded as 1937 but the management ignoring 
his prayer superannuated him from that date. Accordingly 
he raised an industrial dispute before the ALC(C) through 
his sponsoring union for conciliation which ultimately 
resulted reference to this Tribunal for adjudication. 

3. Management on the contrary after filing W. S.-cum- 
rejoinder have denied all the claims and allegations which 
the concerned workman through his sponsoring union 
asserted in the written statement. 

Management submitted that as per Company’s 
record, the year of birth of the concerned workman was 
mentioned as 1931 and as per the provision of the certified 
standing order his date of birth was considered as 1-7-81 
for the purpose of deciding his date of superannuation 
from service. They submitted that the aforesaid fact was 
communicated to the concerned workman in the year 1987 
when service excerpt was communicated to him. They 
sumbitted that the concerned workman accepting his date 
of birth as 1-7-31 returned back the copy of the service 
excerpt under his signature without raising any dispute. 
They' disclosed that after receiving the notice of his super¬ 
annuation demanded for correction of his age and in doing 
so he manipulated the identity card issued to him altering 
the figure 31 to 37 and demanded for correction of his age 
through Apex Medical Board which was not considered 
and final order of his superannuation was issued by letter 
dt. 3-6-93. They’ submitted that the concerned workman 
was given full information relating to his date of birth in 
service excerpt in the year 1987 but at that time he did not 
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raise any dispute though he was fully aware of his date of 
birth as 1-7-31. Accordingly, management submitted that 
the concerned workman is not entitled to get any relief on 
the basis of his illegal prayer and for which his prayer will 
be liable to be rejected. 

4 The points to be decided in this reference are :— 

"Whether the demand of the Union for the 
assessment by the Apex Medical Board of the b 
age of Sh. Habib Mia Timber Mistry is legal and 
justified ? If so, to what relief is the concerned 
workman entitled ?” 

DECISION WITH REASONS 

5 It transpires from the record that the concerned 
workman in order to substantiate his claim examined him¬ 
self as WW-1 Management inspite of getting ample op¬ 
portunities did not consider necessary to adduce any evi¬ 
dence or their part. Even they did not consider necessary 
to cross-examine \V\V-1 and for which the instant case 
was heard exparte. Considering the evidence of WW-1 as 
well as the considering pleadings of both sides I find no 
dispute to hold that the concerned workman as Timber 
Mistry joined at Katras Chautidhi colliery in the month of 
July 1961. He submitted that at the time of entry in the 
sendee his year of birth was recorded by the managment in 
the Statutory' Form B Register as 1937. He further submit¬ 
ted that thereafter management issued identity card to him 
wherein also his year of birth was recorded as 1937. He 
alleged that inspite of knowing his year of birth as 1937 
management illegally and arbitrary superannauted him from 
his service with effect from 3-6-93. During evidence of the 
concerned workman identity card which was issued to him 
by the management was market as Ext. W-l. The identity 
card reveals that year of birth of the concerned w orkman 
was recorded as 1937 and not 1931. 

6. On the contrary from the submission of the 
management as per their pleading it transpires that at 
the time of entry in the service year of birth of the 
concerned workman was recorded as 1931 and as per 
the provision of the Standing order to fix the date of his 
superannuation his date of birth was recorded as 1-7-31. 
They submitted that in [he year 1987 service excerpt 
was issued to the concerned workman for his comments 
wherein also his date of birth was recorded as 1-7-31. 
But he w ithout raising any objection in the matter of his 
date of birth recorded therein returned back the same 
duly signed by him. Before the date of superannuation 
they when issued notice to the concerned workman he 
raised his objection disclosing that his year of birth was 
1937 and not 193 1. He further submitted this prayer to 
assess and determine his age through Apex Medical 
Board. Accordingly, they forwarded his representation 
to the head quarter. But as the concerned workman failed 
to produce any satisfactory paper in support of his claim 
his prayer was rejected and he was superannuated from 
his service with effect from 3-6-93. They further alleged 
that by manipulating his identity card he recorded his 
year of birth as 1937 instead of 1931. 


7. Considering the submission of the management 
as per pleading it transpires that in the statutory Form B 
Register year of birth was recorded as 1931 and not as 1937 
and as per Standing Order his date of superannuation was 
fixed as 1-7-91. The service excerpt which was handed over 
to the concerned workman in the year 1987 also disclosed 
the year of birth of the concerned workman 1931 and not 
1937 and the concerned workman without raising any 
dispute returned back the same to them on making proper 
endorsement. Therefore according to the management, in 
documents viz statutory Form B Register and in service 
excerpt the year of birth of the concerned workman was 
recorded as 1931. It is really astonishing to note that inspite 
of claiming so the management did not consider necessary 
to produce these two vital documents, to as certain the 
veracity of the claim in question. No explanation at all is 
forthcoming before this Tribunal in course of hearing about 
the reason for non-sub-mission of the documents in 
question. 

8. It is seen that after receipt of the notice of 
superannuation the concerned workman raised his voice 
about his date of superannuation with effect from 1-7-91 
and submitted his representation for assessment of his 
age through Apex Medical Board. The local management 
forwarded his representation to the H.Q. Who rejecting his 
plea directed to superannuate the concerned workman from 
his service with effect from 3-6-93 as the concerned 
workman failed to produce any authentic paper in support 
of his claim. It is the mandatory provision of the standing 
order that every workman shall be relieved from his service 
on superannuation after attaining his age of 60 years. Here 
considering the admission of the management, the 
concerned workman was superannuated from his service 
with effect from 3-6-93 instead of 1-7-91. Therefore, it is 
clear that inspite of his completing the age of 60 years he 
was allowed to work under the management for about 
extra two years. No satisfactory explanation could be given 
by the management why the concerned workman was 
allowed to work beyond attaining his age of 60 years, 
violating the instruction given in the standing order. The 
specific allegation of the management is that the concerned 
workman manipulating the identity card recorded his age 
as 1937 therein instead of his actual year of birth as 1931 
which was recorded in the Form B Register. Management 
no doubt has brought a serious allegation against the 
concerned workman for which onus absolutely rested on 
the management to establish that the identity card which 
the concerned workman relied on was a fabricated/ 
manufatured one and he did so with a view to enjoy longer 
period of service. The identity card which the concerned 
workman relief on during his evidence was marked as Ext. 
W-l. I have carefully considered the identity card and it 
shows that the same was issued to the concerned workman 
under signature of the Personnel Officer, Katras* Choitudih 
Colliery on 12-3-74. The no. of the said identity card is 



[^Fin—TSFS 3(ii)] 


W^FTTI^m: 2003/^m 15, 1925 


6123 


024018/9Randhis 81 No. in Form B Register was 170. Date 
of birth has been distinctly recorded as 1937. According 
to the submission of the management if his I.D. card is 
considered as fabricated one in that case it is to be taken 
into consideration that the concerned workman also 
illegally manufac tured the signature of the personnel officer 
of the management for manufac turing the identity card in 
question which i^to be considered as criminal offence. It is 
seen that after giving representation the management had 
got sufficient time to assess the genuinity of the identity 
card which was in custody of the workman and to take 
appropriate step against him if it was found fabricated or 
forged but they did not consider necessary to do so. 

9. The management had got ample scope to submit 
the Form B Register, identity card register as well as the 
service excerpt which they received back from the workman 
after it was duly endorsed by him but they failed to avail 
that opportunity as of their wishes. No material is 
forthcoming in support of the claim of the management 
that the identity card Ext. W-l is a fabricated one. 
Accordingly I do not find to disbelieve its genuinity. I 
consider that the prayer of the concerned workman to 
assess and determine his age through Apex Medical Board 
was a modest one and the management to wipe out all 
disputes and doubts had the scope to consider his prayer. 
They also had the scope to show the original Form B 
Register, Identity Card Register and other relevant registers 
including C.M.P.F. record to the concerned workman for 
his satisfaction actually which date of birth was recorded 
therein. But they also did not consider to do so. It is fact 
that the concerned workman could not produce any paper 
of his own excepting the identity card in support of his 
claim but for that reason date of birth which is recorded 
therein as 1937 cannot be ignored particularly when the 
managem ent failed to establish that it is a fabricated one. 
Accordingly, when there was claim and counter claim the 
management took arbitrary decision in rejecting the prayer 
of the concerned workman for determination of his age 
through Apex Medical Board. If it would have been done 
there was sufficient scope to avoid litigation and other 
hazards. It should say that such arbitrary decision of the 
management was not only improper but also it violated the 
principle of natural justice. I consider that if the age of the 
concerned workman is determined by the Apex Medical 
Board it will meet the ends of justice particularly when the 
management have failed to establish that year of birth of 
the concerned workman was 1931 and not 1937. 

In the result, the following award is rendered:— 

“The demand of the Union for the assessment by 
the Apex Medical Board of the age of Sh. Habib Mia 
Timber Mistty is legal and justified. Consequently 
the management is directed to send the Concerned 
workman to the Apex Medical Board and the decision 
of the Medical Board will be final ” 


Management is directed to implement the Award 
within three months from the date of its publication in the 
Gazette of India in the light of the observation made above. 

B. BISWAS, Presiding Officer 
8 wm, 2003 
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New Delhi, the 8th August, 2003 

S. O. 2543.—In pursuance of Section 17 of the 
Industrial Dispute Ac®947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 121/96) 
of the Central Government Industrial Tnbunal/Labouf 
Court I, Dhanbad now as shown in the Annexurc in the 
Industrial Dispute between the employers in relation to the 
management of BCCL and their workman, which was 
received by the Central Government on 7-8-2003. 

[No. L-20012/400/95-IR(C-l)] 
S. S. GUPTA, Under Secy, 
ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL (NO. 1) DHANBAD ; 

In the matter of a reference under Section 10(l)(d)(2A) 
of I D. Act, 1947 

Reference No. 121 of 1996 

PARTIES: Employers in relation to the Manage¬ 

ment of Bararee Colliery of M/s. 

B.C.C. Ltd. 

AND ~ 

Their Workmen 

PRESENT: Shri S.H. Kazmi, Presiding Officer 

APPEARANCES: 

For the Employers: Shri RN. Ganguly, Advocate 
For the Workmen: None. 

State: Jharkhand Industry: Coal 

Dated, the 25th July, 2003 
AWARD 

By Order No. L-20012/400/95-I.R. (Coal-I) dated the 
28th November, 1996 the Central Government in thie 
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Ministry cif Labour lias, in exercise of the powers conferred 
by clause (d) of Sub-section (1) and Sub-section (2A) of 
Sec. 10 ot ihe Industrial Disputes Act, 1947, referred the 
following dispute for adjudication to this Tribunal: 

“W.nether the action of the management of Bararee 

Colliery of M/s. BCCL in not referring the case of 

Slu Ram Chandra to Apex Medical Board is justified? 

If not, to what relief is the said workman entitled?” 

2 It appears from the record that pursuant to the 
receipt of the order of reference this case was registered in 
this Tribunal on 16-12-1996 and a date fixed for appearance 
and filing written statement by the workman, but neither 
on the date fixed nor even at any stage during long 
pendency of this reference anyone cared to appear on 
behalf of the workman for filing written statement or for 
making any submission whatsoever Simply adjournment 
after adjournment was granted with hope and expectation 
that some one would appear and would take necessary 
step. It further appears that on 7-7-2003 after noticing all 
the past developments one more opportunity was granted 
to the workman/union in the aforesaid regard and order 
was also passed for issuing notice to the workman/union 
afresh under registered cover. In compliance of the said 
order notice was immediately sent, but that also proved to 
be of no avail as the position still remain the same till date. 
Neither there is any appearance nor any written statement 
on behalf of the workman/union. 

It is;, thus, apparent from all the above that the party 
at whose instance the present dispute has been referred to 
tins Tribunal for adjudication is least interested in pursuing 
the said dispute or this reference any further may be due to 
the reason that the said dispute ceased to be in existence 
otherwise there does not appear to be any reason for leaving 
this case un-attended since long or abandoning the same 
in such a manner. Keeping this case pending any longer, in 
such circumstances, would just be needless. 

Thi s reference, as such, stands finally disposed of. 

S.H. KAZM1, Presiding Officer 
8 3FR7T, 2003 
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New Delhi, the 8th August,*2003 

S. O. 2544.—In pursuance of Section 17 of the 
Industrial Dispute Act, 1947 (14 of 1947), the Central 


Government hereby publishes the award (Ref. No. 110/96) 
of the Central Government Industrial Tribunal/Labour 
Court I, Dhanbad now as shown in the Annexure in the 
Industrial Dispute between the employers in relation to the 
management of BCCL and their workman, which was 
received by the Central Government on 7-8-2003. 

[No. L-20012/34V95-IR(C-1)] 
S.S. GUPTA, Under Secy. 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAk(NO. I) DHANBAD 

In the matter of a reference under Section 10( l)(d)(2 A) 
of I D. Act 

Reference No. 110 of 1996 

PARTIES : Employers in relation to the Manage¬ 

ment of Bhowra Colliery of M/s. 
B.CC.Ltd. 

AND 

Their Woricmen 

PRESENT : Shri S.H. Kazmi, Presiding Officer 

APPEARANCES: 

For the Employers: None 
For the Workmen: None. 

State: Jharkhand Industry: Coal 

Dated, the 25th July, 2003 

AWARD 

By Order No. L-20012/345/95-I.R. (Coal-I) dated 
2-11-95 the Central Government in the Ministry of Labour 
has, in exercise of the powers conferred by clause (d) of 
Sub-section (1) and Sub-section (2 A) of Sec. 10 of the 
Industrial Disputes Act, 1947, referredthe following dispute 
for adjudication to this Tribunal: 

“Whether the claim of the Union that Sint. Soma 
Nandi was working as despatch clerk w.e.f. 25-7-1989 
is legal and justified? If so, to what relief is the 
workman entitled?” 

2. It appears that this reference of the year 1996 is still 
pending for appearance and for filing written statement by the 
workman/union whereas in the order of reference itself it has 
been clearly mentioned that written statement by the workman 
was to be filed within 15 days from the date of receipt of the 
said reference order. During the long pendency of about seven 
years, it appears, several adjournments were granted with the 
hope and expectation that some one would appear and would 
take necessary step on behalf of the workman/union. But 
never any significant development could be seen and the 
case remained pending for the said purpose, as above. On 
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7-7-2003, after having noticed all the past developments 
by way of last chance one more opportunity was granted 
to the workman/union in the aforesaid regard and the notice 
was ordered to be issued afresh under registered cover. 
Compliance of the said order was immediately made but 
even that proved to be a furtile exercise. The position as it 
exists till today is that neither there is any appearance nor 
any written statement on behalf of the workman/union. 

From the past developments, as noticed above, it 
becomes more than obvious that either the dispute for 
adjudication of which the present reference has been made 
has ceased to be in existence or the person aggrieved by 
the action of the management has lost interest and does 
not want to pursue the said dispute any further due to the 
reason best known to them. 

Taking into account the totality of the circumstances 
borne out of the record, in my view, it would be sheer 
wastage of valuable time of this Tribunal and also would 
be absolutely needless to grant adjournments any more 
unnecessarily and to allow thid case to remain pending 
any further. 

Thus, in view of all the above this reference is hereby 
ordered to be closed or finally disposed of. 

S.H. KAZMI, Presiding Officer 
^ fccnl, 8 3FIW, 2003 
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New Delhi, the 8th August, 2003 

S.O. 2545.—In pursuance of Section 17 of the 
Industrial Dispute Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 117/96) 
of the Central Government Industrial’Tribunal/Labour 
Court I, Dhanbad now as shown in the Annexure in the 
Industrial Dispute between the employers in relation to the 
management of BCCL ami their workman, which was 
received by the Central Government on 7-8-2003. 

[No. L-20012/390/95-IR(C-l)] 
S .S. GUPTA, Under Secy. 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL (NO. 1), DHANBAD 

In the matter of an Industrial Dispute under Section 
lQ(lXd)(2A) of the ID. Act. 
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Reference No. 117 off 1996 

PARTIES: Employers in relation to the Manage¬ 

ment ofKusunda Colliery of 
M/s. B.C.C. Ltd. 

AND , 

Their Workmen 

PRESENT: SHRI S.H KAZMI, Presiding Officer 

APPEARANCES: 

For the Employers: ShriRN. Ganguly, Advocate. 

For the Workmen: None. 

State: Jharkhand Industry: Coal 

Dated, the 25th July, 2003 ] 

AWARD j 

By Order No. L-20012/390/95-IR(CoaW) dated' 

22-11-96/26-11-96 the Central Government in thfc Ministry 1 
of Labour has, in exercise of the powers conferred by clause* 
(d) of Sub-section (1) and Sub-section (2 A) of Section 10*! 
of the Industrial Disputes Act, 1947, referred the following 
dispute for adjudication to this Tribunal: 

“Whether the demand for regular surfacd tramming 
work for S/Shri Phulchand Mahato and Tuhi Mahato 
by the Union on the basis of their seniority is legal 
and justified? If so, to what relief is the saidSvorkman 
entitled and from which dale?” 

2. From the record of this case it is evident that this* 
reference of the year 1996 is still pending for filing of the 
written statement on behalf of the workman despite granting 
several adjournments for the same. On 7-7-2003 after having 
noticed all the past developments one more opportunity 
was granted to the workman/union in the aforesaid regard,, 
but no significant development has taken place even 
thereafter and the position as it exists till today is that 
neither anyone has appeared on behalf of the workman/ 
union nor the written statement has been filed as yet. i 

It is apparent from all the above that the party ah 
whose instance the present dispute has been referred to* 
this Tribunal has lost interest and does not want to pursued 
the same any longer and when the parson aggrieved himself 
is no more interested in this case no useful purpose would 5 
be served by keeping this reference pending any further. s 

It can well be gathered from the prevailing 
circumstances that the dispute ceases to be in existence 
otherwise the party concerned would not have left this 
case un-attended and would have certainly taken the step 
at any stage during the long pendency of this reference. 

In view of all the aforesaid, this case is hereby ordered 
to be finally disposed of. 

S.H. KAZMI, PresidingOfficer 
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R?T. R?T. T?TT, 

New Delhi, the 8th August, 2003 

S.O. 2546,—In pursuance of Section 17 of the 
Industrial Dispute Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 138/98) 
of the Central Government Industrial Tribunal/Labour 
Court II, Dhanbad now as shown in the Annexure in the 
Industrial Dispute between the employers in relation to the 
management of ECL and their workman, which was received 
by the Central Government on 7-8-2003. 

[No. L-20012/697/97-IR(CT)] 

S. S. GUPTA, Under Secy. 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL NO. 2 AT DHANBAD 

PRESENT: SHRIB. BISWAS, Presiding Officer 

In the matter of an Industrial Dispute under Section 
10(l)(d) oftheLD. Act'. 

Reference No. 138 of 1998 

PARTIES: Employers in relation to the Manage¬ 

ment of Chapapur Colliery of 
M/s. ECL and their workman 

APPEARANCES: 

On behalf of the : Shn D. Mukheijee, Secretary, 
workman Bihar Colliery Kamgar Union 

On behalf of the : Shri B.M. Prasad, Advocate, 

employers 

State : Jharkhand Industry: Coal 

Dated, Dhanbad the 18th July, 2003 
AWARD 

The Govt, of India, Ministry of Labour, in exercise of 
the powers conferred on them under Section I0(l)(d) of 
the ID. Act., 1947 has referred the following dispute to this 
Tribunal for adjudication vide their Order No. L-20012/ 
697/97-IR-CC-I), dated, the 7th April, 19%. 


“Whether the action of the management of Mugma 
Area of the ECL in dismissing S/Sh. Sukai Mahato 
and Basdeo Mahato both armed guards of Chapapur 
Colliery is justified? If not, to what relief are these 
workmen entitled?” 

2. The case of the concerned workmen according to 
written statement submitted by the sponsoring Union on 
their behalf in brief is as follows:— 


They submitted that the concerned workmen 
were permanent armed guards at Chapapur Colliery 
under the management. They submitted that Over 
an incident of theft of some detonators from the 
magazine room management issued a fake and 
frivolous chargesheet at 17-10-97 to the concerned 
workmen on the allegation that the said theift was 
committed during the period of their remaining on 
duty as armed guards. They submitted that denying 
the allegation made in the chargesheet the 
concerned workmen though submitted their reply 
the management without accepting the same decided 
to intitiate domestic enquiry against them and 
accordingly appointed an enquiry officer. They 
disclosed that over the said incident of theft of 
detonators the management lodged an FIR at local 
P.S. wherein they did not mention the name of the 
concerned workmen. They alleged that the 
management to cover up their own lapses and 
misdeed made the concerned workmen a scape goat 
by catching up a conspiracy to entangle the 
concerned workmen in the alleged theft of detonators. 
They further alleged that the Enquiry Officer being 
biased took up the enquiry and in course of enquiry 
proceeding he did not give sufficient opportunities 
to cross-examine the witnesses of the management 
fully (NT to adduce their defence witness. They further 
alleged that the said enquiry officer conducted the 
domestic enquiry arbitrarily and in violation of the 
principles of natural justice. Even in the said invalid 
and irregular departmental enquiry though the 
management failed to establish the charge levelled 
against the concerned workmen the enquiry officer 
being biased submitted his perverse report holding 
the concerned workmen guilty to # the charges 
brought against them: They alleged that the disciplin¬ 
ary authority without giving the concerned workmen 
any opportunity to make thieir submission dismissed 
them from servie by an unauthorised person in 
violation of the provision of the certified standing 
orders. They submited that after the order of 
dismissal the concerned workmen submitted 
representation against the said illegal order but the 
no effect. Accordingly they raised an industrial 
dispute before the ALC(C) Dhanbad throuth 
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sponsoring Union for conciliiation which ultimately 
resulted reference to this Tribunal for adjudication. 
The concerned workmen accordingly submitted their 
prayer to pass award directing the management to 
reinstate them in service with full back wages and 
consequential relief setting aside the order of 
dismissal. 

3. Management on the contrary after filing Written 
statement-cum-rejoinder have denied all the claims and 
allegation which the sponsoring union asserted in the 
W.S. on behalf of the concerned workmen. 

They submitted that the concerned workmen were 
deployed on duty as armed guards during the period 
commencing from 9 P.M. of 16-10-96 to5 A.M of 17-10-96 
at the magazine and adjoining {daces. Their duties were to 
move around the magazine and the Tower so as to 
preventaiy pilferage or theft of explosives and detonators 
kept stored in the magazine in accordance with the 
provisions of explosives Act. They submitted that during 
the duty hours of the concerned workmen 1823 detonators 
wore stolen away from the magazine by the misereants 
who entered in the compound by making a hole in the 
boundary wall and entered in the magazine Focun by making 
another bote in the wall of the magazine room They alleged 
that the said incident of theft of detonators was committed 
on that right either inconnivance with the concerned 
workmen or due to their utter negligence and sleeping on 
duty permitting the miscreants to commit the theft in 
question. 

They submitted that the magazine house was in 
proper order upto 2 A. M of 17-10-96 when the magazine 
cleric issued the explosives and detonators to the shot fliers 
Of the night shift for use inside the mine. They disclosed 
that the said incident of theft was committed after 
2 A.M. in the said night due to sheer negligence of duty of 
the concerned workman asfthe did not keep any dose watch 
on the magazine room from the town where they were on 
duty. They submitted that failure on the part of the 
concerned workmen to properly guard the magazine room 
resulted theft of detonators mid as it was considered a 
serious misconduct on their part a chargesheet was issued 
to them on 17-10-96 and simultaneously they were 
suspended from their ditties. They alleged that a past 
conduct of the concerned workmen were also not found 
satisfactory and they were issued chagcsheets and 
warning tetters for negligence of their duties for steeping 
an duties but inspite of taking such steps they did not 
bother to reform and neglected in performing their duties 
which resulted theft of detonators. They submitted that 
the concerned workmen submitted their rephes in 19-10-96 
making out a specific defence that their place of duty was 
on the tower only and it was not part of their duty to guard 
the ma gazine which was 150 feet away from the tower. As 
the reply given by the concerned workmen was far from 


satisfactory the disciplinary authority decided to initiate 
departmental enquiry procceeding against them and 
appointed Mr. R. K. Sinha Dy. Personnel Manager of 
Gopinathpur colliery as the Enquiry Officer and Sri B.K. 
Chowdhury, Safety Officer, Chapapur colliery as the 
Presenting Officer by order dt. 18-10-96. They disclosed 
that after giving due notice to the concerned workmen the 
Enquiry Officer conducted domestic enquiry proceeding 
against them and during hearing of the said proceeding 
foil opportunities were given to them to defend their case. 
They also during that time did not raise any objection 
against the enquiry officer or the presenting officer. After 
completing enquiry the enquiry officer submitted his report 
holding the concerned workmen guilty to # the charges, 
Thereafter, the Disciplinary authority considering the 
enquiry report along with all relevant papers, 
representation and submission made by the concerned 
workmen dismissed them from service for Commission of 
serious misconduct. They submitted that the action taken 
by the management in dismissing the concerned workmen 
from their services was legal, valid andinaccodance with 
the principle of natural justice. Accordingly, they 
submitted their prayer to pass award rejecting the claim of 
the concerned workmen. 

4. Points tobe decided in this reference are:— 

“Whether the action of the management of 
Mugma Area of ECL in dismissing S/^hiri Sukai 
Mahato and Basdeo Mahato both armed quarters of 
Chapapur colliery is justified? If not, to what relief 
are these workmen entitled 7” 

5. DECISION WITH REASONS 

As it is a case of dismissal before taking up hearing 
on merit it was considered if Domestic enquiry held against 
the concerned workmen was fair, proper and in accordance 
with the principle of natural justice The.said issue on 
preliminary point was decided vide order No. 26 dt. 26-7-01 
and it was observed that domestic enquiry held against 
the concerned workmen was fair, proper and in accordance 
with the principle of natural justice . Accordingly, at this 
stage it is needless to rediscuss that issue further. Here 
the point for consideration is if the charge which was 
brought against the concerned workmen was established 
by the management and if so they are entitled to get any 
protection under Section 11/A of the Industrial disputes 
Act in respect of the punishment inflicted on them by the 
management. The chargsheet which was marked as Ext. 
M/1 during evidence of MW-1 speaks as follows :— 

“It has been informed to me that you both were 
deployed to guard the Magazine from 9.00 P. M. of 
16-10-96 to 5.00 A.M. of 17-10-96 but during your 
shift 1823 detonators have been stolen from your 
Magazine. It was detected by Sri Biswanath 
Mahato, S/Guard while he came for this duty at the 
magazine at about 5.00 A. M. 
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Your above acts reflect serious misconduct under 
fare 17(i) (a) (f) of the Model Standing order 
applicable to Coal Mining Industries. 

You are therefore directed to submit your written 
and signed explanation within 72 hours after receipt 
of this chagesheet as to why you shall not render 
yourself liable for sever disciplinary action Pending 
urther enquiry into the charges, you are hereby 
suspended from your duties/service with immediate 
effect. You are to report daily to the office of the Dy. 

. M. /WO, Chapapur Colliery for your attendance 
during the period of your suspension to receive 
any further communication in this regard.” 

Reply given by the concerned workmen to the 
chargsheet m question was marked as Ext. M-2. It is the 
specific contention of the management that the concerned 
workmen being armed guards were deployed on duty at 
the magazine and its adjoining places commencing from 
9 A.M. of 16-10-96 to 5 A.M of 17-10-96. Their duties 
were to move around the magazine and the tower so as to 
prevent pilferage and theft of explosives and detonators 
kept stored in the magazine. It is the contention of the 

^ a f ment that the magazme house was in order upto 
2 AM of 17-10-96 wheq the magazine clerk issued the 
explosives and detonators to the shotfirere of the night 
shift for use inside the mine. Disclosing this fact the 
management submitted that the said theft was committed 
after 2 A.M. due to sheer negligence in duty of the 
concerned workmen. They disclosed that before 
committing theft of the detonators the miscreants entered 
m the compound of the magazine house by making a hole 
in the boundary wall and thereafter by making another 
hole in the wall of the magazine room they entered inside 
the room and committed theft of 1823 detonators. They 
alleged that such huge number of detonators were stolen 
away by the miscreants as the concerned workmen being 
armed guards were not at all vigilant and faithfull to their 
duties. Considering the reply given by the'concemed 
workmen to the chargesheet in question I find no dispute 
to hold that they were placed on duty as armed guard 
from 9 P.M. of 16-10-96 to 5 A.M. of 17-10-96. From the 
reply 1 also find no dispute to hold that the said incident 
of theft was committed during the period of their duty but 
submitted that they were posted on the tower with fire 

arms during their night duty. They submitted that distance 

in between the tower and magazine was about 150 ft. They 
further disclosed that they were not given any instruction 
to move round the magazine during the night but they 
were strictly directed to guard the magazine from the tower 
They further submitted that asthetowerand the magazines 
are facing each other its rear portion is not visible from the 
tower. Moreover, that rear portion is also covered with 
dense bushes and for which there was no scope to keep 
watch on the back portion of the said magazine from his 
tower. In the reply the concerned workmen further 


disclosed that during their duty hours at night detonators 
were also issued by the magazine clerk to the workmen of 
the colliery. Accordingly they did not roofout the 

of donators by other persons, 
though did not deny the existence of the holes in 
the boundary wall and also in the wall of the room raised 
thdr doubt if any theft of detonators could be committed 
through the same. 

6. Therefore, considering the reply given by the 

concerned workmen itis evident that the incident of theft 

ofdetonators was committed on the night of 16-10-96 and 
17-10-96 while they were on duty to guard the magazine 
1ST Ris also evident from the reply given by them that 

they wefe placed on duty on the lower fedng the magazine 

room. It further transpires from their statement that the 
rear portion of the magazine room was not visible from the 

tower and that area was covered with dense buZ ft 

appears that the miscreants entered inside the magazine 
room through its rear portion making hole oil the boundary 
wall and the room and stolen away the detonator in 
question. Considering the facts disclosed by the 
management as well as of the concerned workmen it is 
seen that upto late night the magazine clerk who remained 
in charge of that room and was busy with distribution of 
explosives and detonators to the night shift workmen 


- . —-.. uuuui aooui involvement 

of other persons in filferaging the detonators while the 
magazine room was opened in distribution of explosives 
and detonators to night shift workmen by fhe magazine 
ciert Inspite of claiming so as the concerned workmen 
ai ed to give any positive evidence there is little scope to 
support such claim. There was no reason in that case to 
nu*e holes on the bnoudary wall and the room in question 
if the submission of the concerned workmen is believed. 

7. It transpires from the record that in course of 
domestic enquiry management examined in all four witness 
viz. Magazine clerk who was on duty on the night of the 
incident, one Havilder; one security guard and the Manager 

° f 7* colll f iy To defend their case the chargesheeted 
workmen also made their statement before the Enquiry 
Officer. They defended their case through their 
representative and it transpires that all the management 
wteKSses were folly cross-examined by the representative 
of delinquent MW-1 is the magazine clerk who in course of 
his evidence disclosed that he was on 3rd shift duty 
commencing from 11 PM. ofl6-10-96to7AM. of 17-10-96 
He submitted that upto 1.30 A M. of 17-10-96 he was busy 
with handing over magazine to third shift workmen 
thereafter he closed the magazine room at about 2AM 
“ returned to magazine office room which was located in 
the ground of security tower and alerted the security guards 
Again at about 6.30 A M. in the morning he went to 
magazine room to collect balance explosives from night 
shift workman and at that time he dated the theft of 
detonators. He also found hole in the wall of the magazine 


H 
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room. Immediately he dosed the room and found Biswanath 
Mahato, guard there for duty. He reported the incident to 
him. Thereafter he met the manager and also reported the 
incident to him. He disclosed that on physical verification 
it was detected that 1823 detonators were stolen away. 
From the cross-examination it transpires that guard 
Biswanath Mahato reported for duty at 5.30 A M. It further 
transpires that the delinquents i.e. the concerned workmen 
left for duty in the morning intimating the magazine clerk 
MW-2 Dhaneshwar Prasad was the Havilder incharge of 
that colliery who was entrusted with looking after the 
security matter. He disclosed that on 17-10-% he was on 
duty from 5 AM. In course of his duty he found Biswanath 
Mahato at about 5.30 A.M. on duty at magazine and 
thereafter he moved towards other duty place. At that time 
guard Biswanath Mahato rushed to them and informed 
theft in the magazine. On receiving the said information he 
rushed to the spot and during inspection he found two 
holes one in the wall of the magazine room and the other on 
the boundary wall. Thereafter he reported the incident to 
the Security Inspector and Agent. From the cross- 
examination of this witness it transpires that there was in 
sufficient light around the magazine room. However he 
denied the fact that there was no existence of any bush in 
between the vacant space of the magazine room and the 
boundary. This witness also disclosed that generally the 
armed guards remain posted on the tower but their duty 
was to keep watch of the whole area to alert others. He 
further disclosed that on the said night the concerned 
workman only remained on duty after 12 P.M. From the 
evidence of Biswanath Mahato, guard it transpires that on 
16-10-96 he was on 2nd shift duty from 4 P.M. to 12 P.M. 
and again he was deputed on O.T. duty for four hours 
commencing from 5 A M. He disclosed that on his way to 
resume his duty he found the concerned workman i.e. the 
delinquent to return back. After coming to the place he 
checked the magrazine room and found the main door locked 
properly. Thereafter he entered inside the magazine room 
along with magazine clerk and detected the theft in question. 
He then immediately informed the incident to the Havildar 
(MW-2) and thereafter again returned to the place of 
occurrence MW-4 i.e. manager of the colliery in course of 
his examination by the Enquiry Officer corroborated the 
statements of MW-1 andMW-3 relating to the incident in 
question. This witness in course of his cross-ex am ination 
by the representative of the delinquent submitted that 
previous to this incident the delinquents for dereliction of 
their duties on several occasions were warned and 
chargesheeted and in support of such claim he relied on 
documents which during hearing before Enquiry Officer 
were marked as Extsl 5 to 8. DW-1 i.e. Sukhai Mahato in 
course of his giving statement disclosed that at about 
5 A.M. on 17-10-% they came down from the tower and 
the checked the magazine, and when they found*everything 
O K. opened the gate and after informing the magazine 
clerk Gurupada Karmakar came to the office and deposited 


their gun and thereafter went back to their quarter. During 
cross-examination he disclosed that on verbal instruction 
of the Havilder Dhaneswar Prasad they did not come down 
from the tower. DW-2 Basudeb Mahato corroborated the 
statement of DW-1. 

8. Now considering the statement of the delinquents 
it Stranspires that on the said night no other night guard 
was posted to Watch the Magazine and the adjoining area 
excepting the two delinquents. According to the statement 
of the delinquents came down from the tower at 5 A.M. 
and checked the magazine thoroughly and as they found 
all proper they left the place of their duty without waiting 
for their relievers only informing the magazine clerk. As 
such the delink intended to say that no incident of theft of 
detonators was committed upto 5 A.M. They wanted to 
say that the said incident of theft was committed afterwards. 
From the statement of MW-1 and MW-2 on the contrary I 
find a quite different picture. They categorically stated that 
MW-3 Biswanath Mahato was found on duty at Magazine 
at about 5.30 A.M. Though the delinquents denied 
presence of the said security guard Biswanath Mahato on 
the spot when he left for duty informing the magazine clerk 
the statement of the said Security guard i.e. Biswanath 
speaks otherwise. He disclosed categorically that he found 
the delinquent on his way to magazine room for duty 
Considering the statement of the delinquent and the 
witness it transpires clerly that there was a gap of about 
half an hour in between the departure of the delinquent 
from duty and arrived of another security guard. It is seen 
that the miscreants committed the theft of detonators after 
making two holes, one in the boundary wall and the other 
in the wall of the magazine room. The incident took place in 
the month of October. There is no whisper that weather 
was bad on that night. Accordingly considering 
astronomical position for the month of October there is 
sufficient scope to say that skylight was quits good and 
viable in between 5 AM. and 5.30 AM Accordingly within 
a period of half an hour particularly when sky light was 
clear it is impossible for any person to enter inside the 
magazine, after making two holes at different places. Further 
it is absurd to consider that during such short time there 
was any scope to remove such huge number of detonators. 
Under such circumstances it is absurd to consider that 
theft of detonators was committed after 5 A.M. It is seen 
that upto 2 a.m. the magazine clerk was in the magazine 
room for distribution of magazine to the workmen of 3rd 
shift duty. This fact also was admitted by the delinquent. 
Therefore, upto 2 a.m. no theft was committed. Actually it 
was committed in between the period i.e. from 2 AM to 
5 A.M DW-1 during his giving statement submitted that 
they were verbally asked by Havildar Dhaneswar Prasad to 
watch the magazine and adjoining area from^the tower. 
However, this fact was not supported by the said witness 
while his statement was recorded by the enquiry officer. 
That witness disclosed that the Security guards generally 
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: , no om " secur| f>’ guards on duly excepting the 
delinquents The plea taken by the delinquent tbit Unftheft 
of detonators was committed through rear portion of the 
magazine house and for wich they were nolaware of the 

bush «f n ° baS1S at aB Their statemcnl that there was 
^ VKfc Slde '“ betw “n the magazine house 

d the boundary wall finds no basis if the statement of the 

Ha' 1 '*‘ r >s taken i nto consideration. It is feet that there was 
in sufficient light around the area of the magazine house 

buT forThat 1 ^ 3 Sen0 ^f Inult on the part ofdwmanagemenf, 
that reason the delinquents cannot shark the 
responsibility from their shoulders. They remained on duty 
toteqpwatch the entire magazine house and its adjoin^ 

f*,™'V towrw f “fioMtfthemagazine house. Naturalfy 
om the tower only front portion is visible Definitely itwas 

pTrtmonh delinqu f te 10 k “P wa Kh onlyfhc front 

portion of the magazine house leaving the rear nortion 

thTrcarnorl o“Tit ngly ''' was boundendutyt^heck 
"! h f“ port '°, n of '"tuguzine house time to time on that 

ff'tr ' he ^ fr ° m 2 A M » 5 A M. but they dTd 
not consider necessary to do so. The incident took place at 

“ 2 A M lo 5 AM. The delinquents dlfdosed 

. ey got down from the tower and checked 

abno^LT^f housc ^ ^ Ihey did not find any 
abnormally they informing the magazine clerk left theplace 

'"Z" ofd ^^sion above I find sulficient ground » say 

effeef del "‘ qUenIS 6be Anient to that 

effrct. No satisfactory explanation is forthcoming why in 

absence of reliever they left the place for their duty If all 
these aspects are considered carefully there is sufficient 
reason to hold that for derilictionof duties on the part of the 
quent c said incident of theft was committed They 
actua y ignored the importanceofthe magazine house ami 

Amf 1 pe / fo ™ cd their duties just remaining on the tower 
Accordingly after careful consideration of all the facts and 
circumstances which I have discussed above I holdSe 
management have been able to substantiate the charge of 
-conduct against the delinquent i.e. the conned 

are elif.hlf?"''? P ° im f0r COnsideratK > n 'S ifthe.delinquem 

are eligible to get any relief U/s. IIAofthelD Act instate 
of their order of dismissal from service issued bytire 
SeCU ° n " A ° f,lK 1D Actspcaks 

“ Whether an industrial dispute relafing to discharge 
or dismissal ofawotkman has been referred to a labour 

Lourt. Tribunal or National Tribunal for adjudication 
and in the course of adjudication proceedings the 
abour Court, Tribunal or National Tribunal, as the 
case may be, is satisfied that the order of discharged 

“ ‘r ® "Ot justified, it may, by its award, set 
aside the order of discharge or dismissal and direct 


*rf ““T Proceeding under this 

™^,asthecasem*yl»shaniefyoiifyonthe 

“totals on record and shall not taloeany fresh 
evidence to the matt er. ” 


aw WiTi!-u c msmy explosive substance 

are kept It is seen dial absolutely due to negUgem act of 

the dehoqnents a good member of deSrewtoch 

rvi0^ fo TW^“ W " e StDlen aw *y <» the night of 
0 %. These dehnquents knowing fully well of the 

explosion capacity of the detonators wrere not vfXoul 

^p^rm their duties. Those highly explosive deto.£om 

a®* 35, by the totoeants for its use to destroy 

^L^tT meS ^ ^ Ul * <toori^ 

other interested persons who intends to hammer on the 

soyeragm^ of the country at large Itrsseenthatprevtous 

thrsiincident the dehnquents were warned arKUharee 

sheeted for denhetion of their duties but they did L 

coosidernaccessary to rectify themselves. The'Uy they 

Panned <frify on the night of 16-10-96 mid 

d«&utdy dtd not expose performance of their duties with 

“* C T ^ thal be " 150 ,here *as no 
scope of pilferaging suck huge number of detonators which 

are to be considered as highly explosive substance. 

_?.? ■ T heact of negligence which the delinquent 

conumttedendangered destructionof natkmalproperties 
As such after carefiti consideration of all the facts and' 

tos^tiiat order of dismissal of the delinquents paled by 

.obewSenT^ "" n °' J “ “ i dese ™* 

^^0“^ Pr ° V,Sl0n ° fSeC ‘ ,0n “ A ° f - 

In the result, the following award is rendered 

“The action of the management of Mugma Area of 
CListami ssingS/Sh. Sukail Mahato and Basdeo 
itotiferi^ armed guards of Chapapur Colliery is 

2 ,nse< I ufiml y. concerned workmenme 

not enUtled to get any relief.” 


B. BISWAS, Pleading Officer 



t*tinir—“arns 3<ii)] 
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8 3P7ET, 2003 I 

'5jf. 3JT. 2547.—<*li*hPW) ftqWdlfaPWH, 1947 (1947 
^>T 14) mx 17 % 3TgRCw3, %^r^ RRj tft. XR ^ 
y4tHH%Ri3» «Tk on^> 

ftffrg 4M i p«> faw 3 ttn ^ oiiW'i-i, 

iCTUte % T'lR ("Etpf WW1 88/96 ) R»I %, ^ 

7-8-2003 WQ )pff *1T I 

[tf. T^-20012/284/95-3n£31RC#“1) ] 

T$R T(R T*", 3WCRPW 

Newbelhi.thc 8th August, 2003 

S, O. 2547.—In pursuance of Section 17 of the 
Industrial Dispute Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 88/%) 
of the Central Government Industrial Tribunal-I, Dhanbad 
now as shown in the Annexure in the Industrial Dispute 
between the employers in relation to the management of 
ECL and their workman, which was received by the Central 
Go vernm e n t on 7-8-2003. 

[No. L-20012/284/95-IR(C-1)] 

S. S. GUPTA, Under Secy. 

ANNEXURE 

BEFORE THE U^ IRALGOVERNMENT 
INDUSTRIAL TRIBUNAL (NO. 1) DHANBAD 

In the matter of reference U/S. 10(lXdX2A)of 
IX). Act, 1947 

Reference No. 88 nf 1996 

PARTIES: 

Employers in relation to the 
management of Shampur Colliery of 
M/s. EC. Ltd 

AND 

Their Workmen 

i 

PRESENT: 

SHRIS. H. KAZMI, 

Presiding Officer. 

APPEARANCES: 

For the Employers 
For the Workmen ' 

State: Jharkhand 

Dated, Dhanbad, the 24th July, 2003 
AWARD 

By Order No. L-20012/284/95-IR (Coal-I) dated 
3-10-1996 the Central Govt in the Ministry of Labour has, 
in exercise of the powers conferred by clause (d) of sub¬ 
sec. (1) and sub-sec. (2A) of Section 10 of the Industrial 


None 

None 

Industry: Coal 


Disputes Act, 1947, referred tire following dispute for 
adjudication to this Tribunal: 

“Whether the union is justified in demanding 
review of the age of Shri Ram Brich Harijan by the 
management of Nirsha Area of M/s. E.C.L.? If so, 
to what relief.is the said woikman entitled ?” 

2. As it is evident from the record, right from the 
inceptionie. 4-11-% when this reference was registered in s 
this Tribunal none ever cared to appear and file written 

statement on behalfof the woikman/union. Simply adjourn¬ 
ments were granted repeatedly for the said purpose. It 
further appears that on 7-7-2003 after noticing all the past 
developments one more opportunity was granted to the 
workman/uiuon to take necessary step as required and the 
order was passed for issuance of notice under registered 
cover to the workman/union. But that also proved to be of 
no avail as till date the position remains the same and 
neither there is any appearance nor any written statement, 
filed on behalf of the workman. 

It is, thus, evident from all the above that the party at 
whose instance the present dispute has been referred tq> 
this Tribunal for adjudication is least interested in pursu¬ 
ing the said dispute or this reference any further, may be 
due to the reason that the dispute ceased to be in exist¬ 
ence, otherwise there does not appear to be any reason 
why the present case has been abandoned in such a man¬ 
ner and not even the written statement has been filed till 
date and hence in view of the aforesaid keeping this case 
pending any further would just be needless and so thi* 
case is hereby disposed of. 

S.H. KAZMI, Presiding Officer 


^ 8 3PTOT, 2003 

^T.3fT. 2548.—oifaPinH, 1947 (1947 

yajfciflu % •3i^" argut* if 

(^M riw 90/96 ) ^ 

7-8-2003 ^ NT > j- 


[U T^t-20012/287/95—3TT^.3m. (#-1 )0 
tth. T$R ■g , ?TT, 

New Delhi, the 8th August, 2003 
S. O. 2548.—In pursuance of Section 17 of the 
Industrial Dispute Act, 1947 (14 of 1947), 

Government hereby publishes the award (Ref. No. 90/96) 
of the Central Government Industrial Tribunal-!, Dhanbad 
now as shown in the Annexure in the Industrial Dispute 
between the employers in relation to the management pf 
BCCL and their workman, which was received ty the Central 
Government on 7-8-2003. i 

[No. L-20012/287/95-IR(C-i)] 

S. S. GUPTA, Under Sefy. 
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ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL (NO. 1) DHANBAD 

In the matter of reference U/S. 10( lXd)(2A) of 
I. D. Act 

Reference No. 90 of 1996 

PARTIES: 

Employers in relation to the 
management of Kusunda Area of 
M/s. B.C.C. Ltd. 

AND 

Their Workmen 

APPEARANCES: 

For the Employers : None 

For the Workmen None 

State: Jharkhand Industry: Coal 

Dated, Dhanbad, the 24th July, 2003 
AWARD 

By Order No.L-20012/287/95-IR (Coal-I) dated 3rd 
October, 1996 the Central Govt, in the Ministry of Labour 
has, in exercise of the powers conferred by clause (d) of 
Sub-sec. (1) and Sub-sec. (2A) ofSection 10 of the Industrial 
Disputes Act, 1947, referred the following dispute for 
adjudication to this Tribunal: 

“Whether the union is justified in demanding that 
Shri Bhola Prasad Singh is eligible for regularisation 
with retrospective effect as Underground Munshi 
as per the policy of the management ? If so, to what 
relief is the said workman entitled ?” 

2. It appears from the record that pursuant to the 
receipt of the order of reference this case was registered in 
this Tribunal on 4-11-1996 and the date was fixed for ap¬ 
pearance and for filing written statement by the workman, 
though as per the order of reference itself the said step was 
to be taken by the workman within 15 days from the receipt 
of the order of reference. On the next date fixed or at any 
stage of long pendency of this reference none cared to 
appear and file written statement on behalf of the work- 
man/union. Simply adjournments were granted repeatedly 
and the case remained pending for taking the aforesaid 
necessary step by the workman/union. Further it appears 
that by order dated 7-7-2003 one more opportunity was 
granted to the workman/union to come forward for taking 
necessary step as required. The order was passed for issu¬ 
ing a notice to the workman/union afresh under registered, 
cover. Even then no significant development could take 
place and the position remained the same, as till date 


neither there is any appearance nor any written statement 
filed by the workman/union. 

It is, thus, evident from all the above that the con¬ 
cerned workman or the union for the reason best known to 
them are least interested in pursuing the present dispute or 
case and since the party at whose instan ce the dispute has 
been referred to this Tribunal for adjudication, himself is 
no more interested in pursuing the said dispute it would be 
sheer wastage of valuable time rather would be absolutely 
needless to allow this case to remain pending any further. 

This reference, as such, stands finally disposed of. 
v S. H. KAZMI, Presiding Officer 

8 3FTRI, 2003 

w. 2549.—fqqiq srfafwT, 1947 (1947 
14) ^ tiro 17 % asgspr if, 

% JRWfa 

3 'Sftatffaj fiwq if wmi sfajtfro- arfa^r-i, 

qsprc; % w wit 105/96) ^ sreiftm wt t, ^ 

'Wta *K4>K ^ 6-8-2003 ^ ^3TT «TT I 

[^. 1^-20012/332/95-3fl£3TR (#-1) ] 
IJ^TT, 3TOC trfqq 

New Delhi, the 8th August, 2003 

S. O. 2549. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 105/%) 
of the Central Government Industrial Tribunal/Labour 
Court-I, Dhanbad now as shown in the Annexure in the 
Industrial Dispute between the employers in relation to the 
management of BCCL and their workman, which was 
received by the Central Government on 6-8-2003. 

[No. L-20012/332/95-IR(C-l)] 
S. S. GUPTA, Under Secy. 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL (NO. 1) DHANBAD 

In the matter of reference U/S. 10(lXdX2A)of 
ID. Act 

Reference No. 105 of 1996 

PARTIES: 

Employers in relation to the 
management of Kusunda Area of 
M/S. B.C.C. Ltd. 

AND 

Their Workmen 



[MFTn—3(ii) ] 
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PRESENT 

APPEARANCES: 
For the Employers 
For the Workmen 


SHRIS. H.KAZMI 
Presiding Officer 

None 
None 
Industry: Coal 


State: Jharkhand 

Dated, Dhanbad, the 24th July, 2003 
AWARD 


8 3PW1, 2003 

<KT. 3ff. 2550.—3?NW^f^3Tf^FFT, 1947 (1947 
?BT 14) ^ «nTM7 % V«^<U| MI.MW.fa 

Ii4l4w3 3?U 

faffe 3 alltilPw 

%FTMT* % TO #OTT 84/1996 ) M>I «M»!R>K! ^ 

6-8-03M^THMI^SIT Mil 

[*. T^T-200l2/285/95-3^.3TR(^-1)) 

T^T. T^T. ^JMTt, 3TO tffah 


By Order No. L-20012/3 32/95-IR (Coal-I) dated 
7-11-96 the Central Government in the Ministry ofLabour 
has, in exercise of the powers conferred by clause (d) of 
Sub-sec. (1) and Sub-sec. (2A) of Section 10 of the Industrial- 
Disputes Act, 1947, referred the following dispute for 
adjudication to this Tribunal: 

“Whether the the demand by the Union for 
promotion of Shri J. N. Prasad as Clerk Grade-A is 
legal and justified ?If so T to what relief is the workman 
entitled ?” 

2. It appears from the record that this reference was 
registered on 26-11-96 and thereafter during the long pen¬ 
dency of this reference at no stage anyone cared to appear 
on behalf of the workman and to file written statement. 
Simply adjournment after adjournments were granted to 
enable the workman/union to take necessary step. On 26/ 
30-6-19%, as it apears, it was informed by the sponosoring 
union by way of filing one petition that the talk of settle¬ 
ment is going on and most likely the same would be 
materialised and in that case the Tribunal would be in¬ 
formed. However, no any information in the said regard 
was ever furnished before this Tribunal rather none cared 
to appear to make any submission whatsoever. It further 
appears that by order dated 7-7-03 one more opportunity 
was granted to the workman/union in the aforesaid regard 
and a notice was also ordered to be sent to the workman/ 
union under registered cover but that also proved to be a 
futile exercise as even thereafter no significant develop¬ 
ment could take place. The position as it exists till today is 
that the present reference is still pending for appearance 
and filing of written statement on behalf of the workman. 

From all the aforesaid, thus, it is apparent that the 
concerned workman or the union has lost interest and does 
not want to pursue this case any further, may be due to the 
reason that the dispute ceased to be in existence. Anyway, 
whatever may be the reason considering all the past develop¬ 
ments, as noticed above, allowing this case to remain pend¬ 
ing any further would just be needless rather granting fur¬ 
ther adjournments would simply amount to wastage of 
valuable time of this Tribunal. 

This reference, as such, stands finally disposed of. 

S. H. KAZMI, Presiding Officer 


New Delhi, the 8th August, 2003 

S. O. 2550.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 84/96) 
of the Central Government Industrial Tribunal/Labour 
Court-I, Dhanbad now as shown in the Annexure in the 
Industrial Dispute between the employers in relation to the 
management of BCCL and their workman, which wa(s 
received by the Central Government on 6-8-2003. 

[No. L-20012/285/95-IR(C-1)] 

S. S. GUPTA, Under Secy. 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL (NO. 1), DHANBAD 

In the matter of reference U/S. 10(lXdX2A)of 
I D. Act 

Reference No. 84 of 1996 

PARTIES: 

Employers in relation to the 
management of Sijua Colliery of 
M/S. B.C.C.Ltd. 

AND 

. TheirWorkmen 

PRESENT SHRI S.H KAZMI 

Presiding Officer 

APPEARANCES: 

For the Employers None 

For the Workmen None 

State: Jharkhand Industry: Coal 

Dated, Dhanbad, the 24th July, 2003 
AWARD 

By Order No. L-20012/285/95-IR (Coal-I) dated 
11 -10-95 the Central Govt, in the Ministry of Labour has, 


2420 Gl/2003—10 
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in exercise of the powers conferred by clause (d) of Sub¬ 
sec. (1) and Sub-sec. (2A) of Section 10 of the Industrial 
Disputes Act, 1947, referred the following dispute for 
adjudication to this Tribunal: 

“Whether the the management is justified in not 
referring Shri Sultan Mia to Medical Board for 
assessment-of his age as demanded by the Union ? 
If not, to what relief is the said workman entitled V 


New Delhi, the 8th August, 2003 

S. O. 2551.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 83/96) 
of the Central Government Industrial Tribunal/Labour 
Court-I, Dhanbad now as shown in the Annexure in the 
Industrial Dispute between the employers in relation to the 
management of BCCL and their workman, which was 
received by the Central Government on 6-8-2003. 


2. This reference of the year 1966, as it is evident 
from record, is still pending for appearance and for filing 
written statement on behalf of the workman/union. Several 
adjournments were granted from time to time to enable the 
workman/union to come forward and take necessary step. 
On 7-7-2003 taking into account the past development, 
however, one more opportunity was granted to the work¬ 
man/union in the aforesaid regard and the order was passed 
for issuance of notice afresh to the workman/union under 
registered cover. Despite that no any significant develop¬ 
ment could be seen and the position as it stands till today 
is that this old reference of the year 19% is still pending for. 
appearance and filing of written statement by the work¬ 
man, whereas the same was to be filed as per the order of 
reference in the year 1996 itself. 

It is, thus apparent from all the above that the person 
aggrieved or the party at whose instance the present dis¬ 
pute has been referred to this Tribunal for adjudication, for 
the reason best known to him is no more interested in 
pursuing the present reference any further or the said dis¬ 
pute now ceased to be in existence otherwise there does 
not appear to be any reason why the present reference has 
been abandoned or has been left un-attended in such a 
manner and not even the filing of written statement has 
been considered necessary so far. Allowing this reference 
to remain pending any further in such circumstances would 
just be needless specially in this Tribunal where hundred 
of contested matters are pending for final disposal. 

In view of all the aforesaid, as such, this reference is 
hereby ordered to be finally disposed of 


[No. L-20012/302/98-IR(C-l)] 
S. S. GUPTA, Under Secy. 
ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL (NO. 1), DHANBAD 

In the matter of reference U/S. 10( 1 Xd)(2 A) of 
ID. Act 

Reference No. 83 of 1996 

PARTIES: 


Employers in relation to the 
management of Kusunda Area of 
M/s. B.C.C.Ltd. 

AND 

Their Workmen 


PRESENT 

APPEARANCES: 
For the Employers 
For the Workmen 
State; Jharkhand 


SHRI S.H.KAZMI 
Presiding Officer 


Shri H. Nath, Advocate 
None 

Industry: Coal 
Dated, Dhanbad, the 24th July, 2003 
AWARD 


S.H. KAZMI, Presiding Officer 
M 8 3TW, 2003 

W. 31T. 2551.—ateJtfofi SflfrrfWT, 1947 (1947 

14) SJ1TT 17 % Spparq 
% cb^'cfiRf 

(77^ TOTT 83/96 ) ^ t, 

6-8-20 oj «n i 

[U T^T-20012/302/98-3TT^.aTR(^-1) j 
TRT. 


By Order No. L-20012/302/98-IR (Coal-I) dated 
14-10-96 the Central Government in the Ministry of Labour 
has, in exercise of the powers conferred by clause (d) of 
Sub-sec. (1) and Sub-sec. (2 A) of Section 10 of the 
Industrial Disputes Act, 1947, referred the following dispute 
for adjudication to this Tribunal: 

“Whether the demand for revision of the date of 
birth of Shri Sidique Mia by the Union is justified? If 
so, to what relief is the said workman entitled V 

2. It appears from the record that right from the year 
1996 when this reference was registered in this Tribunal 
none appeared at any stage on behalf of the workman/ 
union to file written statement and simply adjournment 





[MFTII—'®r j 5 3(ii) ] 
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after adjournment was granted in the said regard and the 
case remained pending without any significant develop¬ 
ment whatsoever. Further it appears that by order dated 
7-7-2003 one more apportunity was granted to the work- 
man/union to come forward and take necessary step. A 
notice was also ordered to be sent to the workman/union 
afresh under registered cover for the said purpose, but 
that also proved to be of no avail as till to-day the position 
remains the same. 

From the aforesaid development, thus, it is apparent 
that the party to the dispute or the party at whose instance 
the present case has been referred to this Tribunal for ad¬ 
judication is least, interested in pursuing the dispute or the 
case any further otherwise there does not appear to be any 
reason as to why the case has been left unattended in such 
a manner As the party aggrieved himself does not want to 
pursue the present case, it would be sheer wastage of valu¬ 
able time of this Tribunal to keep this case pending any 
further. 

This reference, as such, stands finally disposed of. 

S.H. KAZMI, Presiding Officer 
8 3PFRT, 2003 

*»T.3ir. 2SS2.— 1947 (1947 
14 ) 17 % WfrK 

% W 'G&U 76/96) MS) ^ 

m*m ms) 6-8-2003 Mit ■aro "§311 «n i 


PARTIES: 

Employers in relation to the 
management of 6 and 7 Pits ColUery 
ofM/s. TISCO Ltd. 


AND 

Their Workmen 

PRESENT : SHRI S.H.KAZMI 


APPEARANCES: 
For the Employers 
For the Workmen 
State: Jharkhand 


Presiding Officer 

:V- 

None 

None 

Industry: Coal 


Dated, Dhanbad, the 23rd July, 2003 
AWARD 


By Order No.L-20012/262/95-IR (Coal-I) dated 
26th September, 19% the Central Govt, in the Ministry of 
Labour has, in exercise of the powers conferred by clause 
(d) of Sub-sec. (1) and Sub-sec. (2A) of Section 10 of the 
Industrial Disputes Act, 1947, referred the following dispute 
for adjudication to this Tribunal: 

“Whether the action of the management of 6 and 7 
Pits Colliery of M/s. TISCO Ltd. is justified in 
demoting S/Shri Md. Haider Ali arid Md. Haider as 
Belt Cleaning Mazdoors ? If so, to what relief in the 
said workmen entitled ?” 


[U T^f-200l2/262/9S-3n^.3lR(^-1) ] 
yM. TJ/FI. 'JKlI, 

New Delhi, the 8th August, 2003 

S. O. 2552.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 76/96) 
of the Central Government Industrial Tribunal/Labour 
Court-I, Dhanbad now as shown in the Annexure in the 
Industrial Dispute between the employers in relation to the 
management of TISCO and their workman, which was 
received by the Central Government on 6-8-2003. 

[No. L-20012/262/95-IR(C-l)] 
S. S. GUPTA, Under Secy. 
ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL, NO. I, DHANBAD 

In the matter of reference U/s. 10(1 )(d)(2 A) of 
ID. Act 1947 

Reference No. 76 of 1996 


2. It appears from the record that in this reference of 
the year 1996 none has appeared so far on behalf of the 
workmen/union and the case is still pending for filing writ¬ 
ten statement by the workmen/union. Several adjournments 
were granted for the same purpose and several apportuuities 
were afforded to the workmen/union in the aforesaid re¬ 
gard, but never any significant development could take 
place and none ever cared to appear for making any sub¬ 
mission whatsoever. On 7-7-2003 after haying noticed all 
the past developments one more opportunity was granted 
to the workmen and a notice was ordered to be sent to him 
afresh under registered cover for his appearance and for 
taking necessary step but again that turned out to be a 
futile exercise as to-day again there is none present to 
respond to the call. 

From all the aforesaid, it becomes more than clear 
that the concerned workmen/union for the reason best 
known to them are no more interested in pursuing the dis¬ 
pute raised by them otherwise they would not have aban¬ 
doned the present reference or dispute in such a manner. 

Thus, in view of circumstances borne out of the 
record it would be sheer wastage of valuable time of this 
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Tribunal to allow this case to remain pending any further 
and no useful purpose would be served by granting ad¬ 
journments repeatedly when there is no positive response 
at all from the side of the workmen/union. 

This reference, as such, stands Finally disposed of. 

S.H. KAZMI, Presiding Officer 

M 8 3FPRT, 2003 

3TT. 2553.—1947 (1947 
m 14) *trt 17 

pj*^'4 a bf sfrt 

frf^e 3rhrtfb^ 

% w (fM hm 70/96) wftm 
i?, m <*\{ 6-8-2003 hiki 1p3T sjt | 

[7T. i^-20012/217/95-^.3TR(#-l)] 
lift. tiff, 'jmi, aiq< fif^i c ( 

New Delhi, the 8th August, 2003 

S. O. 2553.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 70/96) 
of the Central Government Industrial Tribunal/Labour 
Court-I, Dhanbad now as shown in the Annexure in the 
Industrial Dispute between the employers in relation to the 
management of BCCL and their workman, which was 
received by the Central Government on 6-8-2003. 

[No. L-200l2/217/95-IR(C-l)] 

S. S. GUPTA, Under Secy. 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL (NO. 1), DHANBAD 

In the matter of reference U/s. 10( 1 )(d)(2 A) of 
ID. Act 

Reference No. 70 of 1996 

PARTIES: 

Employers in relation to the 
management of Kusunda Area of 
M/s. B.C.C. Ltd. 

AND 

Their Workmen 

PRESENT SHRI S. H. KAZML, 

Presiding Officer 

APPEARANCES: 

For the Employers None 


For the Workmen None 

State: Jharkhand Industry: Coal 

Dated, Dhanbad, the 23rd July, 2003 
AWARD 

By Order No. L-20012/217/95-IR (Coal-I) dated 
9-9-% the Central Govt, in the Ministry of Labour has, in 
exercise of the powers conferred by clause (d) of Sub¬ 
section (I) and Sub-section (2A) of Section 10 of the 
Industrial Disputes Act, 1947, referred the following dispute 
for adjudication to this Tribunal: 

“Whether the action of the management of M/s. 

BCCL in not giving notional seniority to Shri 

Mahadev Nandi and not placing him in Grade-I w.e.f. 

1977 is justified ? If not, to what relief is the said 

workman entitled ?” 

2. It appears from the record that pursuant to the 
receipt of the order of reference this case was registered in 
this Tribunal on 16-9-% and 18-11-% was fixed for appear¬ 
ance and for filing of the written statement by the work- 
man/union. But on.that date fixed none appeared for the 
workman for taking the step as required. 

A notice was sent on 5-12-96 to the workman/union 
for the said purpose, but on the next fixed i.e. 2-1-97 again 
neither anyone appeared nor the written statement was 
filed. Thereafter, as it is evident, several adjournments were 
granted to enable the workman/union in the aforesaid re¬ 
gard, but the position remained the same as before and no 
any significant development could take place. On 7-7-2003 
after having noticed all the past developments one more 
opportunity was granted and a notice was ordered to be 
sent to the workman/union afresh under registered cover. 
In compliance of the said order notice was sent immedi¬ 
ately, but that again proved to be of no avail as none has 
appeared today either for taking step or for making any 
submission whatsoever. 

It is, thus obvious from all the aforesaid that the 
party aggrieved or the party at w hose instance the present 
reference has been referred to this Tribunal for adjudica¬ 
tion is least interested in pursuing the dispute, may be due 
to the reason that the said dispute now' ceases to be in 
existence otherwise there does not appear to be any rea¬ 
son as to why the present reference has been left unat¬ 
tended or has been abandoned in such a manner. 

In such circumstances, in my view', no useful pur¬ 
pose would be served by granting adjournments unneces¬ 
sarily and allowing this case to remain pending any further. 

This reference, as such, stands finally disposed of. 

S. H. KAZMI, Presiding Officer 





swm, 2003 


For the Workmen None 


^T.3JT. 25^4. — vjf|sJ|p|ct> f«W 3TfafWT ( 1947 (1947 
14 ) "SffV VR117 % ^f, ^ 

TR«RT5r% 4HI4 aftt 4 ,J T% «n4«nitf 

(^4 FTOTT 80/96) ^F5t MTilfelfl t, 
W^K ^5t 6-8-2003 ^ §3H «TT t 

[ H . 1 ^- 20012 / 176 / 96 - 3 ^.^ (^-1 )1 
TT^. TTR ■ym, 3^7 

New Delhi, the 8tli August, 2003 


State: Jharkhand Industry: Coal 

Dated, the 23rd July, 2003 
AWARD 

By Order No. L-20012/276/96-IR (Coal-I) dated, the 
30th September, 1996 the Central Govt, in the Ministry of 
Labour has, in exercise of the powers conferred by clause 
(d) of sub-section (i) and sub-section (2 A) of Section 10 
of the Industrial Disputes Act, 1947, referred the following 
dispute for adjudication to this Tribunal: 


S.O. 2554.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 80/96) 
of the Central Government Industrial Tribunal/Labour 
Court, I Dhanbad now as shown in the Annexure in the 
Industrial Dispute between the employers in relation to the 
management of ECL and then workman, which was received 
by the Central Government on 6-8-2003 

[No. Lr20012/176/96-IR(C-l)] 

S.S. GUPTA, Under Secy. 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL (NO. 1), DHANBAD 

In the matter of reference U/s. 10(l)(d)(2 A) of 
I.D. Act 

Reference No. 80 of 1996 

PARTIES: 

Employers in relation to the 
management of Bajna Colliery of 
M/s. E.C. Ltd. 

AND 

Their Workmen 

PRESENT : SHRIS.H.KAZMI, 

Presiding Officer 


“Whether the action of the management is not 
recording the date of birth as claimed by the workman, 
Shri Ishwar Manjhi, Store Mazdoor of Badjna Colliery, 
of M/s. Eastern Coalfields Ltd. is justified ? If not, to 
what relief is the said workmen entitled ?” 

2. It appears from the record that pursuant to the 
receipt of the order of reference this case was registered in 
this Tribunal on 10-10-96 and thereafter the date was fixed 
for appearance and for filing written statement by the 
workman. But neither on the date fixed for the said 
purpose nor even after that at any point of time any one 
cared to appear and file written statement on behalf 
of the workman. Simply adjournment after adjournment 
was granted with the hope and expectation that some 
one would appear on behalf of the workman for taking 
necessary step. It further appears that on the last date 
i.e. 7-7-2003 after noticing all the past developments 
one more adjournment was granted in the aforesaid 
regard and the order was passed for issuance of notice 
to the workman/union afresh under registered cover. 
Accordingly the notice was sent, but even then no signifi¬ 
cant development could take place and the position as it 
stands till today is that this reference is still pending for 
appearance and for filing of the written statement by the 
workman/union. 

It is, thus, obvious from all the aforesaid that the 
workman/union has lost interest and does not want to pur¬ 
sue the present dispute or the case any further otherwise 
there does not appear to be any reason for abandoning 
this reference in such a manner. In such circumstances* in 
my view, it is absolutely needless to allow this reference to 
remain pending any longer. 


APPEARANCES: 

For the Employers None 


This reference, as such, stands finally disposed of. 

S.H. KAZMI, Presiding Officer 
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New Delhi, the 8th August, 2003 

S.O. 2555.—In pursuance of Section 17 of the 
Industrial Dispute Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 78/96) 
of the Central Government Industrial Tribunal/Labour 
Court-1, Dhanbad now as shown in the Annexure in the 
Industrial Dispute between the employers in relation to the 
management of BCCL and their workman, which was 
received by the Central Government on 6-8-2003. 

[No. L-20012/264/95-IR (C-l)] 

S. S. GUPTA, Under Secy. 

ANNEXURE 

B EFORE TH E CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL NO. I, DHANBAD 

In the matter of a reference U/s. 10 (l) (d) (2A) of ID. 
Act. 

Reference No, 78 of 1996 

Parties: Employers in relation to the management of 
Jccnagora Colliery of M/S. B.C.C. Ltd. 

AND 

Their Workmen 
Present : SHR1 S.H. KAZMI, 

Presiding Officer 
Appearances: 

Fort he Employers None. 

For the Workman- None. 

State : Jharkhand Industry: Coal. 

Dated, the 23 rd July, 2003 

AWARD 

By Order No. L-20012/264/95-IR (C-l) dated 26-9-1996 
the Central Government in the Ministry of Labour has, in 
exercise of the powers conferred by clause (d) of sub¬ 
section (I) and sub-scction (2A) of Section 10 of the 
Industrial Disputes Act, 1947, referred the following dispute 
for adjudication to this Tribunal: 

"Whether the action of the management in not 
referring the case of Shri Adhar Bhar for age 


[Part II— Sec. 3(ii)] 

assessment to Medical Board is justified ? If not, to 

what relief is the said workman entitled?” 

Z It is evident from the record that this reference of the 
year 1996 is still pending for appearance and for filing 
written statement by the workman concerned/union 
whereas in the order of reference itself it stands clearly 
mentioned that the written statement is to be filed by the 
workman within 15 days from the date of receipt of the said 
order, it is further evident that several adjournments were 
granted to enable the workman/union to take necessary 
step as required, but never any significant development 
whatsoever could take place and this reference remained 
pending although for the said purpose. On 7-7-2003, as it 
appears, taking into account all the past developments 
one more opportunity was granted to the workman/union 
in the aforesaid regard and the notice was ordered to be 
sent to them afresh under registered cover. Despite that 
the position remained the same and today again none has 
appeared either to take step or to make any submission 
whatsoever. 

From all the aforesaid developments, thus, it becomes 
quite apparent that the party to the dispute or the party at 
whose instance the present case has been referred to this 
Tribunal for adjudication is least interested in pursuing the 
present dispute or reference any further When quite 
obviously the person aggrieved himself is no more 
interested in the present case, allowing the same to remain 
pending any further would be absolutely needless. 

This reference, as such, stands finally disposed of. 

S.H. KAZMI, Presiding Officer 
11 aBTBT, 2003 

BiTo 3JTo 2556.—frtBR arfafWT, 1947 
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Sffaw HH^-I, % BBR (tMb^TI Comp. No. NTB-5 of 
02 Arising out of Ref. No. NTB-lof 1990) 
tj B<°hl< efrt 8-8-2003 «TTI 

[Bo T^T-22013/02/2003-3T^o3THo (bM ) ] 
BB-BB- BfBB 

New Delhi, the Ilth August, 2003 

S.O. 2556.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref No. NTB 5 
of 2002/Arising Ref. No. NTB-lof 1990) of the Central 
Government Industrial Tribunal cum Labour Court, 
Mumbai-1, as shown in the Annexure in the Industrial 
Dispute between the employers in relation to the 
management of Air India Ltd. and their workman, which 
was received by the Central Government on 8-8-2003. 

[No. L-22013/02/03-IR (C-l)] 
S.S. GUPTA, Under Secy. 


^ fcwtl, 8 3PTBT, 2003 


[nfiii— isr*?» 3(ii)] 


xim m WPT: 6, 2003/M15 15,1925 


ANNEXURE 

BEFORE THE NATIONAL INDUSTRIAL TRIBUNAL 
MUMBAI 
Present: 

JUSTICE SHRI S.C. PANDEY Presiding Officer 
Com plain t NTB No. 05/2002 
Arising Out of Ref. 1 of 1990 
Parties: Capt. S.C.S. AdhikariA 13 Others: Complainant 

Vs. 

Air India Ltd. : Opp. Party 

Appearances 

For the Com plainant ; Mr. Mohan Bir Singh, Adv. 

For the Workman : Mr. Benny Francis, Adv. 

State : Maharashtra 
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ANNEXURE 

BEFORE THE CENTRALGOVERNMENT 
INDUSTRIAL TRIBUNAL CUM LABOURCOURT AT 

HYDERABAD 

PRESENT: Shri E. ISMAIL, B.Sc., LL.B., 
Presiding Officer 

Dated the 27th day of June, 2003 

INDUSTRIAL DISPUTE LC.LD.Nal6/20O2 
(Old I.D.No.9/2000 Transferred from Industrial Tribunal- 
cum-Labour Court, Visakhapatnam) 

BETWEEN: 

Sri G. Kali Shankar, 

D. No. 23-2-2-, Hamilton 
Masonic Temple, Beach Road, 

Visakhapatnam-1. .... Petitioner 


Mumbai, dated the 15th day of July, 2003 
AWARD 

1. This is a Complaint filed under Section 33 A of the 
Industrial Disputes Act, 1947 by Capt S.C. S. Adhikari & 
13 Others (the workman for short) against Air India Ltd. 
(the company for short). The matter was filed before this 
Tribunal on 9-10-2002. Today, i.e. 15-7-2003, when the matter 
was taken up for filing written statement and Documents 
of the complainant, the learned counsel for the Complainant 
Ms. Pooja Singh filed an application for withdrawal of the 
aforesaid matter. Application taken on record. The Tribunal 
grants permission to withdraw the matter as prayed for by 
the learned counsel for the Complainant Ms. Pooja Singh. 

2. The complaint is dismissed as withdrawn. 

S.C. PANDEY, Presiding Officer 
M ferft, 14 3FTOT, 2003 

^rro 3 JTo 2557.—Iw; 3#m, 1947 
(1947 -^114) ^ qni 17 Wto *k*k 

% 3 

(wtTrtM 16/2002) t, 

14-08-2003 ^tW|3TT I 

[■rio T^l-12025/1/2003-^o3IRo (*ft-II ) ] 

Ht. WI, 

New Delhi, the 14th August, 2003 
S.O. 2557.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 16/2002) 
of the Central Government Industrial Tribunal-cum-Labour 
Court, Hyderabad as shown in the Annexure in the 
Industrial Dispute between the employers in relation to the 
management of Syndicate Bank and their workman, which 
was received by the Central Government on 14-08-2003. 

[No. L-12025/ 1/2003-IR (B-II)] 
C. GANGADHARAN, Under Secy. 


AND 

1. The Chief Manager, 

Syndicate Bank, 

Dabagradens Branch, 

Visakhapatnam-20. 

1 The Dy. General Manager, 

Syndicate Bank, Zonal Office, 

“Pioneer House”, 6-3-653, 

Somajiguda, Hyderabad -82. ... Respondent 

APPEARANCES: 

For the Petitioner M/s K. V. S. & G.B.P., Advocates 

For the Respondent: Sri A.V. Rao, Advocate 

AWARD 

This case I D. No 9/2000 is transferred from Industrial 
Tribunal-cum-Labour Court, Visakhapatnam in view ofthe 
Government of India. Ministry of Labour’s Order No. 
H-l 1026/1/2001-IR(C-I1) dated 18-10-2001 aiKl renumbered 1 
in this Court as L.C.I.D.No 16/2002. This is a case taken 
under Sec. 2 A (2) of the I D. Act, 1947 in view of the 
judgment of the Hon’ble High Court of Andhra Pradesh 
reported in W.P No.8395 of 1989 dated 3-8-1995 between 
Sri U. Chinnappa and M/s. Cotton Corporation of India 
and two others. 

2. The brief facts as stated in the claim petition are: 
That the applicant was working as an attender with R 1 
since 1984 with break up service and thereafter the first, 
management appointed him on regular vacancy with effect 
from 19-12-94 and was terminated from service on 14-6-99 
without assigning any reason. The Respondent No. 1 did 
not conduct any domestic enquiry for the alleged allegation. 
The Petitioner was drawing a wage of Rs. 1600/- plus special 
allowance of Rs. 115/- and D. A. as applicable at the time of 
his dismissal. The Petitioner approached the first 
management and the union to reconsider. It is true to say 
that decision of dismissal from service and to take him 
back in service with service benefits from the day he was 
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removed but to no avail. Hence, the Petitioner got issued a 
notice by registered post with acknowledgement due. The 
management received the same on 27-12-99. The 
management did not send any reply nor reinstated the 
Petitioner into service. The brief facts are that he was 
dismissed without enquiry, no notice was given nor 
retrenchment compensation was paid. No charge sheet was 
issued. Hence, he maybe reinstated with back wages. 

3 A counter was filed. The Respondent management 
submits that the petition filed by the applicant under Sec.2 
A (2) is not valid. The allegation that the Petitioner was 
working f rom 1984 and later he was appointed on regular 
vacancy from 19-12-94 and terminated on 14-6-99 are not 
correct. The management submits that the Petitioner was 
engaged from time to time to perform duties of attender 
and as and when there was requirement in the branch with 
the first Respondent in absence of regular attender and 
due to contingent nature of work. 

4. The Petitioner’s services were terminated. 
Petitioner was given a letter stating the allegation against 
him and he was given an opportunity to submit his 
explanation. The Petitioner gave his explanation which was 
found not satisfactory'. Therefore, he was removed from 
service. 

5 The allegations against the Petitioner was that he 
produced a letter said to be given by the Account Holder 
stating that he is permitting the bank to debit certain amount 
to his account every' month and to credit that amount to 
the S B Account of the Petitioner. However, the customer 
denied having given any such authorisation to the bank 
which goes to show that the Petitioner by misusing the 
official position had attempted to defraud the bank and 
dupe the customer which is highly detrimental to the interest 
of the bank It is also alleged that he was in the habit of 
borrowmg amounts from the customers and outsiders who 
in turn were approaching the first Respondent management 
to get their dues and thus he tarnished image of the bank. 
The applicant was a temporary employee the person who 
gave the complaint was not co-operating with the 
Respondent management. Therefore, it is felt not desirable 
and possible to conduct any departmental enquiry as such 
it was not conducted and it was decided to remove the 
Petitioner from service of the bank by way of retrenchment 
by following statutory procedures, the Petitioner's sendees 
were not satisfactory'. He was reprimanded several times 
by the first Respondent for his acts such as irregular 
attendance, outside borrowings etc. It is further submitted 
that the Petitioner was issued memo containing the 
allegations levelled against him and he was given 
opportunity to make his submissions on the said allegation 
and he was retrenched from the service of the bank only 
after finding that his explanation was not satisfactory. It is 
sufficient compliance with principles of natural justice. 
Further the document on the basis of which the allegations 
were made against the applicant and the said document 


submitted by him to the bank to derive benefit was not 
disputed by him at any stage. Hence, the interest of the 
Petitioner was not prejudiced at any stage even thou gh no 
departmental enquiry was conducted in this matter. 
However, the Respondent management reserved the right 
to prove the charge against the Petitioner in the Hon’ble 
Court. Having received retrenchment compensation @ 15 
days wages for every completed year of service since 1984 
a one month’s pay in lieu of one month notice before 
terminating the Petitioner, he has spoken lies. Hence, he is 
not entitled for any relief as he has approached the Court 
with uncleaned hands. 

6. This is a case transferred fjpm Industrial Tribunal 
cum Labour Court, Visakhapatnam. Where the Petitioner 
examined himself as WW1 and deposed that he joined the 
management in the year 1984 as temporary attender. He 
worked in that capacity till June, 1999. Ex.Wl is the 
termination order dated 14-6-99 that he got issued a 
Lawyer’s notice to reinstate him. Office copy is Ex. W2 dated 
23-12-99. Postal receipt is Ex. W3. Postal acknowledgements 
are Ex.W4 and Ex. W5. Management did not give any reply. 

7. The termination of his services is illegal. At the 
time of his removal he was getting Rs.2500/- per month. 
Ex W6 is the pay certificate dated 18-6-99 showing his basic 
pay as Rs. 1600/- special allowance as Rs. 115/-and DA 
applicable. That Ex. W7 dated 30-9-95 is a letter given by 
management that the Petitioner was appointed records date 
back 13-5-87. That he has come directly to the Hon’ble 
Court without going to any other forum. Management 
deposited Rs. 24000/- and odd into his account, the details 
of which are not given to him. There is a regular post in 
Visakhapatnam. In the cross-examination he deposed that 
he has failed X standard. He worked as attender. It is true 
that whenever employees went on leave the Respondent 
bank used to call employees from panel list. He was in the 
panel from 1984 to 1988. It is true that he worked for 170 
days only in that panel. 

8. In the cross examination he deposed that he 
received a charge sheet from Head Office on 5-6-98 that is 
Ex. Ml. that he has issued a letter to the bank signed by one 
Sri G. Prakash Rao S. B. Account Holder 24788 purportedly 
authorizing the Petitioner to debit his account of Rs.700/- 
every month for credit to his account No. 16563 maintained 
by the branch for a period of 9 months with effect from 
December, 1997. It is true that the said Sri G. Prakash Rao 
gave a complaint to the bank on 1-1-98 stating that his 
signature was obtained by the Petitioner on a blank paper 
for the purpose of the above withdrawal. That he was 
absent from duty from 8-12-97 to 22-1-98 subsequent to 
the issuing of the letter. It is also true that the bank also 
called for his explanation for his absence. Subsequently 
the complaint made by Sri G. Prakash Rao was withdrawn 
on 24-2-98. It is not true to say that he got it withdrawn by 
Sri G. Prakash Rao. It is one of his duties as an attender in 
S B. C. Department to issue S.B. to customers. His 
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explanation was also called for in discharging duties as 
attender in said S B C. customers. That he gave explanation 
witness wanted subsequently no action was taken. It is 
not true to suggest that he lost the cheque of Rs. 20 lakhs 
which was entrusted to him due to his negligence. He was 
given show cause notice. That he gave explanation. It is 
not true to suggest that he was paid retrenchment 
compensation in lieu of the notice. 

9. The bank has examined Sri T. Sree Krishna, Senior 
Manager, who deposed that he knows the Petitioner who 
used to work as temporary attender that they maintained a 
panel of temporary attenders. The Petitioner is not now in 
the panel list as Ins services were terminated vide Ex.Wl, 
The Petitioner was terminated as he committed fraud. 
Regular enquiry was not done. They issued show cause 
notice. The workman also gave a reply. His explanation 
was not accepted and his services were terminated. Ex. W6 
is the salary certificate issued by the bank. Still they are 
maintainin g another attenders list but the name of the 
Petitioner (toes not find place. 

10. In the cross-examination he deposed that he is 
working as Senior Manager of the branch since 1997. He 
knows the facts of the case. The appointing authority for 
the post of attender is zonal office. As per the instructions 
of the Chief Manager issued the termination order. Unless 
he verify the file he cannot say whether he submitted any 
instructions given by the Zonal Office. After issuing the 
file the witness stated that they have got written 
instructions which is Ex. M3. He denied that they did not 
follow the instructions. Tl$ey have got standing orders for 
temporary employees and not for temporary attenders. Ex. 
M] is the show cause notice. He denied that the allegations 
in the show cause notice are ifi no way concerned with the 
ter minati on The complaint and withdrawal of the complaint 
by Sri Prakash Rao are not available in the file. He cannot 
produce any letter addressed to the workman calling for 
enquiry. He denied to accommodate anothers person the 
Petitioner was removed with frivolous allegation. There 
were no written complaints but oral complaints against the 
Petitioner. Ex. M4 is the letter with details of compensation 
paid. It is not true to suggest that the compensation was 
not paid to the Petitioner at the time of termination. That 
they paid the compensation to S.B. Account of the 
Petitioner. He denied that the Petitioner was absorbed in a 
regular vacancy from 1994 as such the service rules of the 
Respondent management apply. Ex. W7 is the panel list. As 
per Ex. W7 the name of the Petitioner was lduded in the 
year 1984. 

11. He was further cross-examined in this Court on 
9-1-2002. Ex. M5 is the extract of manual of instructions 
about the duties of attenders. Ex.M6 is the panel of 
attenders list wherein Petitioner is at number four. Ex. M7 is 
the Xerox copy of the complaint made by Sri G. Prakash 
Rao. Ex./M8 are the relevant portions of Desai Award. Ex. 
M9 are the relevant portions of Shri Shastri Award. Fourth 


Bipartite Settlement is Ex M10. Ex. Mil is the credit slip. Ex^ 
M12 is the debit slip. Ex. M13 is the pay order. Ex M14 Uj 
the Petitioner's SB. Account extract. Ex. Ml 5 is the staffing- 
pattern of the bank. Ex. M16 is the sub-staff attendance 
register extract. There is no letter of Sri G. Prakash Raa 
withdrawing the complaint against the Petitioner. It is no! 
true to suggest that Ex. M6 was prepared after 14-6-99 thaj 
is after retrenchment of WW1. After the Petitioner waJ 
retrenched on 14-6-99 no attenders are appointed. It is 
correct after retrenchment of WW1, one Mr, K. 
Yoganandam from Ex. M6 panel and another person Shrj 
Srinivasa Rao from another panel were appointed a| 
temporary attenders. The panel list through theif branch is 
only Ex. M6. Regional Office is having regional list. Ifth4 
list exhausts in the branch, they will request and take ani 
candidate from the regional list for appointment.* Durin| 
his tenure one Mr. R.V. Ramana was also Working 
temporary attender drawn from regional panel. The sf 
pattern Of the main branch is already there. However, 
regional office has sent it on 17-9-2002. Theft branch 
having three permanent attenders. The staff is reduce 
after mechanization. It is correct there were 3 permaitei 
and 3 temporary attenders when the internal audit hr 
taken place. The extract of the attendance register date 
14-6-99 is Ex. M8. Ex. M9 and Ex. M10. ft is npt correct lf> 
suggest that before removal of WW1 domestic enqui* 
should have been conducted and that the removal of WW| 
is against the Desai Award, Shastri Award aqd BiparttfJ 
Settlement. It is not true to suggest that Ex. MU and Ex 
are paid without knowledge of the WW1. Ex.Wl is the letter 
which shows why compensation was paid. The details aje 
given in Ex. M4. ‘that one month pay’ retrenchment 
compensation @ 15 days wages and salary from 5-2-99 
14-6-99 Ex. MI7 is the letter alleged to have been written f 1 " 
Sri G. Prakash Rao to debit Rs.700/- per monthto the cr" 
of WW1. Unless he verify he cannot say whether, 
amount was credited by virtue ofEx. M17. As per Ex. Mil 
is mentioned that Sri Prakash Rao had withdrawn 1 
complaint on 24-2-98. It is not true to suggest 
compensation paid under Ex. M4 is not in accordance wifh 
the I D. Act. In Februaiy, 1999 Petitioner attended only 
four days and he cannot say why the salary wis paid f 
5-2-99 to 14-2-99. It islrue that Workman was paid & 
from 5-2-99 to 14-6-99. The woikman has not signed i 
attendance register from 6-2-92 to 13-6-99. HC dented! 
he was not allowed to sign the attendance register ‘ 
the said period 

12. It is argued by the Learned Counsel for 
Petitioner that thewoikman initially joined in the year \t 
Later absorbed in regular vacancy from 1994. That 
domestic enquiry or preliminary enquiry for the allej 
allegation against the workman before terniination 
conducted. That the management did not tepfy to Lar - 
notice. Ex. W1 is the letter issued by the first faanag. 
that the workman was taken into temporary attender j 
list w.e.f 13-5-87. It could be seen from Ex. M6 there I 
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four names of panel of temporary attenders who worked Court of A P demanding the reuulanzation into (he Services 

nouns a. s! No fthaT ',h “* T** COh,mn “"f ’*** M !>“* ^ Hon b^PUgh Court aeeepted the 

noting at SJ No. 4 that the workman was retrenched Oft contentions nfth P Ik*. a... ____ 


14-6-99. Two more persons have been recruited in place of 
Petitioner The basis for the removal it Ex. Ml which was 
issued on 8-6-98 for which the workman gave explanation 
but purposely removed him with an ulterior motive on 
14-6-99 keeping in view of Ex. ML As per para 1 of Ex. Ml 
the management* states that they have received d tetter 
purportedly signed by the customer authorizing the branch 
to debit Rs. 700/- every month to the account of the 
workman. Subsequently the customer lodge a complaint 
and later on withdrawn. Management did not choosed to 
file the withdrawal letter but got filed the complaint which 
is Ex. M7 The management did not issue a show cause 
notice for the said allegation. The second allegation is non* 
delivery of IBC intimations and filling which is not a paft bf 
the duty of the workman as per Ex. M5. However, the 
management did not prove the same. If at all there are 
complaints from their customers against the workman. It is 
evidently clear that the management with a mala fttfe 
motive and intention foisted the false allegations to make 
a ground for removal. 


ot branches the meed of attenders has considerably reduced 
111 all It’s branches. If the plea of the managemen t is correct 


specific answer from the manag pfn^p t 

15. He relies on the Judgement reported in 2000LAB 
I C. 1377 wherein their Lordships held that “Casual Labour 


m eutu rer more man iu years and also acquired temporary 
status—prosecuted for criminal offences on allegation of 
assaulting gateman m duty - Acquitted subsequently— 
Twffliflattfifl bf hi§ services on basis of same incident by 
pdyiflg hint retrenchment compensation—Order pgsre d on 
basis of preliminary enquiry and not on basis df tegiilar 
departmental enquiry, Without isSUing a charge Sheet or 
giving Opportunity Of hearing—Being punitive in nature, 
liable to he set aside—fact that delinquent encashed 
eheqUd 8f retrenchment compenstation—Is of no 
consequbttce He dock not debarred him from challenging 
order terminating his services being violative of 


13 The third allegation is about bringing a cheque 
from Bank of Madura Ltd., and to handover the same to 
State Bank of India. The workman lost it during the transit 
and immediately reported to the management. It is not a 
fraud or a misconduct. Further it is not a part of the duty of 
the attender. 

14. All the above three so called misconducts 
occurred during the year 1997 and Ex. Ml was issued after 
a period of 6 months that is 5-6-99 and he was removed 
from service on 14-6-99 which clearly shows that the 
services and conduct of the workman was satisfactory. 
The management has not placed any evidence of the said 
allegations. Further the management witness himself 
admitted in the cross-examination that misplacement of 
papers in the office some times may take place on account 
of some confusion or negligence. Admitting without 
conceding of Ex. MI. the management ought to have 
conducted a preliminary or domestic enquiry before taking 
a decision of retrenchment based on the length of service. 
The workman refused to take the compensation and it was 
credited to his account on 15-6-99. It is the retrenchment 
compensation that was paid to the workman. It is the salary 
that was paid beside the retrenchment compensation for a 
period of four years when the workman has put his services 
since from 1984 that is for 15 years. Hence, the alleged 
retrenchment compensation said to have been complied 
with the I D. Act and the same is not tenable under law. The 
management has reserved the right to prove the charges 
against the workman but they have not proved before the 
Hon ble Court. Retrenchment compensation was paid for 
four years instead of 18 years. That several temporary 
attenders has filed writ petitions before the Hon’ble High 


fundamental rights or constitutional rights.” In this case 
hC Submits that no preliminary enquiry was conducted nor 
any departmental enquiry was conducted and he has put 
in service continuously from 1914: Therefore this ease is 
folly applicable to the facts Of this case. He also railed on 
2000 id 1794 of Hon’ble Madras High Court therein the 
Hon’ble Single Judge held that, “ Dismissal of employee— 
Order of dismissal Sequel to proceeding initiated against 
employee on basis Of complaint—It amounts to stigma— 
Order cannot be claimed to be termination simplicitor— 
Order passed Without conducting enquiry and giving 
opportunity to explain is violative of Art.3ll(2)’\ He 
submits that the facts of this case are also similar. He also 
relies on 2001 (4) ALD 61 Supreme Court wherein their 
Lordships held that. “In the order of termination it was 
mentioned that it is open to the employee to collect the 
dues before leaving —But it does not spell out whether it 
ihcluded the amount contemplated under Section 25-F— 
Hence, it cannot be said to be making an order in terms of 
Section 25- F.” He also relies on 1999 (6) AL D 618 A.P. 
High Court where their Lordships held Section 2 A(2) 
introduced by A.P Amendment Act 32 of 1987 which 
enables a workman to approach Labour Court directly 
without seeking a reference of the dispute by Government 
is valid and not inconsistent with Section 10 of the Act. He 
also relied on 1997 (4) ALD page 415 wherein their 
Lordships held that, “Employee'working continuously 
for five years in an industrial undertaking to which 
Chapter 5-A of the Act applies—Oral termination 
of service without holding an enquiry—Illegal”. He 
therefore prays that the Petitioner may be reinstated with 
back wages, continuity of service and all other attendant 
benefits. 
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16. The ftespoiniefo management submitted in the 

written arguments that whg^ in wi«9h way the dispute 
was handled by the Trtbuwi overlooking the objections 
raisedbythegtespptident management regarding maintain- 
ability ofthe dispute itself is not in older Wherein it was 
held that instead pf Sec. $A(2j ©f the I.D. Act (A.P. 
Amendment Act, 198?) the workman has to approach die 
Labour Court only if the conciliation proceedings fail. In 
this case the Petitioner has not raised any industrial dispute 
before the conciliation officer and there is no failure of 
conciliation proceedings. Hence, it ought to have been 
dismissed on preliminary objection only, 

17. The Respondent submits that the Petitioner 
was engaged as temporary attender in Visakhapatnam 
Main branch and allowed to perform duties on casual 
vacancies caused due to the leave/absence of the regular 
attenders and also due to the contingency of work 
demanded his engagement. The conditions of service of 
employees employed by the Respondent bank are 
governed by foe various provisions of various Awards 
and Settlements signed/pronounced under the Industrial 
Disputes Act, 1947. As such they have got statutory force. 
The branch received a complaint from one of the 
customers to that effogt that he had obtained standing 
instructions from foe customer to transfer fends from the 
customer *s account tp his account by misrepresenting the 
facts and further requested the bank not to honour such 
instructions. The explanation of the Petitioner was called 
for and it was not satisfactory Again he relies on 
M/s Nutrine Confectionary Company Ltd., Chittoor Vs. 
Government of Andhra Pradesh reported in ALT 87 DB 
1999(6) and finds fault with foe then Tribunal for not 
deciding the dispute as preliminary issue. 

18. The claimant was working as temporary attender 
from 1984 with break-ups from time to time and on some 
occasions worked for a longer periods depending upon 
the exigencies of work. Subsequenty the Government of 
India reviewed foe bank on recruitment and advised the 
bank concerned to enter into a separate settlement with 
their respective unions to regularize the services of 
temporary attenders. Keeping the advise in mind the 
Respondent entered into a settlement with the recognized 
union of the bank that is Syndicate Bank Employees’ 
Union under Section 12(3) of the Industrial Disputes Act, 
1947. It may be seen from the letter dated 14-6-99 wherein 
he was retrenched from the Service of the bank and it is 
mentioned that he had worked only for 170 days from 1984 
to 1988 and again worked from 1994 only. There are 
several persons seniors to him. There were several 
complaints against the claimant being irregular in 
attendance to his duties and his other objectionable acts 
which were also proved before this Court through MW 1. 
He also used to indulge in outside borrowings beyond his 
capacity to repay which resulted in persons concerned 
approaching while he was on duty. So it is clear from the 


fact that an attachment order dated 18-6-98 for Rs. 17,9 fo 
for his outside financial dealings So that speaks volumes 
about the indiscipline of the claimant even while he wqs 
temporary attender. The Respondent bank also hgs 
provisions to terminate employees who were not employed 
in permanent vacancies. Even if.it is assumed that thjs 
Tribunal is right in entertaining the claim of foe claimant 
there is no scope to consider his demand that is fo 
regularize his services that too, with retrospective effect 
and consequential benefits since as per the settlement 
signed between the Respondent management aqd the 
then recognized union, the claimant is not entitled for 
immediate absorption. Further his services were dispensed 
with due to lack of confidence of his integrity and honesty. 
The Hon’ble High Court of Andhra Pradesh has upheld, 
the validity of settlement signed between the Respondent 
management and it’s Recognized Union during 1996 
and held that the temporary employees cannot 
demand immediate absorption since the bank has issutd 
that they would be absorbed into the regular vacancies as 
and when the need arises. Hence, the petition may pe 
dismissed. 

j # 

,19. First coming to the question of jurisdiction it 
may be noted that this case was taken on file in view of foe 
Division Bench Judgement of the Hon’ble High Court iof 
A.P. in 1998 wherein their Lordships held that Sec, 2 A<J2) 
is also applicable to Central Government and one cannot 
approach the Labour Court directly under Sec.2 AOt). 
The Learned Counsel for the Respondent relied on 19^9 
(6) ALD page 618 between Nutrine Confectionery Op., 
Ltd., Chittoor Vs. Government of Andhra Pradesh fold 
others wherein brief facts of that case are that foe 
workman in question was issued a charge sheet ftjxipt 
serious misconduct and he was dismissed from service 
on 8-11-1982. That was before Sec. 2 A(2) was introduced 
vide A.P. Act 32 of 1987, with effect from 27-7-87. It teas 
not a case of a person who was dismissed from service 
after the A.P. Act 32 of 1987 adding Sec. 2A (2) to the it). 
Act, 1947 with effect from 27-7-1987. There, in thatefse 
the conciliation proceedings had failed and foe 
government refused to refer the matter under Sec. 10 and 
it was held that the Respondent was entitled to approach 
the Labour Court under Sec. 2A(2) of the Act. I do hot 
think in any way this Judgement put lay down a separate 
law then what was laid down by the Hon’ble High Cojurt 
ofA.P. in the Division Bench Judgement in 1998(5) ALD 
page 16 i.e., U. Chinnappa and others. Further, in 200W2) 
LLJAndeLingaiahandM/s Singareni Collieries Co. Ltd. 
their Lordships held that the Respondent No.l therein 
will be entitled to file appropriate application under Sec. 
2A Sub-section 2 of the Act before this tribunal cam 
Labour Court (in fact., he did file one such and the Si me 
was disposed off granting some relief to the Petition 5r). 
Although there is no such amendment yet the Honfole 
Supreme Court directed to approach directly the Central 
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Government Industrial Tribunal-cum-Labour Court and 
directed this Tribunal to decide on merits without going 
into the question of maintainability. Further, the Hon’ble 
Supreme Court has directed as late as 2003 (I)'LLJ page 
1127 in a public interest litigation held, “... but in the 
States of Karnataka and Andhra Pradesh such provisions 
have been introduced into the Act without any deleterious 
effect. On the other hand such a course has facilitated 
easy disposal. They were referring to Sec. 2A(2) and 
further held not standing a likelihood of frivolous 
litigations being initiated by the disgruntled workmen”. 
The Hon ’ble Supreme Court, referring to the provisions 
already made in this behalf in the Slates of Karnataka and' 
Andhra Pradesh thought it appropriate for the 
Respondent Government ie. Union of India to take steps 
to make a provisions in the I D. Act, 1947 enable a workman 
to approach a Labour Court or Industrial Tribunal directly 
without the requirement of reference by the government 
in case of industrial dispute covered by Sec. 2 A of the 
Act. So it may be seen that from the above Judgements I 
hold that this Court has got jurisdiction and the workman 
can directly approach the Court under Sec. 2A(2) in fact 
such a prov ision is inserted to avoid the Hardships to the 
individual workmen whose costs may be effused to be 
espoused by the union. Having stay at rest the preliminary 
petition now let us deal in the facts of the case. 

20. The Petitioner examined himself as WW1 and 
deposed that he joined the Management in the year 1984 
as temporary attender and vvorked till 1999. When he was 
terminated by order dated 14-6-99 he got issue a Lawyer’s 
notice which is Ex. W2. Ex W6 is the pay certificate dated 
8-6-99 showing his pay details. That this is a regular post 
in Visakhapatnam, the Management deposited Rs.24,000 
in his account. That from 1984 to 1988 he worked only for 
170 day s as a [tender in leave vacancies. In the cross- 
examination he deposed that he received a chargesheet 
from Head Office on 5-6-98 that is Ex. Ml. That he had 
issued a letter to the bank signed by one Sri G. Prakash 
Rao, SB A/c holder videA/c No. 24788 authorizing him 
to debit his account of Rs.700 every month for credit to 
the Petitioner’s account No. 16563 maintained by the branch 
for a period of 9 months with effect from December, 1997. 
That the said Mr.'G. Prakash Rao gave a complaint to the 
bank on 1-1-98 stating that his signature was obtained 
by him on a blank paper. That after the issuing of that letter 
he was absent from duty from 8-12-97 to 22-1-98. The bank 
also called for his explanation for his absence. 
SubseoiM^'v the complaint made by SriG. Prakash Rao 
was withdrawn on 24-2-98. 

21 The bank examined the Senior Manager and he 
agreeu that no regular enquiry w as done. A show cause 
notice was issued and the workman gave a reply. His 
explanation was not accepted that his services were 
terminated. There were no other written complaints but, 
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oral complaints against the Petitioner. Ex. M4 is the letter 
with details of compensation paid. 

22 . It may be seen that for the past allegations there 
is no proof but the present allegation does not seem to be 
completely out of place. As there is a complaint Ex. M? by 
the said Sri G. Prakash Rao and the absence of the 
Petitioner from duty from 8-12-97 to 22-1-98 after the 
alleged letter was issued by one Sri G. Prakash Rao also 
gain significance. As I held in several cases I once again 
reiterate that no employee should be promoted to operate 
the account of a customer barring his near relatives who 
'also if unable to come due to sickness or being physically 
handicapped. Similarly such request for transferring some 
amount from the account by a customer to the account of 
the employee are not also be entertained. But unfortunately 
in this case even according to MW I Sri T. Sree Krislma. 
Senior Manager, the complaint and withdrawl of complaint 
by Sri G. Prakash Rao are not available in the file. But he 
admitted that as per Ex. M18 it is mentioned that Sri G. 
Prakash Rao has withdrawn his complaint Ex. M4 shows 
that he was given one month in lieu of notice retrenchment 
compensation of 15 days wages for every completed year 
of service since 1994 (Rs. 1666.68 * 4) amounting to 
Rs. 6666.72 and salary from 5th February to 14-6-1999. 
According to him. he worked only for four days and he 
cannot say why salary from 5-2-99 to 14-6-99 was paid. 

23. It may be seen that no enquiry was conducted 
nor even if the enquiry is not conducted did the 
Management tried to prove allegations against the 
Petitioner except examining MWI and in Ex. W 7 it is clear 
that the Petitioner is appointed as a temporary attender 
from 13-5-1987. He was dismissed in 1999 after having 
putting 12 years of service. Retrenchment compensation is 
also not properly calculated. If not a detailed enquiry even 
a preliminary enquiry is not conducted. There may be 
several circumstances which might be that Sri G. Ppikash 
Rao might have borrowed the amount from Petitioner and 
passed on Ex. M7,1 do not want to repeat the number of 
judgements which are too well known. For instance 1997 
(4) ALD page 415 of Division Bench of the Hon’ble High 
Court wherein their Lordships held that, “employee 
working continuously for five years in an industrial 
undertaking to which chapter 5 A of the Act applies Oral 
termination of service without holding an enquiry illegal”. 
Further, from the compensation paid vide Ex. M4 it is very 
clear that even according to it he was in regular service 
from 1994 which is wrong. Since in view of Ex. W7 it is very 
clear that he was appointed as a temporary attender from 
13-5-87. So this Judgement applies. Further in 2001(4) 
ALD page 61 of Hon’ble Supreme Court, it was held [hat, 
“in the order of termi nation it was mentioned that it is 
open to the employee to collect the dues before leaving. 
But it does not spell out whether it included the amount 
contemplated under Sec. 25-F—Hence, it cannot be said to 
be making an order in terms of Sec 25-F’. Further, Supreme 
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Court beld in 2000 LAB I.C 1377 wbere the facts were 
casual labour in Government Department working 
continuously as such for more than 10 years and also 
acquired temporary status prosecuted for criminal offence 
of allegation of assaulting gateman on duty—Termination 
of his services on basis of same incident by paying him 
retrenchment compensation— Order passed on basis of 
preliminary enquiry and not on basis of regular 
departmental enquiry without issuing a chargesheet or 
giving opportunity of hearing—Being punitive in nature 
liable to be set aside—Fact that delinquent employee 
encashed cheque of retrenchment compensation is of no 
consequence”. In view of this Judgement I have no option 
but to set aside the dismissal order dated 14-6-99 and direct 
that the Petitioner be reinstated on or before 1st September, 
2003 on his last pay drawn with all attendant benefits 
(except back wages). It is hereby ordered tlr the one 
month pay in lieu of notice Rs.3333.36 ps and retrenchment 
compensation Rs. 6666.72 ps paid vide Ex. M4 shall be 
retained by the Petitioner as compensation in lieu of wages 
for the period from 15-6-99 till the date of his reinstatement 
As there is some stigma attached to him and further he 
must have worked somewhere or else, no back wages are 
ordered except as stated above. His entire service from 
13-5-87 including this period shall be calculated for the 
terminal benefits only. If the Petitioner is not reinstated 
on or before 1 st'September, 2003 he will be entitled to 
wages from 1-9-2003. 

Award passed accordingly. Transmit. 

Dictated toKuffi. K. Pham Gown, Personal Assistant 
transcribed by her corrected and pronounced by mein 
the Open Court on this the 27th day of June, 2003 

E. ISMAIL, Presiding Officer 

Appendix of evidence 

Witnesses examined for Witnesses examined for the 

the Petitioner: Respondent . 

WW1: SriG. Kali Shankar MW1: SriT, Sree Krishna 
Documents marked for the Pet ioner 

Ex.Wl: Termination order No.947/3580/jC5KS/TA/RTO/99 

dL 14-6-99 

Ex.W2 : Copy of Lawyer Notice sent by WW 1 
dt. 23-12-99 

EvW3 : Postal receipt 
EvW4 . Postal acknowledgement 
Ex. W5: Postal acknowledgement 
Ex.W6 : Pay certificate No. 897/3580/GSK/99 dt. 8-6-99 
Ex.W7 : Copy of temporary appointment order No. DOV/ 
3348/PS/TAT/AC/95 VS-4 
Doc um ents marked for the Respondent 
Ex. MI : Copy of show cause notice No.71/346(5)ARS dt. 
5-6-98 


Ex.M2 : Copy of WWl’s reply to Ex. Ml 
Ex. M3 : Copy of instructions No. SBV/3580/949/99/ROV 
dt 15-6-99 

Ex.M4 : Copy of lr. No.957/3580/IRS-ZOH/99 
dt 15-6-99 

Ex.M5 : Copy of extract of manual instructions about 
duties of attenders 

Ex.M 6: Panel of attenders list dt. 15-10-2001 
Ex. M7: Copy of complaint of Sri G. Prakash RaO 

dt. 1-1-98 j 

Ex. M8: Copy of relevant portions of Desai Award 
Ex. M9: Copy of relevant portions of Sri Shastri Award 
Ex. MW : Copy of IV Bipartite settlement . , 

Ex. Mil: Copy of credit slip dt 14-6-99 . < 

Ex.M12.Copy ofdebit slip dt. 14-6-99 ' 

Ex. M13: Copy of pay order dt. 15-6-99 
Ex. M14: Copy of Peti tioner’s S B . A/c extract 

Ex. M15: Copy of lr. No. 2999 /ZOH/PS/AS/2002 

dt. 17-9-2002 reg. staffing pattern of the bank' 

Ex. M If 'opy of sub-staff attendance register extract' 

Ex. M17 . Copy of letter alleged to have written by 
Sri G. Prakash Raodt. 2-12-97 

Ex.M18: Copy of lr. No.71/346(5)/IRS dt. 5-6-98 (it is 
mentioned in this letter that Ex.M17 wtas 
withdrawn on 24-2-98. 

14 3PTW, 2003 ' 

gjfo3ffo 2558.—aiftitWT, 1^47 
(1947 14 ) 

7(c)/2002) ^ 

13-8-2003 SFS I » 

[■tio rp-12011 n 77/2001 -3n$o3TRo (^t-A) 1 

New Delhi, the 14th August, 2003 
S.O. 2558.—In pursuance of Section 17 ofHhe 
Industrial Dispute Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 7(c)/ 
2002) of the Industrial Tribunal, Guwahati as shown idthe 
Annexure, in the Industrial Dispute between itlie 
management of Union Bank of India and their workman, 
which was received by the Central Government, on 
13-8-2003. i 

[No. L-12011/177/200 1-IR(|WD1 
C. GANGADHARAN, Under ^ecy. 
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ANNEXURE 

INTHE INDUSTRIAL TRIBUNAL: GUWAHATI : 
ASSAM 

REFERENCE NO. 7(0 OF 2002 

PRESENT: ShriH. A. Hazarika, LL.B., 

Presiding Officer, 

Industrial Tribunal, Guwahati. 

In the matter of an Industrial Dispute between : 

The Management of 

Union Bank of India, Chandmari, Ghy-3 

Vs. 

Their workmen represented by the 
General Secretary, 

Union Bank Employees Union 
(NER), Fancy 7 Bazar 

Date of Award: 18-7-2003 

AWARD 

The Ministry of Labour, Govt, of India, referred a 
dispute exists between the Union F ik Regional Office, 
Guw ahati and the concerned union tor adjudication and to 
pass an award vide their Order No. L-12011/177/2001-IR 
(B-II) dt 29-4-2002 on the basis of following issue: 

Whether the action of the management of Union 
Bank of India in denying creation of the post of 
Special Assistants at Katlicharra and Sundaridia 
branches w.e.f. 1-4-2000 is justified ? If not, what 
reliefs the workmen are entitled to ?” 

Having received the referred matter this Tribunal 
registered a case being numbered 7(C) 2002 and notified 
both the parties for appearance. 

In obedience to the notices both the parties appeared 
and filed their respective written statement and documents 
etc. and contested the matter. 

The case of the workmen briefly from the narration 
of their written statement etc. is that as per policy adopted 
through negotiation between the management and union 
concerned on 10-10-92 the management Bank agreed to 
create post of Special Assistants if the Rural Branches of 
the Bank able to develop and ra' ,e the Bank business to 
Rupees two crores for two consecutive years. 

In terms of the negotiation an agreement was executed 
between the parties concerned on 27-3-95. It was also 
agreed that on fulfilment of condition the post are to be 

created from 1 z* April every year. 

The Branches of Katlicharra and Sundoridia fulfilled 
the conditions as per the agreement. But the Bank went 
back from their committment and instead of creation of the 
post from 1 -4-2000 decided to create it from 1-4-2001 and 

prayed to decide the referred matter in favour of the 
union. 


The ease of the management in brief is that the 
management laid down the criteria for creation of post of 
Special Assistants depending upon the business of the 
Branch- Accordingly the parties concerned have arrived at 
settlement But no where it is laid down that the management 
shall create the post immediately as such it is the right of 
the management to create or to abolish the post depending 
Upon the exigencies of the banks business of the Branches. 
Thus the creation of the post of Special Assistants is not 
automatic and prayed to reject the claims of the union as 
unjustified. 

The union examined their General Secretary, Mr. J. 
Chakraborty who is crpss-examined by Mr. A. Puzara, 
Senior Manager (Personnel) of the management Bank. The 
management also examined Mr. A Puzara Senior Manager 
(Personnel) of the Bank concerned who is also cross- 
examined by Mr. J. Chakraborty, General Secretary of the 
union. < 

Perused the evidence recorded by my own hand as 
well as the documents available in the record. On careful 
scrutiny of the evidence and documents in the record I 
find there was a negotiation between the union concerned 
in one hand and the management Bank in the other hand 
and they have arrived at a settlement that if the business qf 
a Rural Branch of the bank concerned raised to 4 crores for 
two consecutive years then the management bank will 
create the post of Special Assistants for the respective 
Rural Branch which would be able to fulfill the condition 
laid down. This way or that way the management bank 
admitted it. Now the crucial point before me is that the 
union claim that after fulfilment of the condition the Special 
Assistants post of the Rural Branch is to be created from 
1st April every year. On the other hand the management 
bank claim that no where in the agreement they agreed that 
the port of Special Asstts. will be created immediately after 
fulfilment of the condition. That the bank claim the creation 
of post of Special Asstts. is not automatic. It is the 
independent decision to be taken by the bank for creation 
of post of Special Asstts. after fulfilment of the condition. 

It is admitted fact that Katlicharra and Sundoridia 
fulfilled the condition as per the agreement. Hence the 
management is to create the post of Special Asstts. after 

fulfilment of the condition. I do not agree that after fulfilment 

of the condition the creation of Special Asstts. is not 
automatic. What I find for ends of natural justice it is the 
duty of the management to create the post after fulfilment 
of the condition and that should be from 1st April every 
year. 

Under the above fact and circumstances the issue 
referred is decided in favour of the union and bank is not to 
go back from creation of the Special Asstts. post at 
Katlicharra and Sundaridia from 1-4-2000. Accordingly the 
issue is decided in favour of the union. Prepare an award 
accordingly. 

H. A. HAZARIKA, Presiding Officer 
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#. i\mW, 

New Delhi, the 14th August, 2003 

S.O. 2559,— In pursuance of Section 17 of the 
Industrial Dispute Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 2/42 of 
2002) of the Central Government Industrial Tribunal-cum- 
Labour Court, No. 2 Mumbai as shown in the Annexure in 
the Industrial Dispute betweeil the employers in relation to 
the ma nage ment of Mumbai Port "frust and their 
work man, which was received by the Central Government 
cm 14-08-2003. 

[No. L-31012/30/99-IR (M)] 
C. GANGADHARAN, Under Secy. 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL NO. 2, MUMBAI 

PRESENT: 

S.N. Saundankar : Presiding Office 

Reference No. CGIT-2/42 of2000 

EMPLOYERS IN RELATION TO THE 
MANAGEMENT OF MUMBAI PORT TRUST. 

The Chairman, 

Mumbai Port Trust, 

Mumbai-400038 

Vs. 

Their Workmen 
The Secretary, 

Mumbai Port Trust Dock and General Emp. Union, 
Port Trust Kamgar Sadan, Nawab Tank Road, 
Mazagaon, Mumbai-400 010. 

APPEARANCES: 

For the Employer : Mr. Umesh Nabar, 

Advocate. 

For the Workmen : Mr. Jaiprakash Sawant, 

Advocate. 

Mumbai, dated, the 3rd July, 2003 


AWARD 

The Government of India, Ministry of Labour by its 
Order No. L-31012/30/99/IR (M) dated 25-5-2000 in exercise * 
of the powers conferred by clause (d) of Sub-section (1) 
of Section 10 of the Industrial Disputes Act, 1947, have! 
referred the following dispute to this Tribunal for ■ 
adjudication: \ 

“Whether the action of the management of Mumbai; 
Port Trust, Mumbai, in fixing the pay of Shri Drigpai l 
Singh Chattar Singh at Rs. 2,785/- on promotion] 
while fixing the pay of workmen junior to him namely, i 
Shri Sambhoji Appa Gigawal and Shri Raghunath : 
Tukaram Kudtarkar at Rs. 2810/- is justified? If not, \ 
to what relief Shri Drigpal Singh Chattar Singh isj 
entitled?” ; 1 

^ 'j 

2. Vide Statement of Claim (Exhibit-4) it is the 
contention of workman Singh that he was promoted as; 
Head Watchman w.e.f. 1-2-1995 and consequently his pay : 
should have been fixed under the service rules at Rs. 2845. 
instead of Rs. 2785. It is contended the same was brought; 
to the notice of the management but none paid hee^j 
therefore he prayed the management be directed to fix his; 
pay as above. Management Mumbai Port Trust resisted 
the claim vide Written Statement (Exhibit-7). 

3. On perusing the record it is seen after leading 

evidence when the matter was fixed for argument, both the 
parties by application (Exhibit-17) enclosing a letter of th* 
Port Trust dated 1 -7-2003 pointed out that the management 
has fixed the pay of workman Shri Singh as Rs. 2810/- as otj 
1-4-1995 and as such the reference since settled, bq 
disposed of. Hence the order: . 

ORDER 

Reference stands disposed of vide purshls (Exhibit 

17)- • | 

S.N. SAUNDANKAR, Presiding Office* 

j 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL NO. 2, ATMtJMBAI . 

Reference No. CGIT-2/42 of 2000 • 

BETWEEN: j 

Mumbai Port Trust : 1st Party 

And 

Shri Drigpal Singh Chattar Singh : Ilnd Party 

MAY IT PI .F.ASE THIS HONBLE TR IBUNAL 

In the above reference the claim of the Second Party 
workman is that he should be paid Rs. 2810/- instead ofRs. 
2785/- from 1-4-1995 and his pay to be fixed accordingly. 
The claim of the workman is considered favourably by t|e 
First Party and he has been issued letter dated 1st July, 
2003, copy of which is enclosed herewith. The workman 
agrees that his claim in the above reference is satisfied. 
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In the circumstances, the above reference be disposed 
off accordingly. 

Mumbai: 


Dated : 3rd day of July 2003. 
Sd/- 

(Jaiprakash Sawant) 

Adovcate for the 
Second Party 


Telex: 011-2345 


Sd/- 

(Umesh Nalson) 

Advocate for the 
First Party 

e hl'S •!. 

Code No. 89165378 

63 

G63F/B 


Mumbai Port Turst 


From: CE E/1 —6(CGn>2169 


FROM: 

The Chief F.ngineer, 

Civil Engineering Deptt., 
Mumbai Port Trust, 

Poit House, 3rd Floor, 
S.V. Road, Fort, 
Mumbai-400001. 


Dated: 

REGISTERED A/n 
July 2003 


To, 


Shri Drigpal Singh Chhattar Singh 
At : Hussainpur Pahadhigh, 

Post: Karanpur Dutta, 

Tal.: Amritpur. 

Distt.: Farukhabad, 

Uttar Pradesh, Pin.-209622. 

Sub.—Reference No. CGIT 2/42 of 2000 Employees 
in relation to the Management of MBPT and 
their workmen, Shri Drigpal Singh Chhattar 
Singh, Ex-Watchman GWN D. 

Kindly note that your request for fixing of pay as 
Rs. 2810 instead of Rs. 2785/- as on 01-04-1995 is 
considered in your favour and the same is being calculated 

shortly. 

Sd/- 

Dy. Chief Engineer. 


14 SPTST, 2003 

^»To 3ffo 2560.—Sit 1947 
(19 47^114 ) ^ T017 » 3T^TFTjf, m*>\i 4? 

% W 

(^wiraqifo^o 174 / 2000 ) 

Wwt ^ 13-08-2003 TJTCTpTT «TT I 

[^O 1^-12012/239/2000-3nfo3TRo(^-l)] 

New Delhi, the 14th August, 2003 

S.O. 2560.—In pursuance of Section 17 of the 
Industrial Dispute Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (l.D. No. 174/ 
2002) of the Central Government Industrial Tribunal cum 
Labour Court, Lucknow as shown in the Annexure in the 
Industrial Dispute between the employers in relation to 
the management of State Bank of Bikaner Sc Jaipur and 
their workman, which was received by the Central 

Government on 13-08-2003. 

[No. L-12012/239/2000-IR (B-I)] 
AJAY KUMAR, Desk Officer 
ANNEXURE * 

BEFORE THE CENTRALGOVERNMEST 
INDUSTRIAL TRIBUNAU-CUM-LABOUR COURT: 
LUCKNOW 

PRESENT: 

Shrikant Shukla : Presiding Office 
l.D. No. 174/2000 
Ref. No. L-12012/239/2000/1R/(B-1) 
dated 16-24-10-2000 
BETWEEN 

Surendra Pratap Verma 
C/o Sri Radhey Shyam Tewari 
107/76 Jawahar Nagar 
Kanpur-208001 

AND 

I, The General Manager, 

State Bank of Bikaner & Jaipur 
H ead Office, Ti lak Marg, 

Jaipur (Rajasthan) 302001 

The Manager 

State Bank of Bikaner & Jaipur 
Kaushalpuri 
Kanpur 






[fl—3(ii>] TFTO : T<-PT^{ (;:, 'i003/W 1 i ms 


AWARD 

Bharat Sarkar Sharra Mantralaya, Ministry of Labour, 
New Delhi vide their Order No. L120l2/24i/2000/IR(B-l) 
dated 16-10-2000 has referred following Industrial Dispute 
for adjudication to this Industrial Tribunal cum Labour 
Court: 

% 

“Whether die action of die management of State Bank 
of Bikaner & Jaipur in terminating the services of 
Shri Surendra Pratap Verma w.e.f. 24-4-1985 is legal 
and justified? If not, to what relief the workman is 
entitled to ?” 

2. The worker find statement of claim and the 
opposite party filed the written statement. Thereafter the 
worker moved an application 5-9-2001 for consigning the 
case file to the record room stating in die application that 
the Government of India, Ministry of Labour has referred 
the matter to CGIT-cum-Labour Court, Kanpur for 
adjudication and he does not want to proceed with the 
present case. The Predecessor in office mentioned in the 
order sheet that there is no information that the case is 
referred to CGIT-cum-Labour Court, Kanpur and therefore 
the next date was fixed on 23-10-2001 for evidence. On 
23-10-2001 the predecessor in office passed following cider. 

PRESENT 

A/R workman R.S. Teweari 

A/R Management Puneet Chandra 

"Case taken up. Die identity of die workman is not 
established jii die iefeicuCc order. The order gives only 
correspondence address of the workman. It is obligatory 
to ascertain identity of the workman before the case could 
proceed. A copy of this order sheet is sent to the Ministry 
of Labour requiring it to send complete address of the 
workman i.e. name, father's name, age, place of residence, 
post office, police station and district. The workman may 
also approach in getting the referecne order connected. 

It is also informed by the A/R of the workman that 
another reference order has been made to CGIT-cum-Labour 
Court, Kanpur on the same subject matter. The Ministry is 
expected to take cognisance of this fact and pass 
appropriate order. 

Fix 11-12-2001 

Sd/- 

P.O." 

Thereafter die worker or his representative did 
not turned up on 11-12-2001,10-1-2002 and thereafter 
29-1-2002 was date fixed. On that date the predecessor 
passed following order; 

Present 

A/R workman RJS. Teweari 

A/R Management : Puneet Chandra 

o?4-AO &i/e% — IS. 
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"An pplication is filed on behalf of the workman 
that the Ministry has also referred this industrial dispute 
to the CGlT-c?.jm-Labour Court, Kanpur and the mattqr is 
under adjudication there. 

A letter be sent to the Ministry to clarify the position 
whether two references on the same subject matter, one to 
the CGIT-cum-Labour Court, Kanpur and other to this 
Tribunal have been made? If in alternative, the Central 
Government may like to recall the reference. Fix 7-3-2#02 
for order. 

Sd/- 

p.o‘ ’ 

On 7-3-2002 the parties remained absent and the next 
date fixed was 30-4-2002. Worker or his representative 
thereafter-absented on 30-4-2002, 5-6-2002, 5-8-2002, 
23-9-2002, l-li-2002and3-1-2003. 

On 4-4-2003 a letter was written to Desk Officer, 
Govt, of India, Minsitry of Labour, New Delhi with reference 
to the order of the government about adjudication and 
subsequent communication and the Desk Officer was 
requested to inform whether this particular reference lias 
been referred for adjudication to CGIT-cum-Labour Court, 
Kanpur if so wether CGIT-cum-Labour Court, Lucknow 
can close this reference and the statement of claim filed by 
the claimant togelher with the woritten statement could 
be forwarded to CGIT-cum-Labour Court, Kanpur. The 
Government of India did not reply the said letter. Therefore 
another letter was sent to the Ministry vide No. CGIT/ 
LKO/ID/174/2000 dated 8-5-2003 alongwith previous 
letter of 4-4-2003 and the Desk Officer was informed 
that no reply to the letter dated 4-4-2003 has been 
received so far and the worker is also not turning up and 
therefore the Desk Officer was requested to look into the 
matter and inform whether the matter has been referred to 
Kanpur so that this case could be consigned. Till this date 
the Government has not informed whether or not tjhis 
reference has been referred to CGIT-cum-Labour Court, 
Kanpur. 

Worker to is not mining up, in the circumstances & 
in the fitness of the case the reference is liableto be returned 
to the Government unanswered, so that there should be no 
conflicting conclusion on the reference in the matter iflhe 
same is also adjudicated by CGIT-cum-Labour Court, 
Kanpur. 

From the discussions above I come to the conclusion 
that the reference be returned unanswered. 

Dated 4-8-2003 

LUCKNOW . 

SHRKANT SHUKLA, Presiding Oflfcer 


j 
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New Delhi, the 14th August, 2003 

S.O. 2561.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Case No. CGIT/ 
LC/R/209/91) of the Central Government Industrial 
Tribunal-cum-Labour Court, Jabalpur as shown in the 
Annexure in the Industrial Dispute between the employers 
in relation to the management of Centra! Railway and 
their workman, which was received by the Central 
Government on 13-08-2003. 

[No. L-41012/47/91 -IDU (B-I)] 
AJAY KUMAR, Desk Officer 
ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBIJNAT 47UM-I A ROHR COURT 
JABALPUR 

CASE NO. CGIT/LC/R/209/91 


“Whether the action of the Central Railways in 
terminating the services of Shri Hifazat Ali, S/o Shri 
Mohd. Ali was Justified? If not, to what relief the 
workman is entitled?” 

2. The brief facts of the statement of claim filed by 
the workman are that die workman was employed as 
monthly rated casual labour under the non-applicant. He 
worked as MRCt. He was granted service certificate by 
SSRI (RE), AG, Nagpur (Chief Bridge Inspector), Railway 
electrification, Ajni. Applicant services were abruptly 
terminated by the Executive Engineer, Brijesh after 10-4-88 
on the plea of not having a service card. Applicant pleaded 
and represented his case before the CAT and ALC(C), 
Bhopal. It was prayed on behalf of the applicant that die 
applicant be awarded his services by declaring that the 
termination of die applicant is illegal. Applicant should be 
reinstated in service with full back wages. 

3. Non-applicant in his written statement submitted 
that the applicant employed only after producing a service 
card. This service card No. 95703 after enquiry found to be 
not issued by any authority and therefore it was forged. 
When it was found that the applicant entered in die service 
only after producing die false card, then his services is 
terminated. Termination order of die applicant is just and 
proper because workman committed misconduct by 
obtaining employment by fraud. 

4. Following issues are necessary for the just 
decision of the case : 


M/HpfllAr fJlP ii/oe nrnvtarK^ formO 

If UVUIVI u«v ivuimaiMU rtuopiupvitj kViiliUUUVU ; 


2. Whether die workman was entitled for any 
relief? 


PRESENT: 

Shri R.K. Dubey : Presiding Officer 

Shri Hifazat Aii, : Applicant 

S/o Shri Mohd Ali 
Mohalla Kulbarda, 

Harda, 

Distt. Hoshangabad 

Versus 

The Chief Bridge Engineer, 

Central Railway, 

Railway Electrification, 

Ajni, Nagpur (MS) 

: Non-applicant 

AWARD 

Passed on this 30th day of July, 2003 

1. The Government of India, Ministry of Labour 
vide order N o. L-41012/47/91/IRDU dated 12-11 -1991 has 
referred the following Dispute for adjudication by this 
Tribunal : 


5. Issue No. I: 

The statement of claim of workman is silent on the 
point of service card. Workman in the statement of claim 
made only a passing reference of the allegations of non¬ 
applicant that he obtained false service card. Applicant 
himself appeared in die witness box of die tribunal and was 
cross examined at length. In para-21 and 22 applicant relied 
the questions concerning with die service card. Applicant 
stated that in 1979, he procured casual service card from 
Delhi. Witnesses unable to name the office from where he 
obtained service card. According to witness he deposited 
Rs. 4 or 5/- as the fees of card and received a receipt of die 
amount but no receipt produced on behalf of die workman. 
Applicant is also unable to identify or name die official 
who gave the applicant card. Thus, it is clear from die reply 
of the workman that he tried to avoid to answer die 
questions put to him in this regard. It is clear from die 
applicant’s evidence that die applicant’s service card is 
false otherwise applicant produced the receipt of the 
amount in the court. Applicant also clearly told the name 
of the office from where he procured die service card and 
document and also if possible told the name of the official 
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in the court. To remain silent on this important point shows 
the ignorance or lapse of memory clearly support the 
contention of the non-applicant that the service card 
produced by the workman is false. 

6 . Any service is a contract between employee and 
employer. Contract is based on mutual trust, confidence, 
sincerity and honesty. When one person with an intention 
to enter the service at any cost produced false certificate 
or service card, then he breach the contract or trust. It is 
also settled law that such type of contracts which are based 
on misrepresentation or forgery are null and void in law. 
When any contract is void ab initio, then the guilty party 
cannot claim any right or privileges from this contract. In 
my view, if any person enters by producing the false card 
into the service, then his service is itself void from the 
beginning. He cannot claim any right after completing 120 
or 240 days of service. Therefore the workman did not got 
any right from the service which were started on forgeries. 

7. The decision of CAT, Nagpur produced on behalf 
of the workman but the decision of the CAT is not binding 
on this court. It is also clear that the learned members of 
the CAT did not examine the case from legal point of view. 
Therefore this case of the fact did not help the workers. 

8 . Thus it is clear from the perusal of the evidence 
and pleadings of both the parties that the workman obtained 
their service by producing false card and hence their 
dismissal is proper, just and legal. 

9. Issue No. 2 : 

As I pointed out in the last para, the workman 
obtained the service by producing false card therefore no 
right accrue to them and their dismissal from the service is 
just and proper. Therefore the workman did not entitled for 
any relief. 

10. It is clear from the above marshelling and 
appreciation of evidence that the dismissal of workman 
were just and proper. Therefore the statement of claim filed 
by the workman is dismissed. Both parties should bear 
their cost themselves. Advocate fees is Rs. 1500/ if certified. 

" 11. The reference of the Ministry is answered that 

the action of the Mgt. of Central Railway in terminating the 
services of Shri Hifazat Ali S/o Mohd. Ali is justified. 

R. K. DUBEY, Presiding Officer 
^ 14 3FTRT, 2003 

U>To 3TTo 2562.—aifafWI, 1947 
(1947 m 14 ) ^ t*RT 17 % 3*3^ 

% "ft Plfife affrflfw lqqi< 3 «<.«»>k 

aflgflp i q; C*J. ■'ft.) % nme 


WfT Tt. i. 6 2003) Vld>lfVW %, 

^ 13-8-2003 WtT f3t1 an I 

[RoTT^-12012/262/2002-31!^31R 0*1-1)] 

3T3TR''frqrc, arfaurct 

New Delhi, the 14th August, 2003 

S.O. 2562.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (I. D. No. 6 of 
2003) of the Central Government Industrial Tribunal-cum- 
Labour Court, Kanpur (U.P.) now as shown in the Annexure 
in the Industrial Dispute between the employers in relation 
to the management of Etawah Kshetriya Gramin Bankiand 
their workman, which was received by the Central 
Government on 13-8-2003. 

[No. L-12012/262/2002- IR (B-I)] 
AJAY KUMAR, Desk Officer 
ANNEXURE 

BEFORE SRI SURESH CHANDRA, PRESIDING 
OFFICER, CENTRAL GOVERNMENT 

INDUSTRIAL TRIBUN AL-CUM-LABOURCOU^T 

SARVODAYANAGAR, KANPUR (U.P.) . . 

Industrial Dispute No. 6 of2003 

In the matter of dispute between 

Kumari Rekha Rani 
C/o B. P. Saxena 
426, W-2 Basant Vihar, 

Kanpur. 

AND 

The Chairman 

Etawah Kshetriya Gramin Bank 
Head Office 123, Civil Lines 
Etawah (U. P.) 

AWARD 

1. Central Government, Ministry of Lalour, 

New Delhi, vide its notification No. L-12012/262/20#2-IR 
(B-I) dated 6-2-2003 has referred the following displace for 
adjudication to this Tribunal — 1 

“Whether the action of the management of Efewah 
Kshetriya Gramin Bank in dismissing Kumari Aekha 
Rani from the service of the bank w.e.f. 15-9-2^00 is 
legal and justified ? If not what relief she is entitled 
for?” 

2. In the instant case after receipt of the reference 
order registered notices were issued to the parties directing 
to file statement of claim, by the workman. From a bare 
perusal of the order sheet it is evident that the woikman 
after availing sufficint opportunities failed to file statement 
of claim. On 29-7-2003 when the case was taken tip for 


2420 GI/2003—13 
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hearing the authorised representative for the workman 
moved an application praying to the tribunal to wait till 
afresh or amended reference from the Government of India 
is received. It appears that the workman is not willing to file 
statement of claim with regard to the present reference. 

3. In these circumstances the tribunal is left with no 
other option but to hold that the workman is not entitled 
for any relief for want of pleadings and proof in support of 
his case. 

4. Accordingly it is held that the workman is not 
entitled to any releif pursuant to the present reference order 
for want of pleadings and proof. Hence the reference is 
answered against the workman. 

SURESH CHANDRA, Presiding Officer 
^ fried), 21 STTRT, 2003 

Wlo 3TTo 2563— 3rfftfrFFT, 1948 

( 1948 34) ^i) ftTTT 1 ^)TR-*TT7T (3) "gRTTT^tT 

*6 ft) 1 2003 ^F) T77 

Tmfta t, fa *wi) ~<&?i % ajeiro- 

4 (44^45 3TKqR- 

5 3^7 6 [t4RT76^tT4-W(l) 3fft ftTTT 77 ; 78, 79 tifc 81 

% ftm ■art rf^) it ^ ^pr) f ] % Tffrrr7 f*t 

% faHfdRsId fr’ TT^rT #t, 37^ 

“fadT 3TFpr dsuld % sRpfa <pn. 

3 TftJd Fftt, §q 0 fa 7 !?, ^ 3 TTfT 3 , OtiHKl ^ ^ 37 <Hld 

[W7T: 7^7-38013/26/03*-^. T$T.-1 ] 
%. 77). #T, PH<^I4) 
New Delhi, the 21st August, 2003 

S.O. 2563.—In exercise of the powers conferred by 
sub-section (3) o’f Section 1 of the Employees’ State 
Insurance Act, 1948 (34 of 1948) the Central Government 
hereby appoints the 1st September, 2003 as the date on 
which the provisions of Chapter IV (except Sections 44 
and 45 which have already been brought into force) and 
Chapters V and VI [except sub-section (i) of Section 76 
and Sections 77, 78, 79 and 81 which have already been 
brought into force] of the said Act shall come into force in 
the following areas in the State of Orissa 
nam-dy - 

“The areas comprising the Revenue Villages of 
Turanga, Angul Town, Hulurisinga, Nuahata, 
Gotmaraand Banarpal under Angul Tehsil in the 
District of Angul.” 

[No. S-38013/26/2003-SS-I] 
K.C. JAIN, Director 
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^ fried), 253TTFT, 2003 

^TTo 3TTo 2564.-^4^17) 7F*T -sftrn 37p«TfTT7, 1948 
(1948 *FT 34) ^F) *IT7T 1 TR-W7T (3) £T7T WPfcftif 

•qfJT ^F7% ^7^17 ftd^STTT 1 37^77, 2003 ^7 

nffrd % 7^7 4 frpIcT ^7# t, faWI 37fftftFFT % 
STARTS (44 ^ 45 >7171 % f7FTPT 4) ^ 4) t) 

37*^ S 3fr{ 6 [ ^TTT 76 ^) 'JF-tJRT ( 1) 37k *TT7T 77, 78, 79 
81 % P773T9 75ft H$el f'] %'3 x r^T TrR 

7^1 sfrrf 4 TT^rT kfrl, 3=r«rfc[ : — 

“ WRT, d*41d ITT f^dT-frTRT3rM? % 3TRFTd 3TF) 
cflel 7F5TF7 TTF7-7M1 *FT cTfd, dd3 7)5, d4ef) ^FT, 
^Td^7T, 7^T, RFTdTVT^, HT3T dFTdT 

37FT7I Tfe % 37RFfa 37T4 Wl ’' I 

[WTT: 38013/27/2003-F^T. TT*7.~I] 

%. Tit. ^-1, 

New Delhi, the 25th August, 2003 

S.O. 2564. —In exercise of the powers conferred by 
sub-section (3) of Section 1 of the Employees’ State 
Insurance Act, 1948 (34 of 1948) the Central Government 
hereby appoints the 1st October, 2003 as the date on which 
the provisions of Chapter IV (except Sections 44 and 45 
which have already been brought into force) and Chapters 
V and VI [except sub-section (i) of Section 76 and Sections 
77, 78, 79 and 81 which have already been brought into 
force] of the said Act shall come into force in the following 
areas in the State of Uttar Pradesh namely :— 

‘"Areas falling within the Revenue Villages of Raja 
Ka Taal, Lalau Road, Chameli Bagh, Dhoalpura, 
Industrial Estate, Nagala Bhau, Bhau KaNagala 
and Agra Road in Pargana, Tehsil and District 
Firozabad.” 

[No. S-38013/27/2003-SS-l] 
K. C. JAIN. Director 
df fried), 26 3 Rtt<T, 2003 

^7|o 37To 2565.—44d!{l 7T*T 3Tfrrfwr, 1948 
(1948T7 34) WTT1 Tft-WTT (3) "SITTTT^rf *Jlfad4f 
T*qfrT ^77) 7TTRTT7 UTT^ITT 1 31^7, 2003 ^7T 

flidd % fr frPTTT et»<dl %, PjiM<ri) STfftfrPTft % 3T*2?Ff 
4 (44 c {45 W7T % ^Tt 9^ ^ I 3TtZfR 5 

3^7 6 [W7T76^)2PT-W7T(1) 3fft W7T77, 78, 79 3frt 81 % 

] %UW*7 dPHdHI^TTd 

% frft^PdfecT fr’ TJ^tl ffrl, 3T8TTcf : — 

* * frcTefT % frtc* on-h) cilcj'TT % uih- 

- TT^3R CT«TT ^77% ^TRTVrjtR, 

7TfrRTVft, tr^. 

3T7dT77dT^7fr, 34d*l^0 TT«TT 7R75T TnR-^TFTJTR 
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% % SRRfa 

[WTf: T^T-38013/28/03-T^T. TJ&.-1] 
%. Fit. #T, 

New Delhi, the 26th August, 2003 
S.O. 2565.—In exercise of the powers conferred by 
sub-section (3) of Section 1 of the Employees’ Slate 
Insurance Act, 1948 (34 of 1948) the Central Government 
hereby appoints the I st October, 2003 as the date on which 
the provisions of Chapter IV (except Sections 44 and 45 
which have already been brought into force) and Chapter 
V and VI [except sub-section (i) of Section 76 and Sections 
77, 78, 79 and 81 which have already been brought into 
force] of the said Act shall come into force in the following 
areas in the State of Tamil Nadu namely:— 

“Areas comprising the revenue villages of Enjar 
and its hamlets namely; Naduvapatti, 

' Poovanathapuram, Saminatham, S. Pudupatti, 
Mannukku Meendampatti, Arunasalapuram, 
Alagapuri; and 

Vendurqyapuram and its hamlets namely; 
Goppainaickanpatti, Malayuranipatti of Sivakasi 
Taluk in Virudhu-Nagar Distric.” 

[No. S-38013/28/2003-SS-I] 
K. C. JA !N, Director 
^ ■fecrft, 28 2003 

^TTo 37To 2566.—^TRTQ^ 
^eT-6528 (TS% yPclMH % 

3 dfcrlfad) % 4>4^Kl ^ Mhl 3WI 

SlfafWT, 1952 ( 1952 19) 

3 ^f^TfeRT) tIRf 17 ^T-*JRT (1) W % 

SRffa % 1?fli STT^T t^T 11 

-sraflF WsZK % if 3RTCH % 

WT 3 W yfdkJH % ftFRT cRRT SlfafrRm ^ 

*ITCT 6 3 aferrlfeld ^ cJeHT ^ '4i4^lR4T %tr efRT SPpfjrT 

# sfft <*>4qi<1 3RT *rf^T ftfa FTTMf Ht V>I4<I 7^ 

f ^TpM<ni=h<^ft'3?tTTT%%Rl 31-4 yPtfMH 3 +44lftq)' % 
FPW 3 7T5RT STfafrRTR % 3RpfcT 3TW fafa 

1952 ("5-8% ^ ^RrmRacT) % 

3R?pfff TSftFT f^FTtr ^ FTPtf pci'll ft ^RT 3T^^T f ; 

3T^T:, 3T®T, FR3FR 7RRT ^ft tJRT 17 ^t 34- 

*THT (1) (^>) £RT y^rT ^Tfdd4l op>T TRPl =TRft fh, sfa 

Wl-Wl ■CR ftft*? ft FP7TJR ?[RT Ticff % 

Weld ft T^PT Wt 11 

[TOm^-35015/4/2003-'WR-n ] 

FRpTTTRT, 


New Delhi, the 28th August, 2003 
S.O. 1566.—Whereas M/s D.A.V. College Trust & 
Management Societies DL-6528 (hereinafter referred to as 
the said establishment) has applied for exemption under 
clause (a) of sub-section (I) of Section 17 ofthe Employees’ 
Provident Fund and Miscellaneous Provisions Act, 1952 
(19 of 1952) (hereinafter referred to as the satd Act). 

And Whereas in the opinion of the Central 
Government the rules of the provident fund of the said 
establishment with respect to the rates of contribution tre 
not less favourable to employees therein than those 
specified in Section 6 of the said Act and the employees 
are also in enjoyment of other provident fund benefits which 
on the whole are not less favourable to the employees than 
the benefits provided under the said Act or under the 
Employees’ Provident Funds Scheme, 1952 (hereinafter 
referred to as the said Scheme) in relation to the employtes 
in any other establishment of similar character; 

Now, therefore, in exercise ofthe powers conferaed 
by clause (a) of sub-section( 1) of Section 17 ofthe s*id 
Act and subject to the conditions specified by the Central 
Government in this regard from time to time hereby exempts 
the sa^ establishment from the operation of all the 
provis h i<is of the said Scheme. 

[No. S-35015/4/033-SS-II] 
SANJUKTA RAY, Under Secy. 

^ 29 3RR3, 2003 

^JTo 3Ro 2567.-^^14 Pq$ l < 

1947 (1947 14) ^tIRljH|kq-t1RT(1) 

"Oft (2 ) £RT 3I^tT TlftPT 3 tPmP4CM 

°f>1 3[Wiftga hihciI 

cRtT ^ 3Tftrfwr % SRRfa ^Rtf% 

MiR % 

24 ^nf, 2003% 1 3^T^aiftRFRat% 
nlcimli fn^ckl ^R# 11 

[m WIT 17-11016/7/2003] 
"9). 3|q< tip)|q 

New Delhi, the 29th August, 2003 
S.O. 2567.—In exercise ofthe powers conferred by 
sub-sections (I) and (2) of Section 7 (A) ofthe Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby constitutes an additional Industrial Tribunal with 
Headquarters at Delhi for the adjudication of Industrial 
Disputes relating to any matter specified in the Second 
Schedule and for performing such other functions as ma v 
be assigned to it under the said Act, and appoints Shri 
Ram Nagina Rai as Presiding Officer of the Tribunal with 
effect from 24th July, 2003 (FN). 

[F. No. A-11016/7/2003-CLS-D] 
Y. P. SEHGAL, Under Secy. 
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